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of the Traditional Owners of the Land 
The Aboriginal groups of the entire Sydney region were part of the 

Australian south-east coast cultural group, and they are the original 

people of Canterbury Bankstown. It is believed that the Darug and 

Eora people were the original inhabitants of the Bankstown and 

Canterbury area, for many thousands of years before European 

settlement. Georges River Grammar acknowledges the Darug and 

Eora people as the traditional custodians of the land and as such, 

we pay deep respect to their Elders past and present.   

Acknowledgement
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Georges River Grammar School Limited (‘Georges River Grammar’) 
is an independent co-educational school in the Anglican Tradition 
from Kindergarten to Year 12.  

The School was originally founded as St. Paul’s Choir School 

and Bankstown Grammar School. The Rector, Fr Anthony 

Wood and the Assistant Rector, Fr Arthur Rossiter, of the 

Anglican Parish of St. Paul’s Bankstown founded St. Paul’s 

Choir School in 1984. In 1986, they went into partnership 

with the Reverend Brian Chamberlain and Reverend Robert 

Jackson, ministers at Bankstown Uniting Church and 

formed Bankstown Grammar School for students who had 

graduated Year 6 from St. Paul’s Choir School. In 2008 both 

schools combined and in 2011 Bankstown Grammar School 

was renamed Georges River Grammar. 

The school has an overall capacity of 930 students, under 

its lease on Bankstown Airport land. The School is not 

academically selective. Its underlying philosophy is based 

on the following values: community, compassion,  

service, sacrifice.

As well as its heritage, one of the greatest 
strengths of Georges River Grammar is 
its staff, a group of dedicated and hard-
working teachers and support staff 
whose aim is to provide an excellent, 
inclusive education and a nurturing 
environment for all our students.
The information contained in this report has been 

compiled for submission to the New South Wales 

Education Standards Authority (NESA) to comply with 

legislative requirements for the continuing registration 

and accreditation of Georges River Grammar as a non-

government school in New South Wales.

Philosophy 
As a School in the Anglican Tradition, our aim is to educate 

our students from Kindergarten through to Year 12.  There 

is an emphasis on a holistic education including spiritual 

and values development, as well as other areas such as 

creative and performing arts, sport, and debating. We 

are committed to the development of leadership through 

service and particularly the servant leadership model, 

learning from the life and acts of Jesus Christ.  It is our 

vision that Georges River Grammar offers an education 

which liberates, empowers, and motivates students to 

use their individual gifts with confidence, creativity, and 

generosity in loving and responsible service. Our Secondary 

Leadership Portfolio Program encourages students 

interested in being Senior Leaders to develop a portfolio 

of volunteering that demonstrates them giving back to the 

School and wider communities. A spirited house system, 

vertically aligned, allows students from different year 

groups to mix and promotes healthy competition and 

resilience. In all the above we work in partnership with 

parents, the first educators of children. 

More information about the philosophy of the School can 

be gained by visiting the School website.

Governance   
Georges River Grammar, a registered Company under the 

Corporations Act, has a governing Board of Directors.  

The Principal acts as the Chief Executive Officer. Board 

members are also Members of the Company. Each Board 

Member is appointed for a period of 12 months and they 

are eligible for re-election at the Annual General Meeting. 

The Board has four sub-committees: Finance Committee, 

Building Committee, Legal Committee and a Governance 

Committee. The Principal is appointed by the Board and 

attends all Board and committee meetings. The Board 

meets once a month during term time.

Welcome
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From the  
School Board
2020 was a turbulent year, one which will be remembered for many 
different reasons, both positive and negative. 

As a school we hope to instil resilience in our students, the 

strength to recover from a tough time or set back. In school 

life, this is normally to bounce back from a harder than 

expected assessment, a loss on the sporting field, or similar 

challenge. 2020, however, brought a new set of challenges. 

Never in our lifetime was resilience more important than 

in 2020. For me, it was this quality which was the great 

positive take away from 2020. It powered our school on to 

face the many challenges that we confronted and helped us 

to get through the year.

School life has encountered a new frontier of remote 

learning, reduced sporting and social activities, and 

living and operating in a COVID safe manner. As usual 

the demands of the year were met with the vigour and 

expertise of our staff. We thank all the teaching and 

administrative staff, led by our Principal, Mrs Raquel Charet, 

and Deputy Principal, Ms Nadine Jones, for all that they 

accomplished during the year.

We applaud our students for all they 
have achieved during the year. The 
goals have moved, and the ground has 
shifted beneath their feet, however 
they have managed to adapt, adjust, 
and achieve some outstanding results. 
Congratulations! You made it through 
one of the most difficult school years in 
recent history, proving you can achieve 
anything you set out to.
Unfortunately, many of our social events needed to be 

suspended or held virtually. Our many wonderful volunteers, 

led by our spectacular P&F, pivoted around each challenge 

and adapted events to provide support and recognition 

to our students. We thank them for all they do for our 

students.

To my fellow directors, who have once again given so 

generously of their time to ensure the school is governed 

in a modern and professional manner, thank you. Many of 

the projects we have been working on have been delayed 

due to the disruptions and challenges this year.  However, 

in 2021 we will finalise our landscape and building master 

plans for the development of the school over the decades 

ahead, with some exciting changes to come.

2020 went down a path no one imagined. Whilst the 

school faced many challenges, we recognise that many in 

our community encountered more daunting times than we 

have. Our community faced many financial, emotional, and 

physical challenges. As a school we have, and will continue 

to provide whatever assistance we can. Please reach out to 

the School if there is any way we can help.

To our parents, the backbone of our school, thank you for all 

you have done to assist your children during such a difficult 

time. You have had your own challenges but put them aside 

to assist your children. This may have been by supporting 

them through remote learning or simply just being there 

when they needed you. Thank you, your children appreciate 

all you have done for them. 

D.McGregor
Mr David McGregor
Chair of Board

Message from  
Key School Bodies.

MESSAGE FROM THE CHAIR

Theme One
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2020 was a year unlike any other! It was the year of the COVID Pandemic. 
It was a year of unexpected change, adjustment, and acceptance. 

From the Principal

MESSAGE FROM THE PRINCIPAL

It was a year characterised by the cancellation of events, 

accepting the unknown and generally living a slower, 

quieter life. 

2020 allowed us to accelerate the section of our strategic 

plan focused on leveraging digital. At the close of 2019, 

after a number of years of research and planning, the 

School launched Firefly as our Learning Management 

System. It was planned for a roll out over the 2020 year, 

but the sudden shift in the education environment from 

school to home meant that the training and implementation 

actually took place over two short weeks. Our teachers 

quickly immersed themselves in this area and became 

digital learning experts almost overnight!

2020 was the year that forced us to 
focus on all of those important non-
academic skills. It was a time to develop 
our strength, in line with our Positive 
Psychology framework. Our NSW 
COVID Lockdown forced us all to spend 
time with family. This made us so 
appreciative of our time with friends. 
For our students and parents, this 
pandemic created a deep appreciation 
and gratitude for the work of teachers 
and the joy of schools. 

Sadly, it was a year in which so many events were cancelled. 

We had almost no interschool competition. We had almost 

no performances. It must be acknowledged that worst of 

all was the sad loss of ‘rites of passage’, particularly for our 

Year 6 and Year 12 students. But it also gave us a chance to 

think outside the box and use our creativity to adjust events 

and still celebrate our students and their milestones in new 

and unique ways. While our parents were unable to join us 

onsite, they joined us on social media, with videos and the 

streaming of selected events. 

Students had more time to study and we all worked hard 

to build our personal resilience in a very real way, as we 

dealt with all the changes that we faced through the year. 

2020 built our gratitude for all that we had and all that 

we look forward to again. Some things have changed for 

the foreseeable future, and we appreciate that we are now 

living in what we refer to as ‘the new normal’. 

“For I know the plans I have for you,” 
declares the Lord, “plans to prosper you 
and not to harm you, plans to give you 
hope and a future.” (Jeremiah 29:11)

RCharet
Mrs Raquel Charet

Principal

A year ofunexpected
change, adjustment,  
and acceptance.
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The Parents and Friends Association

As a committee, the students are always at the forefront 

of all our efforts.  2020 was a year unlike any year we have 

seen before. Events that we have celebrated were unable 

to be celebrated due to restrictions caused by COVID-19. 

2020 was a year that saw the school experience tumultuous 

times. The Parents and Friends Association stood by the 

school through all of this and continuously offered our 

support. 

We were very lucky that the Kindergarten Pizza Picnic and 

the Year 7 Welcome Evening for new families was able to be 

celebrated. The picnic is a relaxed evening for Kindergarten 

families to enjoy the company of other families and meet 

new friends, some of which will be lifelong, and also engage 

with the teaching staff and the P & F committee volunteers.  

The children always enjoy the evening with a feast of 

pizza and unlimited fun on the playground equipment. The 

Parents and Friends Association enjoy introducing new 

families to the community spirit we have at GRG. It makes 

us happy knowing that we have a great team of volunteer 

parents and that we are bringing the community together 

with new faces joining us every year. 

The Year 7 Welcome Evening was held in early March 

2020. This evening is a semi-formal event. The committee 

engage the senior student leaders and senior hospitality 

students and in 2020 some senior music students joined 

our team to provide background music. The engagement 

of the senior students demonstrates how the school comes 

together to celebrate welcoming new families. We aim 

to provide a relaxing environment to allow families and 

teaching staff to get to know each other, while the children 

enjoy pizza with their friends.  After speaking with several 

parents from both events and gaining feedback, I take great 

pleasure in knowing our goal in developing a strong sense 

of community spirit is achieved, all of which would not 

possible if it were not for the many parent volunteers that 

give their time to make these events achievable. 

In March 2020 the year took a turn and we saw our school 

closed due to COVID-19. The P & F Association were unable 

to actively participate and support the School on Open Day, 

due to its cancelation. We have always enjoyed providing 

refreshments and food at the BBQ and engaging with future 

and current families at the Primary Cafe and Cake stall 

where all the cakes and treats are graciously donated by the 

school community.  It is with pleasure that we work with the 

school to enhance the community spirit on Open Day and 

present the school to future families in a welcoming manner. 

However, in 2020 the Parents and Friends Committee 

instead had to show support in the virtual Open Day held 

online by ensuring people across social media platforms 

were made aware of the virtual Open Day by sharing links 

and posts on the day. 

Our annual Mother’s and Father’s Day stalls for the Primary 

students, were not held in 2020.  It was with great sadness 

that we had to cancel these as we always love to watch the 

children spend so much time and thought in selecting their 

gifts for their special loved ones. The stalls give the children 

independence and it helps them learn to make decisions, 

and I am sure the special people in their lives enjoy seeing 

the look on their child’s face as they present the gifts they 

have specifically chosen for them. We certainly missed the 

excited looks on their little faces as they approach the stall 

and all the gifts for selection. 

The K–12 Celebration is a memorable occasion to celebrate 

the commitment that both students and families have 

displayed throughout the students’ entire 13-year schooling 

journey at Georges River Grammar. This event is a 

highlight of the year.  It is always so wonderful to watch 

the celebration of families, students and teaching staff 

that have been together for 13 years. There are laughs, 

tears and memories shared on this evening over a light 

supper and beverages served by our wonderful team of 

parent volunteers. A video slideshow is put together for the 

students to celebrate their 13 years of service to GRG and 

a commemorative medallion is presented to each student. 

We celebrate the commitment both students and parents 

have displayed throughout their journey at GRG. Due to 

the restrictions returning in late July 2020, we were unable 

to host this event which was very disappointing as it is a 

milestone moment of the students’ schooling. However, 

we were able to present the students with their gift bags, 

medallions, and a slideshow of their memories. 

The Parents and Friends Association 
in 2020 contributed to the addition of 
Water Bottle Refill stations throughout 
the junior and senior school areas, 
eliminating the need for bubblers, and 
providing a more sustainable solution 
for hydration. These bottles eliminate 
the use of single use plastic water bottles 
and is more hygienic for the children in 
present times. 
Since 2013 we have ended our year with our Annual 

Christmas Party and Carols event. I personally have 

seen this event grow over the years and come to be the 

highlight of the calendar year for the students and families 

in the primary school. This event would not be possible 

without the support of a large team of volunteers who 

donate prizes and devote their time to the committee in 

organising, setting up and packing down the day. Watching 

the children burst from their classrooms at 3pm and run 

with their friends to enjoy themselves on the rides, eating 

the yummy treats and having fun playing games at the 

many stalls brings us so much pleasure. It is also wonderful 

to see families relax and socialise to see out the year 

and welcome the Christmas holiday period. The students 

provide entertainment with a small Carols concert during 

the afternoon and there is always the anticipation of the 

giant raffle to end the day. Again, it pains us that we were 

unable to host this wonderful event in 2020. We will look 

forward to making it bigger and better for 2021. This event 

is a non-fundraising event, as the money raised on the day 

covers the costs to host the day. 

On behalf of the Committee, I would like to thank the many 

families that support our efforts. We are very lucky to have 

so many volunteers give up their free time to help at the 

various functions we hold. Without their assistance we 

would not be able to deliver the experience and community 

spirit we aim to achieve for the School. 

We also thank Mrs Charet, Ms Jones, Mr Turton, Mrs 

Heinecke and Mrs Mellars and all the staff for their 

continued support in the work that we do. 

Finally, I would like to express a sincere thank you to the 

Executive Committee members, Fiona Macnaught, Karin 

Aguila-Yusuf , Kent Unwin, Anna Edwards, and Lisa Mason 

for their dedication to the School. We also have a growing 

number of committee members whom we are very thankful 

for and they demonstrate their commitment in supporting 

the school, always offering their help and donations for 

events we hold.  We would not be successful without the 

volunteers and our dedicated committee. We pray that 

the world recovers and we at GRG can look at holding our 

events. Until then we continue to support the school in any 

way we can. 

C.Emmas
Mrs Carolyn Emmas

President

P&F Association

MESSAGE FROM
KEY SCHOOL BODIES
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Primary School Leaders    
At the conclusion of the previous year, after careful thought 

and input from teachers and students, two captains, two 

vice-captain, two prefects and eight house leaders are 

chosen to represent the Primary School as ambassadors. 

These young people give willingly of their time to help 

whenever needed, as well as coordinate our Primary Sports 

Carnivals throughout the first semester. 

Primary Leaders 2020

Jordan Algie Primary Captain

Sam Cordingley Primary Captain

Constance Nguyen Primary Vice Captain

Jakob Sidrak Primary Vice Captain

Suzette Andrew Prefect

Tauran Hinh Prefect

Summer Hession
Chamberlain Primary House 

Captain

Harrison Cochrane
Chamberlain Primary House 

Captain

Bianca Nader
Jackson Primary House 

Captain

Max Nicholls
Jackson Primary House 

Captain

Veni Karabelas
Rossiter Primary House 

Captain

Shakira Lu
Rossiter Primary House 

Captain

Secondary School Leaders   
After a 12 month program, Year 11 students who have 

successfully completed a Leadership Portfolio, and have 

been interviewed by the School’s Executive Staff, are invited 

to attend the Leadership Camp where the captains, vice-

captains, senior prefects and house captain and general 

prefect positions are voted on and filled. These young 

women and men are then inducted at the end of Term 3 as 

the Secondary School Leadership Team.

Secondary School Leaders 2020

Ryan Booker School Captain

Gabrielle Calicetto School Captain

Nikolas Ballas School Vice Captain

Danielle Punter School Vice Captain

Alicia Fagan Senior Prefect

Meghan Woodbury Senior Prefect

Sophie Hankin Chamberlain House Captain

Estela Irigoitia Chamberlain House Captain

Kayla Chamberlain Wood House Captain

Hayley Stone Wood House Captain

Catherine Gao Rossiter House Captain

Alyssa Ribarovski Rossiter House Captain

Alexander Bahn Jackson House Captain

Alexsis Behringer Jackson House Captain

Joelle Forrest-Jones Prefect

Jessie Kemp Prefect

Liam Dijkstra Prefect

Lara Kassably Prefect

Stephanie Skiadopoulos Prefect

Georges River Grammar is a  
non-academically selective school. 
The majority of students live within a geographically 

accessible suburb to the School, largely in the south western 

suburbs of Sydney and the eastern Sutherland Shire. Many of 

our students are either first- or second-generation Australians 

with 52% of students coming from a language background 

other than English. Male/female are relatively equal with 

the total enrolment made up of 53% male to 47% female.  

We have a small population of about 1% who identify as 

Aboriginal, Torres Strait Islander or both. 

Further information about the School can be found on the My 

School website: http://www.myschool.edu.au

Contextual 
Information 
about the School and 
Characteristics of the 
Student Body.

Theme Two
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Student Outcomes
in Standardised National Literacy 
and Numeracy Testing.

Theme Three

Georges River Grammar Primary School: 

Kindergarten to Year 6
The National Assessment Program - Literacy and Numeracy (NAPLAN) tests the Numeracy and Literacy skills of all 

Australian students in Years 3, 5, 7, and 9. The performance of each student tested is reported in national achievement 

bands for each year level. The National scale of achievement across 10 bands makes it possible to see how much progress 

has been made by individual students across their years of schooling. All parents receive an individual report of their child’s 

test results. 

Unfortunately, due to the COVID-19 pandemic the National Assessment Program was cancelled in 2020.  As an indicator the 

statistics for previous years can be found below – these results reflect the National Assessment Program as reported in the 

2019 Annual Report which is the most current information available to date.

Literacy
Literacy achievement is reported in the domains of Reading, Writing, Spelling and Grammar and Punctuation. 

Year 3
Band 1 Band 2 Band 3 Band 4 Band 5 Band 6

2018 2019 2018 2019 2018 2019 2018 2019 2018 2019 2018 2019

Reading State 0.0 2.2 7.2 9.0 12.8 13.1 20.2 19.9 24.7 24.5 27.7 31.3

School 0.0 0.0 1.2 1.6 6.8 9.7 27.4 27.4 28.8 29.0 35.6 32.2

Writing State 2.8 1.2 5.4 4.0 18.4 11.3 24.3 25.5 36.0 38.6 10.9 19.4

School 0.0 0.0 0.0 0.0 6.8 3.2 24.7 19.4 49.3 37.1 16.4 40.3

Spelling State 4.5 4.7 8.0 6.6 13.7 14.3 21.0 20.2 25.0 24.8 25.8 29.5

School 0.0 0.0 1.4 0.0 2.7 6.5 26.0 17.7 28.8 32.3 41.1 43.5

Grammar & 
Punctuation

State 4.2 3.5 8.2 6.9 12.5 12.9 23.2 16.4 16.8 21.8 30.9 38.5

School 0.0 0.0 2.7 3.2 5.5 11.3 26.0 9.7 20.5 17.7 45.2 58.1

Year  5
Band 3 Band 4 Band 5 Band 6 Band 7 Band 8

2018 2019 2018 2019 2018 2019 2018 2019 2018 2019 2018 2019

Reading State 4.5 4.3 11.1 9.1 19.5 18.4 23.8 28.2 20.9 22.8 17.4 17.3

School 1.4 4.8 9.5 11.1 20.3 6.3 31.1 31.7 20.3 27.0 17.6 19.0

Writing State 7.0 5.6 11.5 10.9 35.9 31.9 27.2 32.2 11.5 13.4 4.6 6.0

School 2.7 3.2 6.8 12.7 31.1 34.9 45.9 31.7 12.2 7.9 1.4 9.5

Spelling State 3.6 4.5 9.4 7.5 17.7 20.8 31.1 27.0 22.7 25.2 14.6 15.2

School 0.0 3.2 2.7 3.2 9.5 12.7 40.5 23.8 27.0 31.7 20.3 25.4

Grammar & 
Punctuation

State 4.9 6.7 11.0 10.9 16.2 20.1 29.1 21.5 18.1 22.0 18.1 18.7

School 0.0 4.8 5.4 9.5 10.8 17.5 41.9 19.0 17.6 28.6 24.3 20.6
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Numeracy
The overall Numeracy score incorporates results across the areas of Data, Measurement, Space and Geometry, Number and 

Patterns and Algebra. 

Year  3
Band 1 Band 2 Band 3 Band 4 Band 6 Band 7

2018 2019 2018 2019 2018 2019 2018 2019 2018 2019 2018 2019

Numeracy State 2.1 2.8 10.1 9.5 16.6 18.6 26.5 25.9 25.7 23.4 17.8 19.8

School 1.0 0.0 1.4 6.5 11.0 21.0 17.8 17.7 39.7 30.6 30.1 24.2

Year  5
Band 3 Band 4 Band 5 Band 6 Band 7 Band 8

2018 2019 2018 2019 2018 2019 2018 2019 2018 2019 2018 2019

Numeracy State 2.6 2.9 12.1 11 26.3 25.3 25.9 28.5 19.7 19.3 12.5 13.0

School 0.0 0.0 10.8 8.1 18.9 24.2 24.3 22.6 25.7 27.4 20.3 17.7

International Competitions & Assessment for Schools (ICAS) 
organised by the University of New South Wales      

2019 Years 3 - 6

No. of Participants High Distinction Distinction Credit Merit

English 57 5 11 8

Maths 70 1 6 17 4

Science 51 5 15 7

Georges River Grammar Secondary School: Years 7 to 12

Years 7 to 12 
The National Assessment Program — Literacy and Numeracy (NAPLAN) tests the Numeracy and Literacy skills of all 

Australian students in Years 3, 5, 7, and 9. The performance of each student tested is reported in national achievement 

bands for each year level. The National scale of achievement across 10 bands makes it possible to see how much progress 

has been made by individual students across their years of schooling. All parents receive an individual report of their child’s 

test results.

Unfortunately, due to the COVID-19 pandemic the National Assessment Program was cancelled in 2020.  As an indicator the 

statistics for previous years can be found below – these results reflect the National Assessment Program as reported in the 

2019 Annual Report which is the most current information available to date.

Literacy

Year  7
Band 3 Band 4 Band 5 Band 6 Band 7 Band 8 Band 9 Band 10

2018 2019 2018 2019 2018 2019 2018 2019 2018 2019 2018 2019 2018 2019 2018 2019

Reading State 4.6 4.0 12 11.3 24.6 22.3 27.2 29.9 18.9 20.4 11.8 10.2

School 3.8 0.0 2.5 3.9 16.5 27.6 35.4 34.2 29.1 28.9 12.7 5.3

Writing State 2.3 1.2 6.3 6.2 22.9 18.4 27.2 31.0 20.7 23.4 14.9 14.7 3.7 3.9 1 0.5

School 1.3 0.0 5.1 1.3 13.9 12.0 21.5 37.3 22.8 29.3 27.8 13.3 6.3 6.7 1.3 0.0

Spelling State 5.7 3.7 9.5 8.9 22.2 21.6 25.9 35.5 23 25.0 12.7 17.1

School 2.5 0.0 5.1 1.3 15.2 21.1 27.8 29.4 29.1 21.6 20.3 12.1

Grammar & 
Punctuation

State 5.9 6.2 14 14.5 22.1 19.1 26.5 26.6 15.4 17.1 14.8 13.6

School 2.5 1.3 7.6 2.6 16.5 15.8 31.6 39.5 17.7 19.7 24.1 21.1

Year  9
Band 5 Band 6 Band 7 Band 8 Band 9 Band 10

2018 2019 2018 2019 2018 2019 2018 2019 2018 2019 2018 2019

Reading State 5.1 5.7 14.2 12.7 25.6 26.0 30.1 29.3 16.6 18.4 8.2 7.1

School 4.4 1.8 7.8 5.5 26.7 29.1 38.9 34.5 16.7 23.6 5.6 5.5

Writing State 14 12.3 19.6 21.4 21.5 25.3 24.9 24.6 9.8 9.4 5.6 4.4

School 11 5.5 12.1 20.0 31.9 29.1 27.5 32.7 14.3 10.9 3.3 1.8

Spelling State 7.9 4.5 10.7 10.6 24.7 27.6 29.2 30.2 18.8 17.9 8.2 7.8

School 3.3 0.0 9.9 1.8 20.9 31.6 40.7 24.6 17.6 33.3 7.7 8.8

Grammar & 
Punctuation

State 6.4 7.1 17.5 17.3 19.5 27.4 29.3 24.6 17.9 14.6 9 7.5

School 2.2 0.0 15.4 12.3 15.4 28.1 41.8 33.3 18.7 21.1 6.6 5.3

STUDENT OUTCOMES STUDENT OUTCOMES
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Numeracy

Year  7
Band 4 Band 5 Band 6 Band 7 Band 8 Band 9

2018 2019 2018 2019 2018 2019 2018 2019 2018 2019 2018 2019

Numeracy State 2.2 3.6 11.7 10.9 25.3 21.3 28.7 26.2 17.7 19.7 13.5 14.6

School 0.0 0.0 3.8 2.7 12.7 16.0 35.4 30.7 25.3 36.0 22.8 14.7

Year  9
Band 5 Band 6 Band 7 Band 8 Band 9 Band 10

2018 2019 2018 2019 2018 2019 2018 2019 2018 2019 2018 2019

Numeracy State 2.4 1.3 13.3 14.1 27.5 28.6 26.2 27.2 17.4 17.2 13 11.5

School 0.0 0.0 1.1 0.0 19.1 12.5 43.8 48.2 22.5 25.0 13.5 14.3

The SCOUT data provided to schools offers comprehensive data which allows detailed analysis. It provides the School with 

information about how much students have progressed between Years 3, 5, 7, and 9. The data indicates which questions our 

students got correct and those that they found difficult. NAPLAN results are an additional resource which informs teaching 

and learning.

Minimum standards
100% of Year 12 students in 2020 met the NESA Minimum Standards in Reading, Writing and Numeracy.

VALID Program
The Validation of Assessment for Learning and Individual Development (VALID) program provides online end-of-stage 

assessments for key learning areas in Science. The assessments assist schools to monitor student achievement and inform 

planning, programming, and assessment practice.

The following table outlines the School and State Means. In each of the areas for Year 8 and 10 combined, the results of our 

students were above the State Mean.

School State

Extended Response Tasks 95.91 88.52

Knowing and Understanding 97.25 89.09

Planning and Conducting Investigations 96.34 88.58

Problem Solving and Communicating 95.98 88.90

Science Overall 96.18 88.45

VALID Science 8 
This test is mandatory for NSW government schools and optional for non-government schools. Tests are marked externally.

The following table outlines the School and State Means. In each of the areas, the results of our students were above the 

State Mean.

School State

Extended Response Tasks 91.83 87.33

Knowing and Understanding 96.01 88.14

Planning, Designing and Conducting 
Investigations

93.74 87.75

Problem Solving and Communicating 93.85 87.76

Science Overall 93.67 87.29

STUDENT OUTCOMES STUDENT OUTCOMES

VALID Science 10 
Schools with students in Year 10 can elect to participate by registering their full cohort. Registered schools undertake to 

complete in-School marking of their students’ responses. Teachers complete registered online training prior to commencing 

marking.

The following table outlines the School and State Means. In each of the areas, the results of our students were above the 

State Mean. Please note the following numbers are represented as marks not percentages.

School State

Extended Response Tasks 102.16 91.33

Knowing and Understanding 99.14 91.31

Planning, Designing and Conducting 
Investigations

100.31 90.55

Problem Solving and Communicating 99.24 91.60

Overall Science 100.03 91.21
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Secondary School 
Outcomes.

Theme Four

Record of School Achievement Years 10 and 11   
In 2020, 76 Year 11 students and 47 Year 10 students received a Record of School Achievement (RoSA). This was 100% of 

the cohort in both Year groups. 

Higher School Certificate 2020
Georges River Grammar extends its congratulations to all students who worked conscientiously and achieved their best 

during the recent Higher School Certificate examinations.  The School is equally proud of those who achieved their best in 

cultural and sporting activities throughout the year.

GRG 2020 Dux of the School

Danielle Punter

• ATAR of 96.55

• Band 6 in Biology, Mathematics 

Advanced, Modern History and 

PDHPE

Distinguished Achievers

Distinguished Achievers are recognised for achieving a Band 6 or Band E4 result in a course.

Ryan Booker

Aysha Dabbagh

Alicia Fagan

Joelle Forest-Jones

Catherine Gao

Clare Huang

Estela Irigoitia

Talia Nicolitsis

Mia Portelli

Emily Projcevski

Danielle Punter

Stephanie Skiadopoulos

Eleftheria-Joanna Stoubidis

Vinh Nhien Trieu

Lily Wilson
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GRG HSC Top Band Honour Roll 2020
The students listed below achieved in the highest band awarded for 2020 students.  The first student named is the highest 

Georges River Grammar performer in the course (alphabetical for more than one).  The remainder are listed alphabetically.

Student

Biology Danielle Punter

Stephanie Skiadopoulos 

Design and Technology Lily Wilson

Drama Joelle Forest-Jones

English Extension 2 Joelle Forest-Jones

Mathematics Standard 2 Alicia Fagan

Emily Projcevski

Mathematics Advanced Clare Huang

Ryan Booker

Catherine Gao

Danielle Punter

Mathematics Extension 1 Vinh Nhien Trieu

Clare Huang

Modern History Danielle Punter

Music 1 Aysha Dabbagh

Catherine Gao

Estela Irigoitia

Talia Nicolitsis

PDHPE Danielle Punter

Aysha Dabbagh

Physics Ryan Booker

Visual Arts Mia Portelli

Alicia Fagan

Eleftheria-Joanna Stoubidis

GRG HSC Course Dux

Student

Ancient History Kayla Chamberlain

Biology Danielle Punter

Business Services VET Examination Emily Projcevski

Business Studies Stephanie Skiadopoulos

Chemistry Ryan Booker

Construction Pathways VET Examination Cooper Pacey

Design and Technology Lily Wilson

Drama Joelle Forest-Jones

Economics Catherine Gao

English (Standard) Alexander Bahn

English (Advanced) Joelle Forest-Jones, Catherine Gao

Danielle Punter, Stephanie Skiadopoulos

Mathias Taranec, Vinh Nhien Trieu

English Extension 1 Joelle Forest-Jones

English Extension 2 Joelle Forest-Jones

English Studies Examination Liam Dijkstra

Geography Gabrielle Calicetto

History Extension Kayla Chamberlain

Hospitality VET Examination Analatai Fuko

IDT VET Examination Liam Dijkstra

Investigating Science Alex Perez

Legal Studies Jonathan Do

Mathematics Standard 2 Alicia Fagan

Mathematics Advanced Clare Huang

Mathematics Extension 1 Vinh Nhien Trieu

Mathematics Extension 2 Vinh Nhien Trieu

Modern History Danielle Punter

Music 1 Aysha Dabbagh

PDHPE Danielle Punter

Physics Ryan Booker

Retail Services VET Examination Clare Huang

Science Extension Kevin Le, Alex Perez

Society and Culture Joelle Forest-Jones

Visual Arts Mia Portelli

SECONDARY
SCHOOL OUTCOMES

SECONDARY
SCHOOL OUTCOMES
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Subject Results
Students at the School also performed above the State average in Ancient History, Biology, Business Services VET, Business 

Studies, Construction Pathways VET, D&T, English Standard, English Studies Examination, English Extension 2, Hospitality 

VET, Investigating Science, IDT VET, Mathematics Standard 2, Music 1, Retail Services VET, Society and Culture, and  

Visual Arts.

The following subjects had a greater percentage of students achieving Band 6 (or E4 for extension courses) than the State.

School (%) State (%)

Music 1 50 21.73

Visual Arts 42.85 16.83

 

The following table indicates subjects in which a greater percentage of students gained Bands 5 and 6 (E4 or E3 for 

Extension courses) compared to the State:

School (%) State (%)

Ancient History 33.33 33.06

Biology 32.35 30.54

Construction Pathways Examination 50 30.43

Design and Technology 50 47.19

English Studies Examination 28.57 17.15

English Extension 2 100 82.4

Hospitality Examination 42.85 31.54

Investigating Science 33.33 27.88

Mathematics Extension 2 100 83.86

Music 1 100 64.06

Retail Services Examination 20 6.77

Science Extension 100 73.72

Society and Culture 75 43.77

Visual Arts 100 64.73

Teacher Qualifications 
and Professional 
Learning.

Theme Five
SECONDARY
SCHOOL OUTCOMES

Teacher Qualifications 
Category No. of Teachers

Teachers who have teaching qualifications from a higher education institution within Australia or as 

recognised within the National Office of Overseas Skills Recognition (AEI-NOOSR) guidelines, or

76

Teachers who have qualifications as a graduate from a higher education institution within 

Australia or one recognised within the AEI-NOOSR guidelines but lack formal teacher education 

qualifications, or

0

Teachers who do not have qualifications as described in (a) but have relevant successful teaching 

experience or appropriate knowledge relevant to the teaching context.

0

 

There were no staff members of indigenous background employed in 2020. For further information go to  

http://www.myschool.edu.au 

Teacher Accreditation
Level of Accreditation No. of Teachers

Conditional 5

Provisional 2

Proficient Teacher 69

Highly Accomplished Teacher (voluntary accreditation) 0

Lead Teacher (voluntary accreditation) 0

Teacher Professional Development 
As a result of the COVID-19 pandemic and the various restrictions placed on schools, teaching staff participated in 

significantly less formal professional development when compared to previous years. Nonetheless, all teaching staff were 

involved in professional development activities throughout the year. They adapted to new, innovative ways of engaging in 

courses provided by external providers, including via Zoom and Microsoft Teams.   

In 2020, all members of the teaching staff continued to focus on the implementation of the New Pedagogies for Deep 

Learning Framework across the School. They participated in several ‘Twilight’ sessions throughout the year, working in 

Collaborative Planning Teams to integrate Deep Learning into their teaching and learning programs and reflecting on their 

practice. 
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Workforce 
Composition.

Theme Six

Workforce composition can be found on 
the My School website. Georges River 
Grammar currently does not employ any 
indigenous staff.

http://www.myschool.edu.au 

TEACHER QUALIFICATIONS AND
PROFESSIONAL LEARNING

Additionally, Professional Learning Days at GRG were dedicated to upskilling and training teaching staff in the 

implementation of online learning platforms, including the Learning Management System ‘Firefly’, Microsoft Teams and 

Zoom. Teachers also reflected on their collective experience of remote learning and spent time forward planning, in case a 

situation emerges in the future requiring the School to provide remote learning for students once again. All teaching staff 

engaged in CPR and Asthma/Anaphylaxis training or maintained their Senior First Aid Training qualifications, as well as had 

access to the Teacher Learning Network to complete various online courses of their choice. 

The Association of Independent Schools was also employed to mentor teachers through the process of achieving their 

Proficient Teacher status.

A record of all formal professional learning activities was kept; a summary is provided in the table below:

Description of the Professional Learning Activity
No. of Staff 

Participating

Information Technology: Using Firefly Online Learning Platform 72

Child Protection NSW Training

188 (including 

casuals and 

volunteers)

COVID-19 Hand Hygiene Training 120

Curriculum: Conferences or symposiums focusing on specific subject areas 12

Curriculum: HSC Marking and Briefing Sessions 6

Pedagogy: VET Orientation and Teacher Training, including Certificate IV Training 5

Leadership: Various conferences and network meetings for Senior Leaders 5

Pedagogy: AIS Dive into Deep Learning Workshop 2

Wellbeing: Berry Student Education Model (BSEM) Training 2

Leadership: HSC Examination Committee Member Meetings 2

Wellbeing: Calm and Confident – Positive Schools (Mental Health and Wellbeing Conference) 2

Curriculum: RIDBC Improving the Outcomes of Students who have Hearing Loss in Mainstream 

Schools Workshop.

2

Administration: Australian Schools Copyright Collection Training Day 2

Wellbeing: Youth Mental Health First Aid Training 1

Curriculum:  University of Sydney Careers Day 1

Curriculum: Year 12 Extension 1 Mathematics (Proof and Vectors) Inservice 1

Pedagogy: Kodaly Music Workshop 1

Administration: Timetable and Daily Organiser Training 1

Wellbeing: PESA National Conference 1

Pedagogy:  Interpreting Psychometric Tests for Gifted Students Course 1

Leadership: NSW Child Protection and Investigation Masterclass 1

Curriculum: Economics in a Rapidly Changing Environment AIS Course 1

Pedagogy: Active Athletes Program 1

Curriculum: Preparing to teach Year 11 Mathematics Advanced course 1

Leadership: AIS Multi-Day Senior Leaders Course 1

Work Health and Safety – Diabetes in Schools Training 1

Pedagogy: Teaching English Grammar and Vocabulary for Writing and Reading 1

Pedagogy: Mini COGE (Certificate of Gifted Education) 1

Curriculum: Quick Smart Training (UNE) 1

Leadership: Curriculum Coordinators Conference 1

Leadership: Acute Leadership Masterclass 1
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Student Attendance,
Retention Rates & Post School 
Destinations in Secondary School.

Theme Seven

Student Attendance Rates 

Management of non-attendance   
Attendance at Georges River Grammar is normally very high. Extended or repeated non-attendance by students was usually 

for illness. In the rare situation that a student had prolonged or repeated non-attendance not related to illness, the situation 

was first addressed by the Student Wellbeing Coordinator and Director of Student Wellbeing. If the situation persisted, the 

Principal requested an interview with the parents and follow up actions were determined. If the situation still persisted, then 

a Compulsory Attendance Conference was held.

Student Retention Rates 
94% of the 2018 Year 10 cohort completed Year 12 in 2020.  A few students moved schools as their family relocated. 

Throughout the Preliminary years and HSC a few students made the decision to move into TAFE study.

95.2% daily attendance in 2020. 

Kinder Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 7 Year 8 Year 9 Year 10 Year 11 Year 12

96.0% 95.9% 96.0% 95.5% 96.1% 96.3% 95.8% 96.5% 95.0% 96.3% 93.8% 96.2% 97.1%

Post-School Destinations 

The Year 12, 2020 cohort of 78 students were made the following offers:

Enrolment  
Policies.

81%

5%

12%

 

3%

University/College

TAFE/Diploma

Apprenticeships/

Traineeships

Work

Theme Eight
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8.1 Enrolment Policy
1 Applications for enrolment may be made at any time 

by the parent/carer(s) of students.

2 Preference will be given to students enrolling at the 

school for the first time who will be five years of age on 

or before 28 February of the year in which they enrol.

3 The School will base any decision about offering a 

place to a student on: 

 

Family relationship with the school:

• Sibling of a current or ex-student

• Either of the parents attended the school

• Children of Anglican clergy

• They hold attitudes, values and priorities that are 

compatible with the School’s ethos

The student:

• The contribution that the student may make to the 

school, including its co-curricular activities

• The student’s reports from previous schools or 

prior to school service e.g. the NSW Department of 

Education’s Transition to School Statement

The School:

• Ability to meet the special needs or abilities of the 

student

Other considerations:

• Order of receipt – when the application to enrol is 

received by the school

4 The School may/will meet with parent/carer(s) of the 

student before offering a place.

5 The School has an absolute discretion in determining 

the weight of each of the factors it considers in 

determining whether to offer a place for the student. 

6 Continued enrolment at the School is dependent upon 

the student making satisfactory academic progress, 

attending consistently and the student and parent/

carer(s) observing all behavioural codes of conduct and 

other requirements of the School, which are applicable 

from time to time. 

8.2 Terms and Conditions of  
 Enrolment

1 Acceptance of Offer of Enrolment 
1.1 An offer of enrolment must be accepted by both 

Parent/Carer(s) where appropriate unless the 

School agrees to waive this requirement.  Upon 

acceptance, all signatories to the terms and 

conditions will be jointly and severally liable in 

respect of the obligations contained in these 

terms and conditions.

1.2 The acceptance of the offer must be accompanied 

by a non-refundable administration fee of $500 

and the $500 bond (one per family).

1.3 If Parent/Carer(s) wish to defer the entry of 

a student to a different calendar year to the 

initial request, the School will advise whether it 

is able to agree to this.  If it is unable to agree, 

the Student will be placed on a waiting list for 

the requested year but enrolment will not be 

guaranteed.

2 Conditional Enrolment
2.1 All enrolments are conditional upon the School 

being satisfied, at its discretion, that the student’s 

needs can be met by the School.  The School may 

cancel the enrolment if it determines prior to the 

start of the enrolment that the student’s needs 

cannot be met. 

2.2 The School may require Parent/carer(s) to provide 

reports and assessments necessary to determine 

the particular needs of the student.

2.3 Competence in English is a prerequisite for 

enrolment. If the School considers that the 

English language capabilities of the Student 

are not sufficient it may require the Student to 

undergo an intensive English language course. 

If the required language level is not reached the 

School may decide that the enrolment should be 

cancelled.

3 Progress of Student
3.1 If the School considers that the progress of a 

Student is unsatisfactory and that it can no longer 

meet the Student’s needs, it may cancel the 

enrolment of the Student by giving not less than 

one term’s notice. 

4 Fees and Charges
4.1 The School Board determines the fees and 

charges that will be payable, which are set out in 

a Schedule of Fees. The fees are revised regularly 

and may be amended each year.

4.2 The School may also incur expenditure for the 

Student’s needs on behalf of the Parent/carer(s) 

as it reasonably considers necessary, which may 

be added to the Parent/carer(s)’s school account.

4.3 All medical expenses incurred on behalf of a 

Student must be reimbursed by the Parent/

carer(s).

4.4 All Fees and Charges must be paid on or before 

the due date set out in the fees notice.

4.5 Fees continue to be due and payable if the 

Student is absent due to illness, leave or 

suspension.

4.6 Parent/carer(s) of new students enrolled at the 

School, (as of January 2017) must enter into a 

direct debit agreement with the School in respect 

of payment of all Fees and Charges. GRG bills 

tuition fees and incidentals (like excursions and 

subject levies) annually at the beginning of the 

academic year.  Families then use the online, 

secure payment platform, called “FACTS” for 

payment of school fees. Families set up their 

own instalment plan at the commencement of 

enrolment, making regular payments via direct 

debit through FACTS. Payments can be made 

weekly, fortnightly, monthly, quarterly, or annually 

(in advance).

5 Withdrawal of Students
5.1 Where students leave to enrol at another school, 

the NSW Education Standards Authority (NESA) 

requires that parent/carer(s) advise the School in 

writing of the name of the school the Student will 

be attending and the grade the Student will be 

entering at the new school.

5.2 If parents/carer(s) wish to withdraw a Student 

from the School, not less than one full term’s 

notice must be given with notice to expire at the 

end of a term.

5.3 If the required notice of withdrawal of a Student 

is not given the Parent/carer(s) must pay a School 

term’s fees plus GST.

6 Obligation of Students 
Students are required to have high standards of 

behaviour and:

6.1 abide by the School Rules and Codes of Conduct 

as they apply from time-to-time.

6.2 behave courteously and considerately to each 

other and to staff at all times.

6.3 not do anything which may bring the School into 

disrepute, including in print and electronic media

6.4 support the goals and values of the School

6.5 attend and, if required, participate in assemblies, 

the School sports program, Chapel services, 

important school events such as Presentation 

Day, camps and excursions or other events that 

are an integral part of the School curriculum as 

determined by the Principal.

6.6 wear the School uniform as prescribed including 

when travelling to and from school and follow 

conventional standards of appearance while at 

school in accordance with the School’s guidelines 

and the expectation of the School community.

6.7 attend the School during school hours, except 

in the case of sickness or where leave has been 

given or an exemption from attendance has been 

granted.

7 Obligation of Parent/Carer(s) 
The Parent/carer(s): 

7.1 must accept and abide by the requirements and 

directions of the School Board and the Principal 

relating to the Student or students generally 

and not interfere in any way with conduct, 

management or administration of the School.

7.2 are required to support the goals, values and 

activities of the School, and

7.3 should view the School’s parent portal and app on 

a regular basis and read the Newsletter. 

 

The Parent/carer(s) must promptly advise the 

School:

7.4 in writing of any change of home, mailing, email 

address or contact details or other information 

on the Application for Enrolment Form. Offers of 

enrolment may be cancelled if the School loses 

contact with the parent or mail is returned.

7.5 must advise the School if the Student is absent 

from the School due to ill health or other reason

7.6 must advise in writing of any orders or 

arrangements that affect the Student concerning 

custody or access, any change to them or any 

other orders or arrangements which are relevant 

to the Student’s education and welfare and 

provide copies of any orders to the School.  

 

The Parent/carer(s) also:

7.7 must ensure the Student has each item of 

officially required uniform, clean and in good 

repair, and all other requirements such as 

textbooks and stationery.

7.8 should communicate with students, Parent/

carer(s), visitors and staff members in a courteous 

manner, and follow the communication guidelines 

laid down by the School from time-to-time and 

observe the Parent Code of Conduct.

7.9 should use their reasonable endeavours to attend 

parent-teacher interviews and parent forums and 

participate in courses offered by the School which 

are relevant to the Student’s education

7.10 must not denigrate the School, staff, students or 

other members of the School community in any 

way or any forum (in person, via email, social 

media or any other platform).

ENROLMENT POLICIES ENROLMENT POLICIES

ANNUAL REPORT TO THE SCHOOL COMMUNITY 2020 29GEORGES RIVER GRAMMAR28



8 Health and Safety
8.1 Parent/carer(s) must advise the School 

immediately if they become aware of any special 

needs that the Student may have including, but 

not limited to, any medical, physical, psychological 

needs, or any changes to these needs.

8.2 Parent/carer(s) must complete and return to 

the School the required medical and general 

information form for the Student prior to the 

Student commencing at the School and provide 

updates if circumstances change or as required by 

the School from time to time.

8.3 If the Student is ill or injured, requiring urgent 

hospital and/or medical treatment (for example 

injections, blood transfusions, surgery) and 

Parent/carer(s) are not readily available to 

authorise such treatment, the Principal or, in the 

Principal’s absence, a senior staff member of the 

School, may give the necessary authority for such 

treatment. The Parent/carer(s) indemnifies the 

School, its employees and agents in respect of all 

costs and expenses arising directly or indirectly 

out of such treatment.

8.4 Parent/carer(s) must observe School security 

procedures for the protection of students.

8.5 Students are responsible for their personal 

property and the School does not accept any 

responsibility or liability for the loss of their 

belongings.

8.6 The Principal or the Principal’s nominee may 

search the Student’s bag, locker or other 

possessions where there are reasonable grounds 

to do so, in order to maintain a safe environment 

for all students.

9 Programs and Activities
9.1 The School determines the educational and other 

programs and activities conducted at the School 

at its absolute discretion. 

9.2 The School may change its programs and 

activities and the content of these programs and 

activities without notice. 

9.3 The Student will be required to participate in all 

compulsory activities including excursions, Chapel 

services, camps and outdoor education unless the 

Principal agrees otherwise. Charges may be levied 

for these activities and will be payable if the 

Student is unable to attend, unless the Student is 

unable to attend due to ill health or for a reason 

which renders attendance impossible and the 

reason is pre-approved by the Principal.

10 Reports
10.1 Academic reports are made available on the 

Parent Portal. Parents will be informed when 

reports are uploaded.

11 Leave
11.1 If the Parent/carer(s) wish to seek leave for the 

Student not to attend any School academic or co-

curricular program or activity during a term, they 

must apply to the Principal. Leave will usually only 

be granted in most extreme circumstances.

12 Suspension & Termination of 
Enrolment

12.1 The School may suspend or terminate the 

enrolment of a student, either temporarily or 

permanently at any time for reasons which may 

include, but are not limited to:

a) a serious breach of the School’s rules or Code 

of Conduct

b) conduct prejudicial to the reputation of the 

School or the well-being of its students or staff, 

and;

c) where the Principal or School Board believes 

that a mutually beneficial relationship of 

co-operation and trust between the School 

and the Parent/carer(s) has broken down to 

the extent that it adversely impacts on that 

relationship

12.2 The School will only exercise its powers under this 

clause to expel a student if it has provided the 

Student and their parent/guardian(s) with details 

of the conduct which may result in a decision 

to expel the Student and provided them with a 

reasonable opportunity to respond and where 

there has been procedural fairness

12.3 The School may terminate the enrolment of the 

Student without notice if, either before or after 

the commencement of enrolment, the School 

finds the relevant particulars of the special needs 

of the Student have not been provided to the 

School or the particulars provided are materially 

incorrect or misleading.

13 Privacy
13.1 The Parent/guardian(s) acknowledge that they 

have read the School’s privacy policy.

14 Amendment of Terms and Conditions
14.1 The School may alter the terms and conditions 

of enrolment at any time by giving not less than 

two (2) terms’ notice to the Parent/guardian(s) 

in writing which shall apply to both current and 

future students and parent/guardian(s) from the 

date specified in the notice.

15 Definitions
15.1 In the terms and conditions: 

Parent means the Parent/carer(s) who entered 

into the contract of enrolment with the School 

School means Georges River Grammar 

Student means the student who is named in the 

Enrolment Application

8.3 Parent Code of Conduct 
This Code has been developed so that parents and those 

with parental responsibilities are aware of and meet the 

School’s expectations with regard to their interaction 

with the School, its teachers, other parents and students.  

Adherence to this Code is important to promote positive 

and productive relationships within the School community.

Role of the School Generally
The School is responsible for establishing and administering 

the policies, procedures and rules which govern the day to 

day operations of the School.  It is important that parents 

recognise and respect this, adhere and have their children 

adhere to the School’s requirements, and support these 

decisions.

Discipline
The School expects students to comply with its rules and 

not engage in behaviour, which is harmful to others or 

is contrary to the ethos and philosophy of the School.  

Parents are expected to support the School in relation to 

its discipline policy and not do anything, which undermines 

its authority.  It must be understood that in the case of 

minor disciplinary matters, the School will be the arbiter of 

what took place and what a fair punishment is. It will not 

engage in debate about the details of the conduct for the 

appropriateness of the punishment.

In relation to more disciplinary matters, which may result 

in suspension or expulsion, the School will inform parents 

of the matter and will deal with it in accordance with the 

School’s disciplinary policy.  While parents will be consulted, 

the final decision will be the School’s.

Interaction with Staff
The School conducts regular meetings between staff and 

parents at which the student’s progress can be discussed.  

There may be other times when a parent or staff member 

requests a meeting to discuss particular issues that may 

arise during the course of a student’s schooling.

If a parent wishes to meet with a staff member, they should 

make an appointment so that a mutually convenient time 

can be arranged.  This can be done through the school 

office.

Parents should never attempt to contact a staff member at 

their home.

It is important that parents show respect for staff and not 

publicly criticise them or seek to undermine their authority.  

If a parent has a particular concern about a member of staff, 

they can raise it with the staff member concerned or with 

the Principal. However, when doing so they should observe 

the general rules of conduct set out in this Code.

The School has a duty of care to protect all staff and for 

this reason any aggressive or abusive behaviour will not be 

tolerated.

Complaints
If a parent has a complaint about an issue, this should 

be directed to the teacher responsible for the particular 

area of activity. Following this, the parent may make an 

appointment with the Student Wellbeing Coordinator, 

Subject Head or Director of Student Wellbeing to further 

discuss the issue. If the matter needs to be taken further 

then the parent may make an appointment with the Deputy 

Principal or Principal to further discuss the issue.

If a parent wishes to make a complaint, they should not use 

rude or abusive language.  This is not productive and can 

make it harder to resolve concerns.

Interactions Generally
Communications whether verbal or in writing with other 

members of the school community whether teachers, 

administration staff, other parents or students should:

• show respect, courtesy and consideration; 

• not harass or bully another person; 

• not use intemperate language; and

• not be confrontational.

Social media should not be used to criticise or denigrate 

others in the school community

Sport
Parents are welcome to attend sporting events, but should 

exercise restraint when supporting school teams.  In 

particular, this should not abuse, threaten or otherwise seek 

to intimidate an umpire or referee or be directed against a 

player, or any School representatives.

The Sports coaches at the School, pick teams based on 

their view of the most appropriate selection at the relevant 

time.  It is not appropriate for parents to complain about 

the failure of their child to be picked for a particular team

Separated Parents
Where some students have parents that are separated or 

divorced, parents should not attempt to involve the School 

in any parental dispute that may arise.  The School is not 

able to make judgments on the merits of claims made by 

one parent against another and should not be asked to do 

so.  Nor should it be asked to take any action which would 

or is designed to disadvantage one party.  The School will 

of course, observe any orders made by a Court in relation to 

a student or communications with parents.

Failure to Observe this Code
If a parent fails to observe this Code after being warned 

about a breach, the School may:

• limit access to a teacher or teachers;

• limit access to the school premises or sporting or other 

school events; or

• terminate the enrolment of the student.
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Other School  
Policies.

Theme Nine

Public Disclosure and the 
Communication of Changes  
to Policy
A selection of key school policies are publicly available on 

the School’s website. All school policies are available to 

staff on the School’s Policy Hub. 

Changes to policy affecting staff are communicated to staff 

via email and in staff meetings. 

Changes to policies relating to parents and students are 

communicated via the School’s newsletter. 

Changes to student policy are communicated to students 

in assemblies, on the School’s LMS and in Roll Call 

announcements. 

Student Wellbeing Program
Georges River Grammar (GRG) understands that promoting 

student wellbeing enhances learning; the School plays a 

critical role in supporting each student in their own unique 

learning journey. Personal responsibility, respect, and a 

genuine partnership between the student, the family and 

the School are fundamental components of the School’s 

Student Wellbeing Program – a program that aims to 

develop students into resilient, engaged and accomplished 

lifelong learners who are equipped to face the challenges of 

our increasingly complex world. 

GRG focuses on the whole student and aims to provide 

opportunities that enable every student to thrive, grow and 

prosper. The School is committed to ensuring that every 

student is known, valued and has an authentic sense of 

belonging; essential to this is the creation of an inclusive 

school environment where students feel supported, safe 

and their voices are heard. 

GRG Student Wellbeing and Discipline Procedures have 

been designed to ensure that students are supported 

cognitively, emotionally, and socially in their development of 

the skills needed to make valuable contributions to society. 

The policy recognises that students have diverse learning 

needs and some students may require additional support 

in their acquisition of the knowledge and skills that enable 

them to succeed. It also aims to foster a sense of personal 

responsibility and commitment to others, whilst establishing 

positive, collaborative relationships across the School 

community. 

Underpinning the GRG Student Wellbeing and Discipline 

Policy are elements of positive psychology. Staff at GRG 

are currently training in and practising the implementation 

of the Berry Street Education Model (BSEM), an approach 

to teaching and learning that enables GRG staff to engage 

all students and improve students’ self-regulation, growth 

and academic achievement. Therefore, this policy will 

be updated annually as the BSEM is implemented and 

embedded in practice over the coming years.

GRG does not use or condone the use of any disciplinary 

action that demeans, humiliates, or physically harms a 

student. Corporal punishment is prohibited in our school 

and will not be used in any circumstance. The School 

has also built a reputation around the ability to maintain 

discipline, deal with behavioural issues quickly and ensure 

that a supportive and productive learning environment 

is maintained for all members of the School community. 

When dealing with any discipline issues, genuine care and 

concern for the student are central to the management of 

any behaviour and restorative justice is utilised to repair and 

achieve outcomes for all, particularly when relationships are 

ruptured. 

Staff employ a range of techniques to promote pro-social 

behaviours by modelling and explicitly teaching the 

standards of behaviour expected at GRG to facilitate the 

development of a compassionate and supportive school 

environment. Unconditional positive regard underpins all 

interactions between staff and students. 

We recognise that the School plays an important role 

in assisting children become responsible citizens with a 

commitment to personal, peer and community wellbeing. 

The School also has the responsibility to help equip 

students with the skills and confidence needed to make 

valuable contributions to society. Consequently, the School 

rules, expectations and responsibilities reflect the themes 

of:

• valuing self

• valuing others

• engaging in community, and,

• staying safe.

Student Wellbeing in the Primary School is based on the 

understanding that by reinforcing appropriate behaviour, 

we are modelling and teaching the standards of behaviour 

expected, as well as encouraging intrinsically motivated 

positive behaviours. GRG staff show commitment to this 

understanding by facilitating the development of a caring 

and supportive school environment. This ideology is 

supported by the Primary School Merit System, which has 

been developed to encourage positive interactions and 

acknowledge positive behaviour.

Primary School Merit System Award Criteria
Blue Cards are awarded to students demonstrating positive 

behaviours in the classroom, playground or during School 

activities.

Blue Cards may be awarded to any student by any member 

of staff at any time of the School day:

• A Bronze Certificate is awarded when 10 Blue Cards are 

redeemed

• A Silver Certificate is awarded when a further 20 Blue 

Cards are redeemed

• A Gold Certificate is awarded when a further 30 Blue 

Cards are redeemed.

It is the responsibility of each child to keep their Blue Cards 

and present them to the Head of Primary when they are 

entitled to a certificate. This system begins and ends with 

each academic year. Blue cards that are not redeemed 

cannot be transferred to the next academic year.

Primary School Expectations
To ensure that the School is a safe and happy place, and to 

encourage a sense of personal and communal responsibility, 

there are four basic School Expectations that are applicable 

to all school-related situations.

• We are respectful

• We are learners

• We are safe

• We are caring

In order to encourage positive behaviour and nurture 

resilience, GRG School Expectations are displayed 

throughout the School. We recognise that when we value 

others, we treat them fairly and with respect; not only does 

this help students achieve, but is also allows each individual 

work, play, and learn in a friendly, safe and supportive 

environment.

OTHER SCHOOL POLICIES
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How to be a Positive Behaviour Champion

We Are Respectful
We Are a Community of 

Learners
We Are Safe We Are Caring

We are respectful when we 

follow directions

We are respectful when we 

take turns

We are respectful when we 

touch our own and property, 

and the property of others 

with their permission

We are respectful when we 

look after our environment

We are respectful when we 

speak in a peaceful tone. 

We are learners when we are 

doing NED

We are learners when we are 

being peaceful

We are learners when we do 

things for ourselves

We are learners when we 

use strategies to prepare 

ourselves for learning.

We are safe when we are 

sun safe

We are safe when we are in 

the right place at the right 

time

We are safe when we use 

and store equipment safely

We are safe when we are 

hands off others

We are safe when we are 

hygienic.

We are caring when we help 

others

We are caring when we are 

global citizens

We are caring when we 

include others.

Primary School Discipline Level System
The Discipline Policy at Georges River Grammar seeks to promote positive behaviour within the School, establish 

appropriate standards of behaviour and to reinforce the role of the student in taking responsibility for their own behaviour 

and actions. Students demonstrating unacceptable behaviour may receive consequences for their action, as detailed below.

Level 1 Behaviour (Yellow)

Examples of Conduct Suggested actions/consequences

Low level behaviour (one-off or minor incidents) that cause 

minor disruptions to learning or distress to another student:

• Minor rudeness to peers e.g. name calling

• Excluding others from a game

• Deliberate interference in learning or play

• Refusing to participate in lessons or follow instructions

• Minor swearing or rudeness

• Minor physical altercation e.g. a small push

• Acting in a manner that potentially causes harm to another 

student

1. Provide an opportunity for the student to de-

escalate

2. Implement a restorative process. The conversation 

should include questions such as:

• What have you done?

• What could you do differently next time?

• How can you repair the situation? 

• What do you think is a fair outcome?

Who will investigate and manage? Who will be informed?

Supervising teacher (Classroom teacher or playground duty 

teacher)

Class teacher

Level 2 Behaviour (Purple)

Examples of Conduct Suggested actions/consequences

Repeated incidents of low level behaviour or behaviour that is 

disruptive or unsafe and causes distress to another student:

• Rudeness to a teacher or repeated rudeness to another 

student

• Repeated disruption to classroom learning

• Threatening harm to another student

• Making contact with another student that is intimidating or 

threatening

• Deliberate use of words to cause emotional distress

• Prompting others to exclude an individual from a play

• Fostering ill-feeling towards another student

• Misuse of technology (mild to moderate) 

• Repeated instances of Level 1 behaviour

1. Provide an opportunity for the student to de-

escalate

2. Implement a restorative process. The conversation 

should include questions such as:

• What have you done?

• What could you do differently next time?

• How can you repair the situation? 

• What do you think is a fair outcome?

The cycle of actions and consequences should be made 

in consultation with the student and in the context of 

their specific actions.

Some examples of Level 2 consequences may include:

• Time off the playground

• Time away from the regular class (in the classroom 

of a Stage Coordinator or other teacher)

Who will investigate and manage? Who will be informed?

Supervising teacher (Class teacher or playground duty 

teacher)

Class teacher 

Stage Coordinator 

Level 3 Behaviour (Orange)

Examples of Conduct Suggested actions/consequences

Repeated incidents of unsafe behaviour, or behaviour that is 

significantly disruptive to learning and/or causes more lasting 

distress to another student:

• Deliberately causing harm to another student, resulting in 

injury

• Acting in a manner that risks harm to another student, 

leading to subsequent contact with a student or minor 

property damage

• Wilful damage to property

• Displaying poor behaviour on public transport

• Misuse of technology (deliberate and anti-social)

• Theft

1. Provide an opportunity for the student to de-

escalate

2. Implement a restorative process. The conversation 

should include questions such as:

• What have you done?

• What could you do differently next time?

• How can you repair the situation? 

• What do you think is a fair outcome?

The cycle of actions and consequences should be made 

in consultation with the student and in the context of 

their specific actions.

Some examples of appropriate Level 3 consequences 

may include:

• For playground incidents, additional days off the 

playground 

• For classroom incidents, 1-day internal suspension

Who will investigate and manage? Who will be informed?

Stage Coordinator Parents 

Classroom teacher 

Stage Coordinator 

Director of Student Wellbeing (for possible referral)

OTHER SCHOOL POLICIESOTHER SCHOOL POLICIES
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Level 4 Behaviour (Green)

Examples of Conduct Suggested actions/consequences

On-going behaviour that is impacting significantly on the 

learning or sense of safety of other students or staff:

• Repeated incidents of Level 3 behaviour 

• Behaviour that results in significant injury to another 

student

• Significant misuse of technology

• Behaviour that results in significant injury to another 

student

Ensure all students and staff are safe. Evacuate, as 

necessary.

1. Provide an opportunity for the student to de-

escalate

2. Implement a restorative process. The conversation 

should include questions such as:

• What have you done?

• What could you do differently next time?

• How can you repair the situation? 

• What do you think is a fair outcome?

The cycle of actions and consequences should be made 

in consultation with the student and in the context of 

their specific actions.

Some examples of appropriate Level 4 consequences 

may include:

• withdrawal from regular school activities 

• internal or external suspension

Expulsion is considered by the Principal at this stage.

Who will investigate and manage? Who will be informed?

Head of Primary

Director of Student Wellbeing

Deputy Principal

Parents

Classroom teacher

Stage Coordinator

Head of Primary

Director of Student Wellbeing

Deputy Principal

Principal

In the Secondary School, students are provided with 

strategies which enable them to take a proactive approach 

when dealing with the issues they will inevitably face; 

fostering a sense of belonging is vital in ensuring that 

every students’ needs are met. Under the direction of the 

GRG Student Wellbeing Team, students are equipped with 

the tools required to flourish emotionally, academically, 

mentally and spiritually.

The Secondary School’s Discipline Policy is underpinned by 

the following rights and responsibilities.

All students have the right to:

• learn in a safe and secure environment

• study, work and pursue school-based activities in 

pleasant, well-kept surroundings

• feel proud in their school uniform

• be supported to solve their own problems 

• be supported to manage their own behaviour, and,

• have their personal belongings treated with respect and 

care.

All staff have the right to:

• work in a safe and secure environment

• contribute to ongoing learning, practice pedagogy and 

school-based activities

• contribute to upholding pleasant and well-kept 

surroundings

• find fulfilment in their vocation of teaching, and,

• feel proud and supported to work at GRG.

All members of the school community have the right to: 

• be treated with dignity and respect

• conduct their duties in a safe and secure environment, 

and, 

• be communicated with respect and receive respectful 

communication.

As a result of the rights outlined above, students have the 

following responsibilities:

• to respect the Anglican ethos and values of GRG

• to contribute to the creation of a positive learning 

environment

• to behave in an appropriate way 

• to interact positively with all members of the School 

community

• to take pride in their appearance, including personal 

grooming, in accordance with the School’s policies and 

procedures

• to respect the property of others

• to use ICT facilities appropriately, and,

• to ensure that GRG is a smoke-free environment, where 

smoking, alcohol and drug-use is prohibited.

Secondary School Merit System
Students are given positive reinforcement through the day 

whenever they have done something to improve themselves 

or assist others. Students may earn Academic and School 

Merit points for achieving a Personal Best (PB) in learning 

and for showing School spirit. Staff members, by placing a 

stamp in the Student Organiser, distribute these points to 

students. The Student Wellbeing Coordinator keeps a tally 

of these stamps. These merit points are accumulated across 

the Stage.

Academic merit and demerit stamps are issued by 

classroom teachers and placed in the Student Organiser. 

Merit points must be unsolicited by the students (i.e. 

students may not request one from a teacher). Academic 

merits recognise improving academic standards, while 

demerits highlight areas of concern. If a student receives 

three academic demerits in a 5-day period, they are 

placed on an afternoon detention. If a student receives 

two afternoon detentions in a term, they will be issued a 

Saturday morning detention.

Academic personal bests (PBs) are worth 3 points. They 

may be awarded for maintaining or improving standards in 

the following areas:

• class work

• homework, and,

• assessment tasks and/or examinations.

School Personal Bests (PBs) are worth 1 point. They may 

be awarded for maintaining or improving standards in the 

following areas:

• conduct

• homework and/or assessment tasks

• personal presentation

• school or community service, and,

• uniform and/or personal grooming.

Georges River Grammar Secondary School: 

Discipline Policy
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Secondary School Merit Levels and Reward Program
Description Recognition

Platinum Student has earned 100 Merit Points
Student is allowed to attend a Reward Day in Term 4. 

Recorded for student reference and profile.

Gold Student has earned 75 Merit Points
Student receives a Gold Merit Certificate and a letter 

from Head of Secondary School.

Silver Student has earned 50 Merit Points Student receives a Silver Merit Certificate.

Bronze Student has earned 25 Merit Points Student receives a Bronze Merit Certificate.

Secondary School Behaviour Policy
The Discipline Policy at Georges River Grammar seeks to promote positive behaviour within the School, establish 

appropriate standards of behaviour and to reinforce the role of the student in taking responsibility for their own behaviour 

and actions. Students demonstrating unacceptable behaviour may receive consequences for their action, as detailed below. 

Pre-referral
Description Documentation Consequence

Inappropriate or unsuitable behaviour 

within the classroom context is 

managed by the classroom teacher 

through behaviour modification 

strategies

Behaviour of student and action taken 

by teacher is document in the Student 

Organiser

Student spoken to; moved to different 

position; other suitable consequence. 

Parents informed via Student 

Organiser if initial poor behaviour does 

not change

Duration Staff

Time given for student to modify their behaviour Classroom Teacher

Level 1 Yellow
Description Documentation Consequence

After management, strategies are 

exhausted, and after consultation with 

the HOD, the classroom teacher issues 

a Level 1 Card and both the teacher 

and the HOD monitor the student. 

Discipline Cards will describe problem 

behaviour/s and suggest strategies 

for the student to overcome their 

problem.

Class teacher monitors behaviour on 

Level 1 Card (Yellow) for the subject. 

A record is made in the Student 

Organiser that student is on Level 1. 

The HOD makes a record on PC School

The student must follow all directions 

on the card and see teacher in their 

own time to discuss progress.

Teacher counsels student.

Failure to bring card results in 

Afternoon Detention

Duration Staff

6 lessons Classroom Teacher

Level 2 Purple
Description Documentation Consequence

Failure to modify behaviour on Level 

1, through consultations with the HOD, 

or Student Wellbeing coordinator.

Student who was previously on this 

level has begun to repeat problem 

behaviours within 4 weeks

Serious behaviour such as challenging 

teachers or constant disruption of 

class

Head of Department/Student 

Wellbeing Coordinator monitors 

behaviour on a Discipline Level 2 Card 

(Purple) for the subject. 

Head of Department makes a record 

on departmental files.

Failure to adhere to agreed standards 

of behaviour results in immediate 

move to Level 3.

Student is counselled by Head of 

Department/Student Wellbeing 

Coordinator/Head of Secondary 

School.

Student receives After School 

Detention.

Student is withdrawn from class and 

placed into the Head of Department’s 

class if necessary.

Duration Staff

2 weeks Head of Department 

Student Wellbeing Coordinator
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Level 3 Orange
Description Documentation Consequence

Failure to modify behaviour on Level 

2 issued by Head of Department and 

Student Wellbeing Coordinator.

Student who was previously on this 

level and has begun to repeat problem 

behaviours within 4 weeks

Serious misbehaviour such as extreme 

insolence, physical abuse, serious 

bullying, significant ICT breach, 

damage to school property

Head of Secondary School monitors 

behaviour on an Orange Card for all 

subjects.

Parental interview

Head of Secondary School makes a 

record on student file.

Not permitted to represent School

Student counselled by selected 

member of the School community

If applicable professional behaviour 

counselling may be offered.

Student receives a Saturday Detention.

Duration Staff

As required Head of Secondary School 

Level 4 Green
Description Documentation Consequence

Failure to modify behaviour on Level 3 

issued by Head of Secondary School.

Physical violence to another student.

Significant ICT breach

Severe damage to School property

Warning letter of possible loss of 

enrolment if behaviour continues 

Parental interview.

Internal Suspension 

External Suspension

Probation on return

Duration Staff

As required Deputy Principal 

Head of Secondary School

Description Documentation Consequence

Continued failure to change behaviour. Parental interview Expulsion

Duration Staff

Principal

Georges River Grammar reserves the right to circumvent some or all of the levels outlined above at the discretion of the 

Principal.

Behaviour Procedure
1. Classroom Teacher/Playground Supervising Teacher 

The classroom teacher takes appropriate action. This 

action is recorded as a note in the Student Organiser. 

A running record of strategies employed may also be 

recorded. Serious offences should be referred directly 

to the Head of Department or Head of Secondary 

School. Isolating a student outside of a classroom in an 

unsupervised situation should be avoided.

2. Referral to Head of Department/Student Wellbeing 

Coordinator 

If the negative behaviour persists, the student is to be 

referred to the Head of Department/Student Wellbeing 

Coordinator. The Head of Department/Student 

Wellbeing Coordinator will interview the student and 

mediate between the classroom teacher and the student 

to establish conditions of the student’s return to class. 

At this stage, the teacher after consultation with the 

Head of Department/Student Wellbeing Coordinator 

may decide that placing the student on Discipline 

Level 1 or 2 is necessary. If this takes place, the Head 

of Department must inform the Student Wellbeing 

Coordinator. If a student placed on Discipline Level 1 

fails to show improvement in their behaviour, the Head 

of Department may then place the student on Discipline 

Level 2. 

3. Referral to the Head of Secondary School 

Failure to meet behavioural standards on Discipline 

Level 2 will result in referral to the Head of Secondary 

School by the Head of Department or Student 

Wellbeing Coordinator, together with all appropriate 

documentation of action taken in the Behaviour Notes 

on PC School. At this stage, the Head of Secondary 

School may decide that placing the student on 

Discipline Level 3 or 4 is necessary. Saturday detentions 

are authorised through the Head of Secondary School. 

Parent discussions are recorded.

4. Uniform/Playground/Sport Issues 

Student referred to Head of Sport (Sport) or Student 

Wellbeing Coordinator (Playground/Uniform).
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5. At no time should any person not on the teaching 

staff of the school, or without explicit permission from 

the Principal, involve themselves in the behaviour 

management of any child. This is particularly important 

in the case of external providers.

6. All staff must record behaviours in Student Organiser 

and on PC School.

Principles of Procedural Fairness
Procedural fairness is a basic right of all when dealing with 

authorities. Procedural fairness refers to what is sometimes 

described as the ‘hearing rule’ and the ‘right to an unbiased 

decision’. The ‘hearing rule’ includes the right of the person 

against whom an allegation has been made to:

• know the allegations related to a specific matter and any 

other information which will be taken into account in 

considering the matter

• know the process by which the matter will be 

considered

• respond to the allegations, and,

• know how to seek a review of the decision made in 

response to the allegations

The ‘right to an unbiased decision’ includes the right to:

• impartiality in an investigation and decision making, and,

• an absence of bias by a decision-maker.

The review mechanism adds to the fairness of the process 

and offers a check in case there is a perception of a 

“conflict of interest.”

Notes on Student Behaviour
1. Students are required to abide by the School’s rules and 

to follow the directions of teachers and other people 

with authority delegated by the School.

2. Where a student disregards rules, disobeys instructions 

or otherwise engages in conduct which causes or may 

cause harm, inconvenience or embarrassment to the 

School, staff members or other students, the student 

may be subject to behaviour management.

3. The behaviour management procedures undertaken 

by the School will vary according to the seriousness of 

the alleged offence. When advised of the allegation the 

student and parents will be informed of the procedural 

steps to be followed in dealing with the matter. In 

relation to all matters to be investigated, the student 

will be informed of the nature of the allegation and 

given an opportunity to respond to the allegations. In 

some instances, such as alleged incidences of bullying, 

it may be appropriate for the Head of Secondary School 

to facilitate a restorative meeting between students to 

resolve conflicts between students.

4. The penalties imposed will vary according to the 

behaviour and the prior record of the student. At the 

lower end of the scale, an admonition or detention 

may be appropriate. At the upper end of the scale, the 

behaviour may result in suspension or expulsion.

5. Where the offending behaviour is of such a nature that 

it may result in suspension or expulsion, the student will 

be:

a. informed of the alleged infringement;

b. informed as who will make the decision on the 

penalty

c. informed of the procedures to be followed which 

will include an opportunity to have a parent 

or guardian present when responding to the 

allegations, and,

d. afforded a right of review or appeal.

6. The Principal will reach a preliminary decision in relation 

to the allegation and any penalty to be imposed and 

advise the student (and parent/s) of that view. The 

student (and parent/s) will be advised that if they wish 

this preliminary decision to be reviewed they may make 

application for a review to the Principal and submit 

any information they want to be considered during the 

review process. The Principal will then either confirm the 

preliminary decision as final or amend the preliminary 

decision based on the additional information provided

7. If an offence is of a serious nature, the Principal may 

decide for the incident to be dealt with independently 

of the discipline levels. Examples of this may include 

bullying, theft, serious misuse of technology, assault and 

harassment.

8. The committee appointed for the appeal to be heard is 

to be comprised of three staff not directly associated 

with the discipline matter that led to the suspension/

expulsion. They may include Deputy Principal, Head 

of Secondary School, Director of Student Wellbeing, 

Student Wellbeing Coordinator and/or Head of 

Department.

9. It is not the policy of Georges River Grammar to make 

submissions to other schools that recommends that a 

student who has been asked to leave the school or who 

has been expelled, be excluded from enrolling at another 

school. Where feasible, the Principal will actively seek to 

ensure the student is placed in another school.

Detention
Students who are placed on After School Detention are 

directly supervised in a classroom by a teacher. No student 

is to be detained after school unless the parents have been 

given at least one day’s notice. This written notice will 

detail the nature of the infringement of school rules and 

the exact time of dismissal. No student shall be detained at 

the morning recess, or first half of lunch, nor should they be 

detained in a classroom unless a teacher is present.

When a student is given an afternoon detention, a 

‘Detention Notification’ form will be filled in. It will then be 

signed by the Head of Secondary School and sent home 

with the student to be signed by a parent/caregiver prior to 

the student attending the detention. 

The following items are restricted and must not be brought 

to School:

• large amount of money

• illicit substances

• aerosol spray cans/ aerosol deodorants

• metal rulers 

• weapons of any kind

• chewing gum

• infrared hand controllers or laser pointers

• inappropriate printed material

• collectible cards

If unacceptable items, including those listed above, are 

brought to School, they will be confiscated for a nominated 

time and only returned to a parent/caregiver.

As a general rule, detentions may be issued for the following breaches:
Afternoon Detention Saturday Detention Suspension

• Uniform Breach

• Non-submission of Assessment 

Task

• Regular lateness to School

• Playground misdemeanour

• Unauthorised use of technology

• Chewing gum

• Ongoing behavioural issues e.g. 

being disrespectful

• Progressing to Behaviour Level 2

• Removal of filtering technology 

from device

• Failure to present for Afternoon 

Detention without reasonable 

explanation

• Harassment/Bullying

• Truancy (including fractional 

truancy)

• Misconduct on public transport, 

school excursion or event

• Defacing or wilful damage to 

school property

• Inappropriate use of technology

• Progressing to Behaviour Level 3

• Failure to present for Saturday 

detention without reasonable 

explanation

• Serious breach of Discipline Policy 

of School Rules

• Public display of anti-school 

sentiment

• Consumption of illicit substances

• Serious damage to school property

• Found in possession of restricted 

item at school

• Progressing to Behaviour Level 4

General School Rules
1. Students are expected to be punctual in their 

attendance at School and to attend all timetabled 

classes. 

2. Students are expected to move between classes and 

activities quietly and quickly. Students not ready to 

begin work on time may be required to obtain a late 

note and may be deemed to be truanting.

3. Out of Bounds Areas must be observed.

4. Students must not enter a classroom without the 

permission of a member of staff. A class arriving at 

a classroom before the teacher must line up quietly 

outside the room until the teacher arrives. On entry, 

students must stand until seated by the teacher.

5. At all times, students are to behave in an appropriate 

manner. Rooms are to be left in a tidy state, with 

furniture arranged according to the seating diagram. 

Bags are to be stored in student lockers.

6. Personal property is to be clearly marked with the 

owner’s name. Stealing will not be tolerated. The School 

will not be responsible for loss or damage to personal 

property, including electronic devices. 

7. The School’s premises are to be kept in a tidy condition. 

Students will be required to clean up their own litter at 

the end of each recess and lunch time.

8. Students must not leave the School’s premises without 

the permission of the Head of Secondary School. This 

rule applies from the moment students arrive at school. 

Permission to leave school will generally only be given 

on presentation of a note from parents. The request 

note must be presented at the School Office before 

8.25 am for those leaving early. An ‘Early Leaver’ pass 

will be issued to leave at the appropriate time. This pass 

must be kept by the student until they arrive home that 

evening.

9. Students must not bring dangerous implements or illicit 

substances to school. Students found in possession 

of such substances or implements can expect the 

authorities to be informed. Smoking or drinking 

of alcohol is prohibited. Prescription drugs will be 

administered by the School Nurse or her delegate. Some 

secondary students will be given permission by the 

administration staff to self-administer these medications 

once they have been authorised by their parent/

caregiver and shown to administration staff.

10. Chewing gum must not be consumed at School.

11. Students must wear their uniform appropriately and 

personal grooming must be according to School 

expectations. 

12. The use of mobile phones is prohibited at School and 

phones should be switched off during school hours. The 

School does not accept responsibility for lost, stolen or 

damaged mobile phones. Improper use will result in the 

phone being confiscated (see ‘Mobile Phone Policy’ in 

Student Organiser).

13. Any student found interfering with or improperly using 

a fire extinguisher or other safety equipment, will be 

required to pay the cost of having the equipment 

serviced. Similarly, willful damage to school property 

will result in charges to the account of the student 

responsible and may result in disciplinary action.

14. At all times students are expected to behave with 

decorum and consideration. When speaking to adults, 

proper forms of address must be used. If travelling on 

public transport, the rules pertaining to such travel are 

to be strictly observed.
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Bullying is the repeated and intentional behaviour of 

causing fear, distress or harm towards another person that 

involves an imbalance of power. It can involve humiliation, 

domination, intimidation, victimisation and harassment. 

In any bullying incident there are likely to be three 

parties involved: the bully, the person being bullied, and 

bystanders.

Bullying can take many forms including:

• Physical bullying which involves physical actions such 

as hitting, pushing, obstructing or being used to hurt 

or intimidate someone. Damaging, stealing or hiding 

personal belongings is also a form of physical bullying.

• Psychological bullying which is when words or actions 

are used to cause psychological harm. Examples of 

psychological bullying include name calling, teasing 

or making fun of someone because of their actions, 

appearance, physical characteristics or cultural 

background.

• Indirect bullying which is when deliberate acts of 

exclusion or spreading of untrue stories are used to hurt 

or intimidate someone.

• Cyber bullying which is the ongoing abuse of power 

to threaten or harm another person using technology. 

Cyber bullying can occur in chat rooms, on social 

networking sites, through emails or on mobile phones.

What Isn’t Bullying?
There are many negative situations which, whilst being 

potentially distressing for students, are not bullying

These include:

• Mutual Conflict Situations which arise where there is 

disagreement between students but not an imbalance 

of power. Mutual conflict situations need to be closely 

monitored as they may evolve into a bullying situation.

• One-Off Acts (of aggression or meanness) including 

single incidents of loss of temper, shouting or swearing 

do not normally constitute bullying.

Signs of Bullying
Major behavioural changes in a student may be indicative of 

bullying. Such behavioural changes may include:

• crying at night and having nightmares

• refusing to talk when asked “What’s wrong?”

• having unexplained bruises, cuts or scratches

• an unwillingness or refusal to go to school

• feeling ill in the mornings

• a decline in quality of school work

• becoming withdrawn and lacking confidence

• beginning to bully siblings

• acting unreasonably

Parents/guardians are encouraged to recognise signs of 

bullying and notify the School through a trusted staff 

member immediately (such as a class teacher or School 

psychologist), if they suspect their child is a victim of 

bullying.

Georges River Grammar recognises its duty to students to 

provide a safe and positive learning environment where 

individual differences and diversity within the School is 

respected and accepted.

Bullying is not tolerated at Georges River Grammar. It is our 

policy that:

1. bullying be managed through a ‘whole-of-School 

community’ approach involving students, staff and 

parents/guardians

2. bullying prevention strategies are implemented 

within the School on a continuous basis with a focus 

on teaching age-appropriate skills and strategies to 

empower staff, students and parents/guardians to 

recognise bullying and respond appropriately

3. bullying response strategies are tailored to the 

circumstances of each incident

4. staff establish positive role models emphasising our no-

bullying culture

OTHER SCHOOL POLICIES OTHER SCHOOL POLICIES

5. bullying prevention and intervention strategies are 

reviewed on an annual basis against best practice

Bullying Prevention Strategies
Georges River Grammar recognises that the implementation 

of whole-School prevention strategies is the most effective 

way of eliminating, or at least minimising incidents of 

bullying within our community.

The following initiatives form part of our overall bullying 

prevention strategy and our strategy to create a ‘no-

bullying’ culture within the School:

• a structured curriculum that provides age-appropriate 

information and skills relating to bullying (including 

cyber bullying) and bullying prevention, to students over 

the course of the academic year

• education, training and professional development of 

staff in bullying prevention and response strategies

• regular provision of information to parents/guardians, 

to raise awareness of bullying as a School community 

issue to equip them to recognise signs of bullying, as 

well as to provide them with clear paths for raising any 

concerns they may have relating to bullying directly with 

the School

• promotion of a supportive environment that encourages 

the development of positive relationships and 

communication between staff, students and parents/

guardians

• promotion of responsible bystander behaviour amongst 

students, staff and parents/guardians

• reporting of incidents of alleged bullying by students, 

bystanders, parents/guardians and staff are encouraged, 

and made easy through the establishment of multiple 

reporting channels (as specified below)

• regular risk assessments of bullying within the School 

are undertaken by surveying students to identify 

bullying issues that may ordinarily go unnoticed by staff

• records of reported bullying incidents are maintained 

and analysed, in order to identify persistent bullies 

and/or victims and to implement targeted prevention 

strategies where appropriate

• statements supporting bullying prevention are included 

in students’ School diaries

• education of staff, students and parents/guardians on 

health conditions to promote understanding and to 

reduce stigma and fear

• anti-bullying posters are displayed strategically within 

the School

• promotion of student awareness and a ‘no-bullying’ 

environment by participating in events such as the 

National Day of Action Against Bullying and Violence.

Reporting Bullying
Students and their parents/guardians are sometimes 

reluctant to pursue bullying incidents, for fear that it will 

only make matters worse.

A key part of the School’s bullying prevention and 

intervention strategy is to encourage reporting of bullying 

incidents as well as providing assurance to students who 

experience bullying (and parents/guardians) that:

• bullying is not tolerated within the School

• their concerns will be taken seriously

• the School has a clear strategy for dealing with bullying 

issues.

Bullying incidents can be advised to the School verbally (or 

in writing) through any of the following avenues:

• informing a trusted teacher

• informing the School Psychologist

• informing a student’s Stage Coordinator or Student 

Wellbeing Coordinator

• informing the Director of Student Wellbeing K-12

• informing the Deputy Principal or the Principal.

Bullying Prevention and 
Intervention Policy
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Responding to Bullying
Bullying behaviours vary enormously in their extent and 

intent and, as a consequence, each incident needs to be 

dealt with on its facts.

In all circumstances the School:

• takes bullying incidents seriously

• provides assurance to the victim that they are not at 

fault and their confidentiality will be respected

• takes time to properly investigate the facts including 

discussing the incident with the victim, the bully and any 

bystanders

• takes time to understand any concerns of individuals 

involved

• maintains records of reported bullying incidents

• will escalate its response when dealing with persistent 

bullies and/or severe incidents.

These approaches may be used to intervene in group or 

relational bullying situations. They are only appropriate 

during the initial stages. They are not appropriate for 

persistent or severe bullying incidents.

• notification of/consultation with parents/guardians

• offering counselling to persistent bullies/victims

• implementing effective follow up strategies

• disciplinary action, at the Principal’s discretion, including 

suspension and expulsion of persistent bullies, or in 

cases of severe incidents.

Bullying and Other Support Services 
The following support services are available to students and 

staff:

• School Liaison Police are NSW Police officers who work 

with schools to reduce crime, violence and anti-social 

behaviour. School Liaison Police are a point of contact 

for the School community and the NSW Police Force. 

Our students are encouraged to contact the School 

Liaison police if they have any concerns.

• Our School Liaison Police Officer can be contacted at 

Bankstown Police Station on (02) 9783-2199.

Georges River Grammar also provides access to Counselling 

Services (Student).

Staff Responsibilities
All staff are responsible to:

• model appropriate, respectful and supportive behaviour 

at all times

• deal with all reported and observed incidents of bullying 

in accordance with this policy

• ensure that any incident of bullying that they observe or 

is reported to them, is recorded appropriately

• be vigilant in monitoring students that have been 

identified as either persistent bullies or victims

• acknowledge the right of parents/guardians to speak 

with the School if they believe their child is being 

bullied.

Implementation
This policy is implemented through a combination of:

• staff training

• student and parent/guardian education and information

• effective incident reporting procedures

• effective management of bullying incidents when 

reported

• the creation of a ‘no-bullying’ culture within the School 

community

• effective record keeping procedures

• initiation of corrective actions where necessary.

Discipline for Breach of Policy
Where a staff member breaches this policy Georges River 

Grammar will take disciplinary action, including in the case 

of serious breaches, summary dismissal.

OTHER SCHOOL POLICIES OTHER SCHOOL POLICIES

Complaints 
and Grievance 
Resolution
Complaints and Grievance 
Resolution Policy

Rationale
Georges River Grammar has both a desire and a 

responsibility to ensure that high standards of conduct are 

maintained by staff and students at all times. To provide a 

harmonious, positive, and productive school environment 

that aims to resolve grievances fairly, efficiently, promptly 

and in accordance with requirements. Most importantly, 

the School aims to carry out all aspects associated with 

complaints and grievances according to the principles of 

procedural fairness. The resolution of all alleged complaints 

and grievances associated with the School will be dealt with 

under this policy.

Procedures
• Georges River Grammar seeks to provide a positive, 

harmonious, and productive environment.

• It is important that all formal complaints, grievances, 

ensuing procedures, and outcomes are fully 

documented. All formal complaints and grievances 

that are reported to the Principal will be recorded on a 

Complaints and Grievance Incident Report Form.

• Complainants are encouraged to lodge formal 

grievances/complaints in serious cases or when 

unwelcome behaviour persists despite advice to a 

respondent that his/her behaviour is causing problems 

and must cease. Formal grievances/complaints should 

be lodged with the Principal, using the appropriate form, 

which should be completed as accurately as possible. 

If the Principal is an inappropriate person then the 

documentation should be lodged with the Georges River 

Grammar Board.

• The rights of complainants and respondents will be 

upheld at all times, including the use of fair, confidential, 

impartial and dignified resolution procedures.

• It is the Principal’s responsibility to provide a healthy 

and positive school environment that is free from 

discrimination and harassment. In doing so, the Principal 

must ensure that all staff are aware of their rights and 

responsibilities.

• The Principal is required to use local grievances/

complaints resolution procedures, where appropriate, 

for resolving grievances/complaints in relation to issues 

that fall within the School’s area of responsibility. All 

cases of serious misconduct – sexual offences, criminal 

charges, or other serious incidents – must be referred to 

the appropriate authority as well.

• It is incumbent upon the Principal to act where 

unacceptable conduct is observed or brought to their 

attention.

• A complainant may at any stage choose to take their 

grievance/complaint directly to an external agency 

such as the Equal Opportunity Commission, the Human 

Rights and Equal Opportunity Commission or the 

Ombudsman.

• The Principal may choose to respond to a grievance/

complaint through an informal process in cases where 

the grievance/complaint is minor, the complainant 

wishes the matter to be dealt with informally or the 

grievance/complaint has arisen from lack of or unclear 

communication.

• Formal processes will be used when informal processes 

have not been successful, a complainant seeks a 

formal process, or the Principal believes the grievance/

complaint warrants formal investigation.

• The formal process involved: -

• Investigating the grievance/complaint including 

formal interviews, written statements, conveying the 

details of the complaint to the respondent in writing 

providing the opportunity for a written response.

• Dismissing or accepting the grievance/complaint. 

Acceptance may involve verbal or written warnings, 

conciliation, or counselling etc.

• Preparation of a detailed confidential report.

• Monitoring of the situation.

• Parties dissatisfied with the process can appeal to the 

previously mentioned external agencies or the Georges 

River Grammar Board.

• All matters must be treated with utmost confidentiality, 

and professional respect at all times.

• Grievances/complaints occur when an employee 

complains that an action or decision has been taken 

(or not taken) that he/she believes to be a breach of 

a relevant Act, Regulation or Order, infringes upon 

the principles of merit and equity, or is otherwise 

unreasonable.

• Undisclosed or unresolved grievances/complaints create 

distress and can be a violation of a person’s rights.

• Resolution of grievances/complaints at a local level, 

where appropriate, is the desired outcome.

• Employees may choose to resolve grievances/

complaints personally by talking with or writing to the 

person whose behaviour is of concern.

• Employees may choose to seek assistance in resolving 

grievances/complaints, including assistance from the 

Principal. In such circumstances the Principal may use 

local grievances/complaints resolution procedures 

including private discussions, mediation, monitoring, 

training, or counselling.
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School Determined 

Priority Areas 
for Improvement.

Theme Ten

Achievements of priorities identified in the School’s 2018-2022 Annual Report to the School Community.

Priorities Achievement

Teaching and 
Learning

• Promote an inspiring learning environment.

•  Teachers to design more authentic and 

relevant learning activities which engage 

students in deep learning.

• Review and implement a Learning 

Management System.

• Leverage Digital in teaching and learning.

• Increase student reflection and ownership of 

their learning.

• Improve our use of data to inform teaching 

and learning decisions.

• Continued our work with New Pedagogies for 

Deep Learning (NPDL).

•  Teachers worked collaboratively in Critical 

Inquiry Teams to review and design units of 

work at Twilight PL sessions.

• The School purchased its new LMS, 

Firefly, trained all students and staff, and 

implemented the system across the School 

successfully, within two weeks, in time for 

remote learning.

• Continuation of the building of a school data 

analysis tool to enhance decision making 

about student learning.

•  Further Allwell testing was introduced in order 

to identify special needs and G&T students.

Leadership • Embed a servant leadership ethos. • Processes and procedures were reviewed for 

the election of student leaders in the Primary 

School, focusing on Servant Leadership.

Staff and Student 
Wellbeing

• Develop a clear overview of the school’s 

student wellbeing program.

• Scope and sequence document created, 

outlining positive education at GRG.

Administration 
and 
Communication

• Develop and embed effective communication 

and marketing practices.

• Streamline staff access to school policies and 

procedures to improve compliance.

• New systems to ensure clear communication. 

Feedback from parents regarding the School’s 

communication through 2020 has been 

excellent.

• New Social Media marketing initiatives to 

attract community members from a wider 

geographical area.

• Implementation of Policy hub with staff 

completing online child protection, COVID  

and duty of care training.

Facilities and 
Resources

• Refurbishement of existing facilities.

• Building maintenance.

•  School beautification.

• New gates purcahsed and installed for safety.

• Renovation of student bathrooms.

• Refurbishment of OSH indoors and out.
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Initiatives Promoting 

Respect and 
Responsibility.

Theme Eleven

Whole School Activities   
The School supported many charities in 2020 although this 

was greatly affected by COVID-19 restrictions.  As a whole 

school the students participated in:

• Anglicare’s Toys n’ Tucker collection in summer

• Operation Christmas Child is enthusiastically supported 

by our School community when we provide shoe-box 

size gifts of essentials for children in impoverished 

communities across the world

Primary School Activities and 
Programs    
Our Positive Behaviour Support continues to provide a firm 

foundation for our School community in its teaching of 

kindness and care in all our interactions with one another.   

The School’s expectations are valuable in teaching respect 

for one another and they enable staff to respond positively 

to students who may not always understand the need to be 

respectful.  The four expectations are:

• We are respectful

• We are caring

• We are learners

• We are safe

Since the implementation of this framework we have 

witnessed an increase in the ability of students to 

empathise with one another and to understand the need to 

be respectful in all our dealings with one another.

The student encouragement and recognition system 

includes Peace Awards and NED awards.  The Peace Awards 

acknowledge students who are helping to make our school 

a happy place and the NED award is for those who Never 

give up, Encourage others and Do their best.

The Weekly Memory Verse and Manner of the Week also 

encourage a climate of tolerance and respect.

The planned and age appropriate experiences in community 

service include:

• Child Support for a child in Kenya through ChildFund 

• Funding school libraries in remote areas of North 

Vietnam

• Providing gum boots for disadvantaged children in 

Vietnam

• Caring for animals on weekly visits to the RSPCA

• Indigenous Literacy Foundation

• Some families support those going through difficult 

times with offers of help and meals eg Deaths of family 

members and families where cancer treatment is 

ongoing.

Secondary School Activities and 
Programs 

Senior Leadership Program  
The Student Development Portfolio continues to offer 

students numerous opportunities to experience authentic 

leadership in the School and local community with a focus 

on servant leadership. The portfolio focuses on developing 

confidence and competence as students learn the trials 

and triumphs that are associated with service and sacrifice. 

Students learn through experience and gain a deeper 

understanding of teamwork, leadership, and commitment.

Each of the students involved in the program receive 

vital support from many GRG staff members who kindly 

volunteer time and expertise as mentors. This support 

is crucial to the success of the program and to the 

development of the individual students who participate 

within it.

Our Captains and Prefects have been outstanding 

representatives of the School at important events this year 

including the Year 7 Orientation Camp, and in supporting 

the various House activities run throughout the year. 

Secondary School Merit System
Students are given positive reinforcement through the 

day whenever they have done something to improve 

themselves or assist others. The Secondary School Merit 

Program encourages students to achieve Bronze, Silver, 

Gold and ultimately Platinum levels for their service to the 

school or community, as well as working to their best in the 

classroom. 

Georges River Grammar’s recognition of Remembrance 

Day and ANZAC Day are significant, with special services 

organised and conducted by the students. In 2020 these 

ceremonies were conducted online due to COVID-19 

restrictions.

Community Service and Support
Various charities were supported throughout the year both 

through individual fund-raising activities as well as in the 

various House Week initiatives. Fundraising was highly 

limited due to COVID-19 restrictions, however, students 

participated in the following:

• Support and fundraising for local group ‘Little Wings’

• Beyond Blue mental health support through Pedal for a 

Purpose

INITIATIVES PROMOTING 
RESPECT AND RESPONSIBILITY 
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Parent, Student and Teacher Satisfaction Statement 
As a result of the COVID-19 pandemic and the unprecedented learning environment this pandemic prompted during March 

– May 2020, feedback was sought from all stakeholder groups in relation to the introduction of Remote Learning. This 

feedback was gathered via informal and formal conversations with parents, students and teachers throughout the year; 

each group provided comprehensive feedback detailing their experiences with Remote Learning at Georges River Grammar.

Key findings:

PARENT, STUDENT AND
TEACHER SATISFACTION 

Parents
• Parents were very happy with the level of 

communication provided by the School. Parents 

described the communication as ‘thorough’ and 

were ‘amazed’ with the School’s communication 

strategies, including consistent updates via email, 

the School Newsletter and the GRG App. Parents 

reported that they felt ‘informed.’

• Secondary School parents applauded the weekly 

personalised emails they received from a designated 

Secondary Teacher, that detailed information 

about their child’s progress, areas of concern, and 

achievements.

• Parents praised the dedication and commitment of 

GRG staff during the Remote Learning period and 

were understanding of the additional workload the 

COVID-19 pandemic placed on teachers. Parents 

were particularly appreciative of the level of support 

offered by teachers, and the genuine care and 

concern teachers had for their students during this 

difficult time.

• Parents were impressed with the work provided by 

teachers during this time and the innovative and 

novel ways of delivering lessons, including the use 

of online conferencing programs such as Zoom and 

Microsoft Teams. 

• K-2 Parents shared that they struggled with the 

online learning environment. Keeping their children 

engaged for extended periods of time was difficult; 

these parents did note, however, that they were 

extremely thankful for the K-2 Teachers’ efforts and 

attempts to ensure that children did not fall behind, 

including daily Zoom sessions with each student.

• A number of parents commended the number of 

initiatives the School implemented during Remote 

Learning, including the Mobile Primary Library 

manned by GRG’s Bus Drivers. 

• On the whole, parents reported that they preferred 

the introduction of online Parent/Teacher 

Conferences via Zoom. Parents found this new 

format more convenient, ‘less stressful’ and enjoyed 

it more ‘from the comfort of their own home.’ Parents 

also noted that they believed this refreshed format 

meant that the night ‘ran according to schedule’ and 

added an extra level of privacy which they valued.Teachers
• Staff were proud of their achievements in leveraging 

digital technologies. Most teachers found the fast-

tracked introduction and implementation of Firefly 

successful, reporting it to be a user-friendly and 

‘intuitive’ system.

• Staff valued the additional professional learning days 

added to the school calendar prior to ‘shut-down’. 

Teachers believed that these days allowed them 

to prepare for online learning and become more 

familiar with the new online learning platforms being 

introduced throughout the School.

• As was the case with students, teachers were keen 

to return face-to-face teaching as soon as possible. 

Whilst on the whole staff felt that most students 

were engaged during Remote Learning, they also 

highlighted that some students found the experience 

quite difficult. 

• Staff reported that there was increase in mental 

health issues amongst students during remote 

learning, as students actively sought their support 

more when compared to the regular school 

environment. 

• Many teachers experienced difficulty balancing the 

demands of teaching, whilst also taking care of their 

own families during Remote Learning.  

Teachers noted that they needed to work a 

substantial number of additional hours to manage 

the workload that eventuated as a result of online 

learning.

• Secondary Staff found the weekly emails to parents 

to provide updates on their child’s progress ‘taxing’ 

and ‘overwhelming’ on top of setting their classes 

work and monitoring their students’ engagement 

with the online learning materials.  

• Staff reported feeling supported by the School’s 

Leadership Team (SLT) during the Remote Learning 

period, stating that frequent phones calls from 

members of the SLT to check-in with them was 

‘comforting.’ Staff Wellbeing Initiatives, including 

Easter-Egg deliveries to each staff member’s 

household, were well received by staff. 

• Administrative and Support Staff, including Bus 

Drivers and Canteen Staff, testified that they were 

grateful that they were redeployed to other areas, 

rather than being ‘stood down’ during this time, 

subsequently feeling ‘valued’ and ‘appreciated.’

• Similar to parents, most staff remarked that they 

preferred online Parent/Teacher Conferences. 

Students
• Overwhelmingly, students were very happy to return 

to face-to-face teaching. Students reported that 

they missed connecting socially with their peers and 

teachers. Many students informed teachers that they 

found it difficult to stay engaged online for extended 

periods of time and lacked motivation to complete 

the work set. 

• A small number of students did, however, enjoy the 

independence and flexibility that Remote Learning 

provided. 

• Younger students found the Remote Learning 

environment much more difficult when compared to 

peers in older year groups.

• Students valued regular check-ins from teachers 

during Remote Learning, which made them feel less 

isolated and insulated.

• Following its rapid implementation, Secondary 

School students quickly learnt how to use the 

Learning Management System ‘Firefly’ and quickly 

became accustomed to this new system. 

• Some students reported experiencing some 

confusion due to the various systems being used in 

the online learning environment, including Zoom, 

Microsoft Teams and Firefly, and the different 

methods employed by teachers. 

• Students were keen to ‘get back to normal’ and 

found the need to use technology for regular school 

events upon their return, including assemblies 

and chapel services, ‘tiring’, ‘less engaging’ and 

‘impersonal’. Students missed traditional ways of 

school operation that allowed them to mix across 

year groups. 

• Students also commented that they were 

disappointed with the large number of regular 

school events that were cancelled as a result of the 

COVID-19 pandemic and the restrictions placed on 

school. This was particularly evident with the Year 

12 cohort who were upset at the significant number 

of ‘rites of passage’ events that did not go ahead, 

including the annual GRG Dance Party and sports 

carnivals. 

• Students reported that the COVID-19 pandemic 

had a detrimental impact on their mental health 

but felt supported by staff and noted that they felt 

comfortable to seek assistance. 

Parent, Student and 
Teacher Satisfaction.

Theme Twelve
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Summary 

Financial 
Information.

Theme Thirteen
Publication 
Requirements.

75% 

18%

7%

Salary Expenses, Allowances 

and Related Expenditure

Non Salary Expenditure

Capital Expenditure

44%

54%

2%

Fees & Private Income

State & Federal Grants

Other Income

Recurrent/Capital 
Income 2020

Recurrent/Capital 
Expenditure 2020

As well as being available online, a 
hard copy of this report can be made 
available on request to the School. 

Theme Fourteen
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In 2020, Georges River 
Grammar continued 
its proud history of 
providing high quality 
co-educational schooling 
to students in the 
Georges River Region 
and south-western 
suburbs of Sydney. 

This information on the 2020 school year is provided to comply 

with the NSW Education Standards Authority, Teaching and 

Educational Standards and State and Federal Government 

legislation and is accurate to the best of my knowledge.

RCharet
Raquel Charet

Principal

30 June 2021
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53 Georges Crecent 
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