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Georges River Grammar School Limited (‘Georges River Grammar’) 
is an independent co-educational school in the Anglican Tradition 
from Kindergarten to Year 12 fostering our students to be inclusive, 
compassionate and just. 
The School was originally founded as St. Paul’s Choir School 
and Bankstown Grammar School. The Rector, Fr Anthony 
Wood and the Assistant Rector, Fr Arthur Rossiter, of the 
Anglican Parish of St. Paul’s Bankstown founded St. Paul’s 
Choir School in 1984. In 1986, they went into partnership 
with the Reverend Brian Chamberlain and Reverend Robert 
Jackson, ministers at Bankstown Uniting Church and 
formed Bankstown Grammar School for students who had 
graduated Year 6 from St. Paul’s Choir School. In 2008 both 
Schools combined and in 2011 Bankstown Grammar School 
was renamed Georges River Grammar, a School in the 
Anglican Tradition.

The total enrolment in 2018 was 930 students in both 
the Primary and Secondary Schools. The School is not 
academically selective. Its underlying philosophy is based on 
the following three values: inclusion, compassion and justice.

The information contained in this report has been compiled 
for submission to the New South Wales Education Standards 
Authority, Teaching and Educational Standards to comply 
with legislative requirements for the continuing Registration 
and Accreditation of Georges River Grammar as a school in 
New South Wales.

As well as its heritage, one of the greatest 
strengths of Georges River Grammar 
is its staff, a group of dedicated and 
hard-working teachers and support 
staff whose aim is to provide an 
excellent education and nurturing 
environment for our students.

Philosophy  
As a School in the Anglican Tradition, our aim is to educate 
our students from Kindergarten through to Year 12 in more 
than the basic curriculum. There is an emphasis on spiritual 
and values development as well as other areas such as 
music, sport, drama and debating. We are committed to the 
development of leadership through service. It is our vision 

that Georges River Grammar offers a holistic education which 
liberates, empowers and motivates students to use their 
individual gifts with confidence, creativity and generosity in 
loving and responsible service. Our Secondary Leadership 
Portfolio Program encourages students interested in being 
Senior Leaders to develop a portfolio of volunteering that 
demonstrates them giving back to the School and wider 
communities. A spirited house system, vertically aligned, 
allows students from different year groups to mix and also 
promotes healthy competition. In all of the above we work in 
partnership with parents, the first educators of children. 

More information about the philosophy of the School can be 
gained by visiting the School website.

In assessing the value added by the School to the lives of 
students there are a number of reports we can generate. 
We can report on the immediate, quantifiable results gained 
from external testing such as NAPLAN and Higher School 
Certificate examinations. We can report on the many co-
curricular activities we offer which are designed to enrich 
children’s and adolescents’ quality of life. We can report on 
the leadership program which is an important aspect of our 
schooling and we can report on the personal development 
and spiritual aspects of our School. These important elements 
of a Georges River Grammar education are all intended to 
add value to students’ lives. We believe that the education we 
provide will have its maximum impact on our students when 
they are mature women and men, in many years to come. The 
value added will be most evident in the women and men they 
are in the future. Quantifiable results gained from external 
examinations and testing are reported in Themes 3 and 4.

Governance   
Georges River Grammar, a registered Company under 
the Corporations Act, has a governing School Board of 
Directors, plus the Principal who is the Chief Executive 
Officer. Board members are also Members of the Company. 
Each Board Member is appointed for a period of 12 months 
and they are eligible for re-election at the Annual General 
Meeting. The Board has two sub-committees: a Finance 
Committee and a Building Committee. The Principal is 
appointed by the Board and attends all Board meetings. The 
Board meets once a month during term time.
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MESSAGE FROM THE CHAIR

Dear Parents, Students and Friends of the  
Georges River Grammar Community,
2018 has been an exciting year for our school with 
many plans for the future set in motion. At the 
beginning of the year Mrs Raquel Charet joined 
us as our new Principal and has settled in as an 
integral part of our Senior Leadership Team.

The Board and the Senior Leadership team met over a 
number of days to update and develop a new strategic 
vision for the School and we are delighted with the 
direction we came up with, to create an inspiring learning 
culture for all within the School Community. This has then 
flowed through to the building master plan where the next 
stage of the future direction, layout and design of the 
school was thought through. There are many terrific plans 
developed and planned for, as funds become available.

There are many people within our School Community that 
so willingly give their time to assist our School. Thank you 
to all, from my fellow Board Members who so willingly give 
of their time each week to guide the School, to the many 
P&F members and parents who turn up, often at short 
notice, for the many activities the school runs each year. 
There are countless activities, from our annual Open Day 
right through to reading with students in our classrooms, 
which simply would not be as successful as they are 
without your support. On behalf of the students we thank 
you and are truly blessed for your assistance. 

Thank you to all of the fabulous teaching and 
administration staff who work so diligently throughout the 
year, in so many areas of school life.  The lengths they go 
to, to assist our students is inspiring to watch; they have 
made a lasting impact on the lives of our community.

Once again our students took to all areas of school life 
with passion and vigour, through the various academic 
pursuits, on the sporting fields and in the extracurricular 
activities and performances. Congratulations to you 
all and thank you to the many parents who provided 
unwavering support to help them achieve.

This year was just the  
beginning, we have an exciting 
future ahead for our School.

Mr David McGregor
Chair

From the 
School Board

T heme One
Message from  
Key School Bodies.
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MESSAGE FROM THE PRINCIPAL

RCharet

for the future
inspiring visionAn

At the start of 2018, I began my first year as the fourth Principal, 
and first female appointed to lead Georges River Grammar. For 
35 years Georges River Grammar has been dedicated to educating 
young people to love God, to love learning and to be part of a loving 
Christian community committed to lifelong learning. 

technological currency which is so important as we create 
the workforce of the future: students ready and able to take 
on jobs that don’t even exist in our world right now.

This is where we will be focusing our attention and 
dedicating our resources over the next four years. 

In creating this new focus for our 
work, we developed our new motto, 
“Inspired to Learn, Committed to 
Serve”. This catchphrase reflects 
the importance we place on raising 
servant leaders – selfless young 
people committed to benefitting 
others, as well as on providing an 
education that inspires our students 
– to learn, to engage and to commit 
their lives to the good of all. 
During 2018 we also focused on a complete brand refresh. 
This included the launch of our new website with an updated 

image, including our refreshed logo now amplifying the name 
‘GRG’, so central to our culture, and also focusing on the 
grevillea, the local flower prominent in our school and local 
community. Over the coming year we will begin to replace all 
of our documents and signage with the new branding.

The School’s strong academic performance continued, with 
one GRG student topping the state in the HSC Retail course 
and another coming second in HSC Design and Technology.

In 2018 we were again identified by ACARA as one of 60 
schools in NSW and 268 nationally that demonstrated 
substantially above average gain in reading and/or numeracy 
achievement, as measured by NAPLAN. As David de 
Carvalho, CEO of ACARA, wrote in his letter to the School, 
“Improvement in student literacy and/or numeracy of this 
magnitude, as measured by NAPLAN, is significant and 
worthy of highlighting and acknowledging.” 

With our new Strategic Plan in place, we have some exciting 
times ahead of us at GRG. Stay tuned!

Raquel Charet
Principal 

From the Principal

During 2018, we worked hard to gather feedback as data from 
our stakeholders to inform our new 2019-2022 Strategic Plan, 
Next-Level GRG. We gathered information through surveys 
and forums with the Board, staff, parents and students. 

That process helped us re-state the unique set of values 
and goals that define GRG. These included: our focus on 
nurturing well-rounded, engaged learners; the value we 
place on the professionalism of our teachers; the strength of 
our community and our learning culture built around staff, 
students and parents. From that discussion and the series 
of spirited sessions that followed, we developed a vigorous, 
six-faceted approach – Inspiring learning culture, Students, 
Organisational Culture and Wellbeing, Leadership and 
Governance, Our community, Infrastructure and Facilities. 

At the centre of our strategy is a focus on student learning 
and engagement. We recognise that it is not enough to 
wish for inspired, confident, resilient students. We need 
to be deliberate in designing education that will engage 
students in learning experiences relevant to success in the 
21st century. Therefore, after much research into the highest 
quality program as well as the right fit for our organization, 
we began our partnership with New Pedagogies for Deeper 
Learning (NPDL), based on the work of renowned educator 
Michael Fullan. This partnership is aimed at empowering 
our teachers to take their craft to the next level. It focuses 
in particular on evidence-informed teaching and learning 
practices, encouraging risk taking, trialing new methods 
and sharing results and information. NPDL also addresses 
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MESSAGE FROM  
KEY SCHOOL BODIES

C. Emmas

Parents and Friends Association
The Parents and Friends Association were honoured to once again 
host the ‘Welcome to the School’ events for Kindergarten and Year 7. 
The Kindergarten Pizza Picnic and the Year 7 Dinner for  
The Parents and Friends Association were honoured to once 
again host the ‘Welcome to the School’ events for Kindergarten 
and Year 7.

The Kindergarten Pizza Picnic and the Year 7 Welcome Evening 
for new families provides a relaxing and welcoming feel for 
students and their parents. We were once again honoured to 
support the School on Open Day by providing refreshments 
and food at the BBQ and engaging with future and current 
families at the Primary Cafe and Cake stall where all the cakes 
and treats are graciously donated by the school community.  It 
is with pleasure that we work with the school to enhance the 
community spirit on Open Day and present the school to future 
families in a welcoming manner. 

Twice a year we give our Primary Students the opportunity 
to select gifts for their special loved ones at the Mother’s 
Day and Father’s Day Stalls. These stalls give the children the 
independence of selecting gifts themselves. I’m sure the special 
people in their lives enjoy seeing the look on their child’s face as 
they present their gifts they have specifically chosen for them.

The K–12 Celebration is a memorable occasion to celebrate the 
commitment that both students and families have displayed 
throughout the students’ entire 13-year schooling journey at 
Georges River Grammar. This event was a huge success with 
many compliments received from both students and parents. 

Throughout the evening the students and their parents were 
able to reflect on their schooling and reminisce with teachers 
and peers. A video slideshow is put together by the P&F and a 
light supper provided.

Our annual Christmas Party and Carols event continues to 
be the highlight of the calendar year for the students in the 
Primary School. The students are able to have fun at the stalls 
and on the rides provided by the P&F, it is a chance for students 
to celebrate the closing of the school year and the coming of 
Christmas.

On behalf of the Committee, I would like to thank the many 
families that support our efforts during the year. We are very 
lucky to have so many volunteers give up their free time to help 
at the various functions we hold, without their assistance we 
would not be able to deliver the experience we aim to achieve 
for the School. 

We also thank Mrs Charet, Ms Jones, Mr Turton, Mrs Heinecke 
and Mrs Mellars and all the staff for their continued support.

I would like to express a sincere thank you to the Committee 
members, Fiona Macnaught, Karin Aguila-Yusuf , Kent Unwin, 
Anna Edwards, Amanda Abouzeid, and Camilia Stelmaszak for 
their dedication to the School. This year would not have been 
possible without their willingness to devote their time and help 
build the community spirit within the school. 

Carolyn Emmas
President 
P&F Association
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T heme Two

Georges River Grammar is a  
non-academically selective school. 
The majority of students live within a geographically accessible 
suburb to the School, largely in the south western suburbs of 
Sydney and the eastern Sutherland Shire. Many of our students 
are either first or second generation Australians with 48% 
of students coming from a language background other than 
English. We have a small population of about 1% who identify as 
Aboriginal, Torres Strait Islander or both. Further information 
about the School can be found on the My School website:  
http://www.myschool.edu.au

Contextual 
Information  
about the School.

Primary School Leaders
At the conclusion of the previous year, after careful 
thought and input from teachers and students, two 
captains, two vice captains and eight house leaders are 
chosen to represent the Primary School as ambassadors. 
These young people give willingly of their time to help 
whenever needed, as well as coordinate our Primary 
Sports Carnivals throughout the first semester. 

Primary School Leaders 2019

Tomas Cordingley Captain

Mischa Kassarbly Captain

Andrew O’Neill Vice Captain

Leana Markovski Vice Captain

Lourdes Irigoitia Chamberlain House Captain

Oscart Bartik Chamberlain House Captain

Lucas Estephan Jackson House Captain

Ivana Veljanovska Jackson House Captain

Adam Calicetto Rossiter House Captain

Julia Nguyen Rossiter House Captain

William Tonks Wood House Captain

Chloe Fenech Wood House Captain

Secondary School Leaders
Georges River Grammar is deeply committed to offering 
the best facilities and programs for students so that they 
flourish as they share and utilise their gifts. The learning 
environment combines academic support with wellbeing and 
spiritual nourishment, so that our students develop as people 
living out the values of inclusion, compassion and justice. 

After a 12 month program, Year 11 students who have 
successfully completed a Leadership Portfolio, and have 
been interviewed by the School’s Executive Staff, are invited 
to attend The Leadership Camp where the Captains, Vice 
Captains and House Captains positions are filled. These 
young women and men are then inducted at the end of 
Term 3 as the Secondary School Leadership Team.

Secondary School Leaders 2019

Benedict Wilson School Captain

Rebecca Nguyen School Captain

Matthew Hoppitt School Vice Captain

Janielle Osei-Agyei School Vice Captain

Jennifer Shin Senior Prefect

Brooke Ghannoum Chamberlain House Captain

Logan Hession Chamberlain House Captain

Emily Kermond Jackson House Captain

Chuyi Gu Jackson House Captain

Olivia Ioanidis Rossiter House Captain

Samantha Mortimer Rossiter House Captain

Andrew Evenson Wood House Captain

Joel Booker Prefect

Alanah Forland Prefect

Victoria Hassapis Prefect

Sarah Hoang Prefect

Tuong Vy Nguyen Prefect

Katie Ward Prefect
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Georges River Grammar Primary School:  

Kindergarten to Year 6
The National Assessment Program - Literacy and Numeracy (NAPLAN) tests the Numeracy and Literacy skills of all Australian 
students in Years 3, 5, 7, and 9. The performance of each student tested is reported in national achievement bands for each 
year level. The National scale of achievement across 10 bands makes it possible to see how much progress has been made 
by individual students across their years of schooling. All parents receive an individual report of their child’s test results. 

Literacy
Literacy achievement is reported in the domains of Reading, Writing, Spelling and Grammar and Punctuation.  

Year 3
Band 1 Band 2 Band 3 Band 4 Band 5 Band 6

2018 2017 2018 2017 2018 2017 2018 2017 2018 2017 2018 2017

Reading State 0.0 4.0 7.2 6.5 12.8 15.7 20.2 22.7 24.7 21.8 27.7 29.2

School 0.0 1.5 1.2 1.5 6.8 20.0 27.4 24.6 28.8 21.5 35.6 30.8

Writing State 2.8 1.63 5.4 4.3 18.4 17.7 24.3 23.1 36.0 38.7 10.9 14.5

School 0.0 0.0 0.0 0.0 6.8 7.7 24.7 21.5 49.3 55.4 16.4 15.4

Spelling State 4.5 3.1 8.0 9.1 13.7 14.1 21.0 21.1 25.0 24.4 25.8 28.3

School 0.0 0.0 1.4 7.7 2.7 12.3 26.0 16.9 28.8 21.5 41.1 41.5

Grammar & 
Punctuation

State 4.2 6.0 8.2 6.9 12.5 10.7 23.2 14.4 16.8 26.2 30.9 35.8

School 0.0 0.0 2.7 4.6 5.5 12.3 26.0 9.2 20.5 43.1 45.2 30.8

Year 5
Band 3 Band 4 Band 5 Band 6 Band 7 Band 8

2018 2017 2018 2017 2018 2017 2018 2017 2018 2017 2018 2017

Reading State 4.5 4.5 11.1 12.7 19.5 17.0 23.8 26.1 20.9 21.3 17.4 18.4

School 1.4 0.0 9.5 4.7 20.3 7.0 31.1 39.5 20.3 20.9 17.6 27.9

Writing State 7.0 6.5 11.5 9.3 35.9 36.0 27.2 30.0 11.5 12.8 4.6 5.3

School 2.7 0.0 6.8 0.0 31.1 30.2 45.9 44.2 12.2 23.3 1.4 2.3

Spelling State 3.6 5.0 9.4 8.1 17.7 19.3 31.1 29.5 22.7 20.8 14.6 17.4

School 0.0 0.0 2.7 2.3 9.5 14.0 40.5 32.6 27.0 41.9 20.3 9.3

Grammar & 
Punctuation

State 4.9 6.4 11.0 15.6 16.2 16.0 29.1 25.7 18.1 14.4 18.1 21.8

School 0.0 2.3 5.4 7.0 10.8 9.3 41.9 41.9 17.6 23.3 24.3 16.3

T heme T hree
Student Outcomes  
in Standardised National Literacy  
and Numeracy Testing.
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STUDENT OUTCOMESSTUDENT OUTCOMES

Numeracy
The Overall Numeracy score incorporates results across the areas of Data, Measurement, Space and Geometry, Number and 
Patterns and Algebra. 

Year 3
Band 1 Band 2 Band 3 Band 4 Band 5 Band 6

2018 2017 2018 2017 2018 2017 2018 2017 2018 2017 2018 2017

Numeracy State 2.1 2.9 10.1 9.6 16.6 17.0 26.5 27.3 25.7 20.3 17.8 23.0

School 1.0 0.0 1.4 6.2 11.0 7.7 17.8 33.8 39.7 26.2 30.1 26.2

Year 5
Band 3 Band 4 Band 5 Band 6 Band 7 Band 8

2018 2017 2018 2017 2018 2017 2018 2017 2018 2017 2018 2017

Numeracy State 2.6 3.0 12.1 11.6 26.3 23.6 25.9 29.3 19.7 19.1 12.5 13.4

School 0.0 0.0 10.8 2.3 18.9 11.6 24.3 39.5 25.7 27.9 20.3 18.6

International Competitions & Assessment for Schools (ICAS)  
organised by the University of New South Wales      

2017 Years 3–6
No. of Participants High Distinction Distinction Credit Merit

English 103 1 7 16 15

Maths 122 2 8 37 9

Science 92 1 12 23 16

Georges River Grammar Secondary School:  

Years 7 to 12
The National Assessment Program — Literacy and Numeracy (NAPLAN) tests the Numeracy and Literacy skills of all Australian 
students in Years 3, 5, 7, and 9. The performance of each student tested is reported in national achievement bands for each 
year level. The National scale of achievement across 10 bands makes it possible to see how much progress has been made 
by individual students across their years of schooling. All parents receive an individual report of their child’s test results.

Literacy
Year 7

Band 3 Band 4 Band 5 Band 6 Band 7 Band 8 Band 9 Band 10

2018 2018 2017 2018 2017 2018 2017 2018 2017 2018 2017 2018 2017 2018

Reading State 4.6 5.2 12 11.1 24.6 23.5 27.2 29.6 18.9 18.8 11.8 11.8

School 3.8 0.0 2.5 8.1 16.5 24.2 35.4 29.0 29.1 29.0 12.7 9.7

Writing State 2.3 6.3 8.7 22.9 21.1 27.2 27.3 20.7 21.6 14.9 15.9 3.7 5.4 1

School 1.3 5.1 0.0 13.9 9.7 21.5 37.1 22.8 33.9 27.8 14.5 6.3 4.8 1.3

Spelling State 5.7 4.7 9.5 9.8 22.2 17.3 25.9 26.9 23 27.0 12.7 14.3

School 2.5 0.0 5.1 0.0 15.2 16.1 27.8 25.8 29.1 38.7 20.3 19.4

Grammar & 
Punctuation

State 5.9 7.8 14 10.5 22.1 21.5 26.5 30.2 15.4 17.3 14.8 12.8

School 2.5 0.0 7.6 3.2 16.5 9.7 31.6 58.1 17.7 14.5 24.1 14.5

Year 9
Band 5 Band 6 Band 7 Band 8 Band 9 Band 10

2018 2017 2018 2017 2018 2017 2018 2017 2018 2017 2018 2017

Reading State 5.1 5.6 14.2 14.9 25.6 21.1 30.1 33.7 16.6 17.1 8.2 7.6

School 4.4 0.0 7.8 10.8 26.7 16.1 38.9 38.7 16.7 22.6 5.6 11.8

Writing State 14 16.1 19.6 18.7 21.5 20.0 24.9 27.2 9.8 10.7 5.6 7.3

School 11 10.8 12.1 9.7 31.9 33.3 27.5 33.3 14.3 4.3 3.3 8.6

Spelling State 7.9 6.2 10.7 12.8 24.7 25.8 29.2 24.0 18.8 22.0 8.2 9.1

School 3.3 4.3 9.9 11.8 20.9 18.3 40.7 29.0 17.6 23.7 7.7 12.9

Grammar & 
Punctuation

State 6.4 8.5 17.5 15.3 19.5 24.6 29.3 26.7 17.9 13.7 9 11.1

School 2.2 1.1 15.4 8.6 15.4 35.5 41.8 30.1 18.7 14.0 6.6 10.8

Numeracy
Year 7

Band 4 Band 5 Band 6 Band 7 Band 8 Band 9

2018 2017 2018 2017 2018 2017 2018 2017 2018 2017 2018 2017

Numeracy State 2.2 2.4 11.7 11.6 25.3 22.2 28.7 29.0 17.7 17.8 13.5 17.1

School 0.0 0.0 3.8 0.0 12.7 8.1 35.4 40.3 25.3 32.3 22.8 19.4

Year 9
Band 5 Band 6 Band 7 Band 8 Band 9 Band 10

2018 2017 2018 2017 2018 2017 2018 2017 2018 2017 2018 2017

Numeracy State 2.4 1.0 13.3 14.6 27.5 25.9 26.2 28.7 17.4 17.7 13 12.1

School 0.0 0.0 1.1 4.3 19.1 12.9 43.8 38.7 22.5 32.3 13.5 11.8

The SCOUT data provided to schools offers comprehensive data which allows detailed analysis. It provides the School with 
information about how much students have progressed between Years 3, 5, 7, and 9. The data indicates which questions our students 
got correct and those that they found difficult. NAPLAN results are an additional resource which informs teaching and learning.
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VALID Program
The Validation of Assessment for Learning and Individual Development (VALID) program provides online end-of-stage 
assessments for the science key learning area. The assessments assist schools to monitor student achievement and inform 
planning, programming and assessment practice.

VALID replaces the Essential Secondary Science Assessment (ESSA). The structure and delivery of the tests  
is similar to ESSA online.

Three assessments are offered:

The following table outlines the School and State Means. In each of the areas for Year 8 and 10 combined, the results of our 
students were above the State Mean.

School State

Extended Response Tasks 96.55 88.4

Knowing and Understanding 97.17 89.11

Planning and Conducting Investigations 95.32 88.3

Problem Solving and Communicating 96.08 89.09

Overall Science 96.24 88.65

VALID Science 8
This test is mandatory for NSW government schools and optional for non-government schools. Tests are marked externally.

The following table outlines the School and State Means. In each of the areas, 
the results of our students were above the State Mean.

School State

Extended Response Tasks 90.47 87.32

Knowing and Understanding 95.4 88.21

Planning and Conducting Investigations 93.79 87.33

Problem Solving and Communicating 92.31 87.66

Overall Science 92.83 87.41

VALID Science 10
Schools with students in Year 10 can elect to participate by registering their full cohort. 
Registered schools undertake to complete in-School marking of their students’ responses. 
Teachers complete registered online training prior to commencing marking.

The following table outlines the School and State Means. In each of the areas, 
the results of our students were above the State Mean.

School State

Extended Response Tasks  89.48

Knowing and Understanding 98.94 90.01

Planning and Conducting Investigations 96.84 89.26

Problem Solving and Communicating 99.84 90.52

Overall Science 99.65 89.89

International Competitions & Assessment for Schools  
(ICAS) organised by the University of New South Wales

Science Competition 2018
Student Total High Distinction Distinction Credit

Year 7 68 2 1 9

Year 8 67 1 0 5

Year 9 24 0 3 7

Year 10 24 0 2 7

Year 11 14 1 3 4

Year 12 3 0 0 1

English Competition 2018
Student Total Total Awards High Distinction Distinction Credit Merit

Year 7 21 16 1 1 11 3

Year 8 21 9 0 0 4 5

Year 9 25 9 0 1 3 5

Year 10 28 16 0 3 7 6

Year 11 28 13 1 2 7 3

Australian Mathematics Competition (AMC) 2018
Student Total High Distinction Distinction Credit

Year 7 29 0 2 13

Year 8 23 1 0 7

Year 9 21 0 1 9

Year 10 17 0 1 9

Year 11 19 0 5 8

STUDENT OUTCOMESSTUDENT OUTCOMES
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Record of School Achievement Years 10 and 11  
In 2018, 71 Year 11 students and 85 Year 10 students received a Record of School Achievement (RoSA). This was 100% of the 
cohort in both Year groups. 

Higher School Certificate 
Georges River Grammar extends its congratulations to all students who worked conscientiously and achieved their best during 
the recent Higher School Certificate examinations.  The School is equally proud of those who achieved their best in cultural and 
sporting activities throughout the year.

GRG 2018 Dux of the School

Benedict Wilson
• ATAR of 96.6

• Band 6/E4 results in Chemistry,

• Mathematics, Music 1 and Physics

First Place in Course

Students achieving First Place in Course are recognised by NESA for achieving the top result in the state for a HSC Course.

Tarryn Hamment, Retail Services

Top Achievers

Top Achievers are recognised for achieving one of the top places and a Band 6 or Band E4 in one or more HSC courses.

Tarryn Hamment, Retail Services 
• 1st in NSW

Matthew Hoppitt, IDT (Web and Software Applications)
• 2nd in NSW

Distinguished Achievers

Distinguished Achievers are recognised for achieving a Band 6 or Band E4 result in a course.

Alanah Forland 
Brooke Ghannoum 
Tarryn Hamment 
Victoria Hassapis 
Matthew Hoppitt

Olivia Ioanides  
Ahmed Kheir 
Alexandra Kokontis 
Samantha Mortimer 
Rebecca Nguyen

Tuong Vy Nguyen 
Wi Thu Ngan Nguyen 
Faith Paschalidis 
Andrew Sinclair 
Benedict Wilson

T heme Four
Secondary  
School Outcomes.
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SECONDARY  
SCHOOL OUTCOMES

SECONDARY  
SCHOOL OUTCOMES

HSC Course Dux 
School (%)

Ancient History Andrew Evensen

Biology Janielle Osei-Agyei

Business Services VET Janielle Osei-Agyei

Business Studies Wi Thu Ngan Nguyen

Chemistry Benedict Wilson

Construction VET Darcy O’Toole

Design and Technology Olivia Ioanides

Drama Ava Dee & Dane Matthews

English (Standard) Tarek Taha & Xin Jun Ryan Teng

English (Advanced) Brooke Ghannoum

English Extension 1 Olivia Ioanides

English Extension 2 Rebecca Nguyen

English as a Second Language Tuong Vy Nguyen

History Extension Olivia Ioanides

Hospitality VET Alanah Forland & Emily Kermond

IDT(Web and Software) VET Matthew Hoppitt

IPT Matthew Hoppitt

Legal Studies Victoria Hassapi & Tarek Taha

Mathematics General 2 Alanah Forland

Mathematics Rebecca Nguyen

Mathematics Extension 1 Tuong Vy Nguyen

Mathematics Extension 2 Tuong Vy Nguyen

Modern History Joel Booker

Music 1 Rebecca Nguyen

PDHPE Alanah Forland

Physics Benedict Wilson

Senior Science Emily Kermond

Studies of Religion II Brooke Ghannoum

Retail Services VET Tarryn Hamment

Tourism, Travel & Events VET Alanah Forland

Subject Results 
Students at the School also performed above the State average in Ancient History, Biology, 
Business Services, Business Studies, Chemistry, Construction, English Standard, English Advanced, 
English as a Second Language, English Extension 1, English Extension 2, Hospitality (Kitchen 
Operations), IDT (Web and Software Applications), IPT, Mathematics General 2, Modern History, 
Music 1, Physics, Senior Science, Retail Services and Tourism, Travel and Events.

The following subjects had a greater percentage of students achieving 
Band 6 (or E4 for extension courses) than the State.

School (%) State (%)

Chemistry 12.5 9.19

English Extension 1 50 37.83

History Extension 25 23.64

IDT (Web and Software Applications) 33.33 2.63

IPT 22.22 6.83

Mathematics General 2 11.42 6.54

Music 1 44.44 20.99

Retail Services 12.5 0.09

Please note:  Tarryn Hamment was placed first in the state for Retail Services, and was the only person in the state 
to be awarded a Band 6 in this course.  Matthew Hoppitt was placed second in the state for IDT (Web and Software 
Applications).

16% of students achieved an Australian Tertiary Admission Ranking (ATAR) over 90. These results will enable the students 
to study their courses of first choice at university.

The following table indicates subjects in which a greater percentage of students gained Bands 5 and 6 (E4 or E3 for 
Extension courses) compared to the State:

School (%) State (%)

Biology 60 36.87

Business Services VET 42.85 28.11

Business Studies 38.45 36.96

Chemistry 50 42.08

Construction VET 58.33 12.99

English Advanced 94.11 62.61

English as a Second Language 60 25.39

English Extension 1 100 95.43

English Extension 2 100 71.12

Hospitality (Kitchen Operations) VET 50 28.67

IDT (Web and Software Applications) VET 66.66 22.67

IPT 44.44 37.02

Mathematics General 2 39.99 26.64

Mathematics Extension 1 80 79.6

Mathematics Extension 2 100 85.41

Music 1 100 64.5

Physics 49.99 33.79

Senior Science 28.57 21.48

Retail Services VET 25 6.68
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TEACHER QUALIFICATIONS AND 
PROFESSIONAL LEARNING

Teacher Qualifications
Category No. of Teachers

Teachers who have teaching qualifications from a higher education institution within Australia or as 
recognised within the National Office of Overseas Skills Recognition (AEI-NOOSR) guidelines, or

76

Teachers who have qualifications as a graduate from a higher education institution within Australia or 
one recognised within the AEI-NOOSR guidelines but lack formal teacher education qualifications, or

0

Teachers who do not have qualifications as described in (a) but have relevant successful teaching 
experience or appropriate knowledge relevant to the teaching context.

0

There were no staff members of indigenous background employed in 2017. For further information go to www.myschool.edu.au.

Teacher Professional Development 
The School focus in professional learning in 2018 focused on Staff and Student Wellbeing and Curriculum. A record of all formal 
professional learning activities was kept. This was divided into 7 areas: Administration; Curriculum; Information Technology; 
Pedagogy; Work Health and Safety; Wellbeing and Leadership. The number of hours and days per staff member was recorded. 
All 76 teachers were involved in professional development activities. A summary is provided in the table below.

All teachers participated in two days training with Dr Susie Green of the Positivity Institute. The training focused on developing 
resilience and mental toughness. This resulted in a considerable increase in hours dedicated to wellbeing at the expense of 
pedagogy which was significantly less than the previous year. The average expenditure per teacher on professional learning 
in 2018 was $597.00, a considerable increase from $445.00 in 2017.  This figure includes the cost of whole school professional 
development days but not the cost of relief for teachers attending professional learning courses run by the School.

Description Days 
(1 day = 6hrs)

Administration Activities relating to areas of school administration and compliance. 121

Curriculum Activities relating to subject matter in NESA endorsed courses and  
other academic areas within the School.

201

Information Technology Activities related to the implementation of IT and learning technologies  
in the School.

6

Pedagogy Activities related to general teaching and learning and basic literacy  
and numeracy.

12

Work Health & Safety Activities relating to staff and student safety, including training in areas  
of mandatory fields such as Child Protection.

16

Staff & Student Wellbeing Activities relating to staff or student wellbeing 233

Leadership Activities relating to leadership development. 11

For more information go to:

www.myschool.edu.au

T heme F ive
Teacher Qualifications 
and Professional 
Learning.
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Workforce composition can be found on the My School website.  
Georges River Grammar currently does not employ any indigenous staff.

Student Attendance Rates

Management of non-attendance  
Attendance at Georges River Grammar is normally very high. Extended or repeated non-attendance by students was 
usually for illness. In the rare situation that a student had prolonged or repeated non-attendance not related to illness, the 
situation was first addressed by the Student Wellbeing Coordinator and Director of Student Wellbeing. If the situation 
persisted, the Principal requested an interview with the parents and follow up actions were determined. If the situation still 
persisted, then a Compulsory Attendance Conference with the Secretary of the Department of Education (NSW) was held.

Student Retention Rates
88% of the 2016 Year 10 cohort completed Year 12 in 2018. A few students moved schools as their family relocated. Throughout 
the Preliminary years and HSC a few students made the decision to move into TAFE study.

94.7% daily attendance in 2018. 

Kinder Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 7 Year 8 Year 9 Year 10 Year 11 Year 12

94.9% 94.2% 94.9% 94.9% 93.9% 95.5% 93.7% 95.8% 93.1% 94.2% 94.3% 95.2% 95.7%

Post-School Destinations
The Year 12, 2018 cohort of 60 students were made the following offers:

For more information go to:

www.myschool.edu.au

T heme Six
Workforce 
Composition.

T heme Seven
Student Attendance, 
Retention Rates & Post School 
Destinations in Secondary School.

   76% University

   8%  Private College

   4%  TAFE

   8%  Work

   4%  Unsure/Overseas
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T heme Eight

8.1 Enrolment Policy 
1  Applications for enrolment may be made at any time by 

the parent/carer(s) of students

2  Preference will be given to students enrolling at the 
school for the first time who will be five years of age on 
or before 28 February of the year in which they enrol.

3  The School will base any decision about offering a place 
to a student on:

 Family relationship with the school:

• Sibling of a current or ex-student

• Either of the parents attended the school

• Children of Anglican clergy

• They hold attitudes, values and priorities that are 
compatible with the School’s ethos

 The student:

• The contribution that the student may make to the 
school, including its co-curricular activities

• The student’s reports from previous schools or prior to 
school service e.g. the NSW Department of Education’s 
Transition to School Statement

 The School:

• Ability to meet the special needs or abilities of the 
student

 Other considerations:

• Order of receipt – when the application to enrol is 
received by the school

4  The School may/will meet with parent/carer(s) of the 
student before offering a place.

5  The School has an absolute discretion in determining 
the weight of each of the factors it takes into account in 
determining whether to offer a place for the student. 

6  Continued enrolment at the School is dependent upon the 
student making satisfactory academic progress, attending 
consistently and the student and parent/carer(s) observing 
all behavioural codes of conduct and other requirements 
of the School, which are applicable from time to time. 

8.2  Terms and Conditions 
of Enrolment 

1   Acceptance of Offer of Enrolment 
1.1   An offer of enrolment must be accepted by both 

Parent/Carer(s) where appropriate unless the School 
agrees to waive this requirement.  Upon acceptance, 
all signatories to the terms and conditions will 
be jointly and severally liable in respect of the 
obligations contained in these terms and conditions.

1.2   The acceptance of the offer must be 
accompanied by a non-refundable fee of 
$500 and the $500 bond (one per family).

1.3   If Parent/Carer(s) wish to defer the entry of a 
student to a different calendar year to the initial 
request, the School will advise whether it is able to 
agree to this.  If it is unable to agree, the Student 
will be placed on a waiting list for the requested 
year but enrolment will not be guaranteed.

2  Conditional Enrolment
2.1   All enrolments are conditional upon the School being 

satisfied, at its discretion, that the student’s needs 
can be met by the School.  The School may cancel 
the enrolment if it determines prior to the start of the 
enrolment that the student’s needs cannot be met. 

2.2    The School may require Parent/carer(s) to 
provide reports and assessments necessary to 
determine the particular needs of the student.

2.3    Competence in English is a prerequisite for 
enrolment. If the School considers that the English 
language capabilities of the Student are not 
sufficient it may require the Student to undergo an 
intensive English language course. If the required 
language level is not reached the School may 
decide that the enrolment should be cancelled.

Enrolment 
Policies.
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ENROLMENT POLICIESENROLMENT POLICIES

3  Progress of Student
3.1   If the School considers that the progress of a Student 

is unsatisfactory and that it can no longer meet the 
Student’s needs, it may cancel the enrolment of the 
Student by giving not less than one term’s notice. 

4   Fees and Charges
4.1   The School Board determines the fees and 

charges that will be payable, which are set out 
in a Schedule of Fees. The fees are revised 
regularly and may be amended each year.

4.2  The School may also incur expenditure for the 
Student’s needs on behalf of the Parent/carer(s) as 
it reasonably considers necessary, which may be 
added to the Parent/carer(s)’s school account.

4.3  All medical expenses incurred on behalf of a Student 
must be reimbursed by the Parent/carer(s).

4.4  All Fees and Charges must be paid on or before 
the due date set out in the fees notice.

4.5  Fees continue to be due and payable if the Student 
is absent due to illness, leave or suspension.

4.6  Parent/carer(s) of new students enrolled at the 
School, (as of January 2017) must enter into 
a direct debit agreement with the School in 
respect of payment of all Fees and Charges.

5  Withdrawal of Students
5.1   Where students leave to enrol at another 

school, the NSW Education Standards Authority 
(NESA) requires that parent/carer(s) advise the 
School in writing of the name of the school the 
Student will be attending and the grade the 
Student will be entering at the new school.

5.2   If parents/carer(s) wish to withdraw a Student from 
the School, not less than one full term’s notice must 
be given with notice to expire at the end of a term.

5.3  If the required notice of withdrawal of a 
Student is not given the Parent/carer(s) 
must pay a School term’s fees plus GST.

6  Obligation of Students
   Students are required to have high 

standards of behaviour and:

6.1   abide by the School Rules and Codes of 
Conduct as they apply from time-to-time.

6.2  behave courteously and considerately to 
each other and to staff at all times.

6.3  not do anything which may bring the School into 
disrepute, including in print and electronic media

6.4 support the goals and values of the School.

6.5  attend and, if required, participate in assemblies, the 
School sports program, Chapel services, important 
school events such as Presentation Day, camps and 
excursions or other events that are an integral part of 
the School curriculum as determined by the Principal.

6.6  wear the School uniform as prescribed including 
when travelling to and from school and follow 
conventional standards of appearance while at 
school in accordance with the School’s guidelines 
and the expectation of the School community.

6.7    attend the School during school hours, except in the 
case of sickness or where leave has been given or 
an exemption from attendance has been granted.

7  Obligation of Parent/Carer(s)
  The Parent/carer(s): 

7.1   must accept and abide by the requirements and 
directions of the School Board and the Principal 
relating to the Student or students generally 
and not interfere in any way with conduct, 
management or administration of the School.

7.2   are required to support the goals, values 
and activities of the School, and

7.3    should view the School’s parent portal and app 
on a regular basis and read the Newsletter.

  The Parent/carer(s) must promptly advise the School:

7.4    in writing of any change of home, mailing, email 
address or contact details or other information 
on the Application for Enrolment Form. Offers of 
enrolment may be cancelled if the School loses 
contact with the parent or mail is returned.

7.5   must advise the School if the Student is absent 
from the School due to ill health or other reason

7.6    must advise in writing of any orders or arrangements 
that affect the Student concerning custody 
or access, any change to them or any other 
orders or arrangements which are relevant 
to the Student’s education and welfare and 
provide copies of any orders to the School.  

  The Parent/carer(s) also:

7.7    must ensure the Student has each item of officially 
required uniform, clean and in good repair, and all 
other requirements such as textbooks and stationery.

7.8   should communicate with students, Parent/
carer(s), visitors and staff members in a courteous 
manner, and follow the communication guidelines 
laid down by the School from time-to-time 
and observe the Parent Code of Conduct.

7.9   should use their reasonable endeavours to attend 
parent-teacher interviews and parent forums 
and participate in courses offered by the School 
which are relevant to the Student’s education

7.10  must not denigrate the School, staff, students 
or other members of the School community 
in any way or any forum (in person, via email, 
social media or any other platform).

8 Health and Safety
8.1   Parent/carer(s) must advise the School immediately 

if they become aware of any special needs 
that the Student may have including, but not 
limited to, any medical, physical, psychological 
needs, or any changes to these needs.

8.2  Parent/carer(s) must complete and return to 
the School the required medical and general 
information form for the Student prior to 
the Student commencing at the School and 
provide updates if circumstances change or as 
required by the School from time to time.

8.3  If the Student is ill or injured, requiring urgent 
hospital and/or medical treatment (for example 
injections, blood transfusions, surgery) and Parent/
carer(s) are not readily available to authorise such 
treatment, the Principal or, in the Principal’s absence, 
a senior staff member of the School, may give the 
necessary authority for such treatment. The Parent/
carer(s) indemnifies the School, its employees and 
agents in respect of all costs and expenses arising 
directly or indirectly out of such treatment.

8.4  Parent/carer(s) must observe School security 
procedures for the protection of students.

8.5  Students are responsible for their personal property 
and the School does not accept any responsibility 
or liability for the loss of their belongings.

8.6  The Principal or the Principal’s nominee may search 
the Student’s bag, locker or other possessions where 
there are reasonable grounds to do so, in order 
to maintain a safe environment for all students.

9   Programs and Activities
9.1    The School determines the educational and 

other programs and activities conducted 
at the School at its absolute discretion. 

9.2  The School may change its programs 
and activities and the content of these 
programs and activities without notice. 

9.3  The Student will be required to participate in all 
compulsory activities including excursions, Chapel 
services, camps and outdoor education unless 
the Principal agrees otherwise. Charges may be 
levied for these activities and will be payable 
if the Student is unable to attend, unless the 
Student is unable to attend due to ill health or for 
a reason which renders attendance impossible 
and the reason is pre-approved by the Principal.

10  Reports
10.1   Academic reports are made available 

on the Parent Portal. Parents will be 
informed when reports are uploaded.

11  Leave
11.1   If the Parent/carer(s) wish to seek leave for the 

Student not to attend any School academic or co 
curricular program or activity during a term, they 
must apply to the Principal. Leave will usually only 
be granted in most extreme circumstances.

12  Suspension & Termination of Enrolment
12.1  The School may suspend or terminate the 

enrolment of a student, either temporarily or 
permanently at any time for reasons which 
may include, but are not limited to:

  a)  a serious breach of the School’s 
rules or Code of Conduct

  b)  conduct prejudicial to the reputation of the School 
or the well-being of its students or staff, and;

  c)  where the Principal or School Board believes 
that a mutually beneficial relationship of co-
operation and trust between the School and the 
Parent/carer(s) has broken down to the extent 
that it adversely impacts on that relationship

12.2  The School will only exercise its powers under 
this clause to expel a student if it has provided 
the Student and their parent/guardian(s) with 
details of the conduct which may result in a 
decision to expel the Student and provided them 
with a reasonable opportunity to respond and 
where there has been procedural fairness

12.3  The School may terminate the enrolment of the 
Student without notice if, either before or after 
the commencement of enrolment, the School 
finds the relevant particulars of the special 
needs of the Student have not been provided 
to the School or the particulars provided 
are materially incorrect or misleading.

13  Privacy
13.1  The Parent/guardian(s) acknowledge that 

they have read the School’s privacy policy.

14  Amendment of Terms and Conditions
14.1  The School may alter the terms and conditions 

of enrolment at any time by giving not less than 
two (2) terms’ notice to the Parent/guardian(s) 
in writing which shall apply to both current 
and future students and parent/guardian(s) 
from the date specified in the notice.

15  Definitions
15.1 In the terms and conditions:

   Parent means the Parent/carer(s) who entered 
into the contract of enrolment with the School 

  School means Georges River Grammar
   Student means the student who is named 

in the Enrolment Application.
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8.3  Parent Code of Conduct
This Code has been developed so that parents and those with 
parental responsibilities are aware of and meet the School’s 
expectations with regard to their interaction with the School, 
its teachers, other parents and students.  Adherence to 
this Code is important to promote positive and productive 
relationships within the School community.

Role of the School Generally
The School is responsible for establishing and administering 
the policies, procedures and rules which govern the day to 
day operations of the School.  It is important that parents 
recognise and respect this, adhere and have their children 
adhere to the School’s requirements, and support these 
decisions.

Discipline
The School expects students to comply with its rules and 
not engage in behaviour, which is harmful to others or is 
contrary to the ethos and philosophy of the School.  Parents 
are expected to support the School in relation to its discipline 
policy and not do anything, which undermines its authority.  
It must be understood that in the case of minor disciplinary 
matters, the School will be the arbiter of what took place and 
what a fair punishment is. It will not engage in debate about 
the details of the conduct for the appropriateness of the 
punishment.

In relation to more disciplinary matters, which may result in 
suspension or expulsion, the School will inform parents of the 
matter and will deal with it in accordance with the School’s 
disciplinary policy.  While parents will be consulted, the final 
decision will be the School’s.

Interaction with Staff
The School conducts regular meetings between staff and 
parents at which the student’s progress can be discussed.  
There may be other times when a parent or staff member 
requests a meeting to discuss particular issues that may arise 
during the course of a student’s schooling.

If a parent wishes to meet with a staff member, they should 
make an appointment so that a mutually convenient time can 
be arranged.  This can be done through the school office.

Parents should never attempt to contact a staff member at 
their home.

It is important that parents show respect for staff and not 
publically criticise them or seek to undermine their authority.  
If a parent has a particular concern about a member of staff, 
they can raise it with the staff member concerned or with the 
Principal. However when doing so they should observe the 
general rules of conduct set out in this Code.

The School has a duty of care to protect all staff and for 
this reason any aggressive or abusive behaviour will not be 
tolerated.

Complaints
If a parent has a complaint about an issue, this should be 
directed to the teacher responsible for the particular area of 
activity. Following this, the parent may make an appointment 
with the Student Wellbeing Coordinator, Subject Head or 
Director of Student Wellbeing to further discuss the issue. 
If the matter needs to be taken further then the parent may 
make an appointment with the Deputy Principal or Principal 
to further discuss the issue.

If a parent wishes to make a complaint, they should not use 
rude or abusive language.  This is not productive and can 
make it harder to resolve concerns.

Interactions Generally
Communications whether verbal or in writing with other 
members of the school community whether teachers, 
administration staff, other parents or students should:

• show respect, courtesy and consideration; 

• not harass or bully another person; 

• not use intemperate language; and

• not be confrontational.

Social media should not be used to criticise or denigrate 
others in the school community

Sport
Parents are welcome to attend sporting events, but should 
exercise restraint when supporting school teams.  In 
particular, this should not abuse, threaten or otherwise seek 
to intimidate an umpire or referee or be directed against a 
player, or any School representatives.

The Sports coaches at the School, pick teams based on their 
view of the most appropriate selection at the relevant time.  It 
is not appropriate for parents to complain about the failure of 
their child to be picked for a particular team.

Separated Parents
Where some students have parents that are separated or 
divorced, parents should not attempt to involve the School in 
any parental dispute that may arise.  The School is not able to 
make judgments on the merits of claims made by one parent 
against another and should not be asked to do so.  Nor should 
it be asked to take any action which would or is designed to 
disadvantage one party.  The School will of course, observe 
any orders made by a Court in relation to a student or 
communications with parents.

Failure to Observe this Code
If a parent fails to observe this Code after being warned about 
a breach, the School may:

• limit access to a teacher or teachers;

• limit access to the school premises or sporting or other 
school events; or

• terminate the enrolment of the student.

T heme Nine
Other School 
Policies.
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9.1   A Safe and Supportive  
Environment

At Georges River Grammar, we place great emphasis on 
providing a safe environment for students, staff and visitors. 
A safe and supportive environment is one where the risk 
of harm is minimised and people feel secure. Harm relates 
not only to dangers in the built environment, involving such 
matters as architecture and construction, lighting, space, 
facilities and safety plans, but also refers to violence, physical 
threats, verbal abuse, threatening gestures, sexual harassment 
and racial vilification. A supportive environment facilitates 
and enhances the social, academic, physical and emotional 
development of students. A supportive environment strives to 
be one in which: 

• Students are treated with respect and fairness by teachers, 
other staff and other students.

• Members of the school community feel valued

• Effective teaching and learning takes place

• Positive support and encouragement are provided by 
members of staff and students

• Non-discriminatory language and behavioural practices 
are defined, modelled and reinforced by members of the 
school community

• Consultation takes place on matters relating to students’ 
education and welfare.

Student wellbeing encompasses the mental, physical and 
emotional wellbeing of the student. The provision of student 
wellbeing policies and programs is essential in developing 
a sense of self-worth and fostering personal development. 
Student welfare policies include the following: 

• Programs that the school provides to meet the personal, 
social and learning needs of the students

• Effective behaviour management

• Early intervention programs for students at risk

• Student, family and community support networks

• Opportunities that the school provides for students to  
- enjoy success and recognition

 - make a useful contribution to the life of the School  
 - derive enjoyment from their learning.

At Georges River Grammar our approach to student 
wellbeing is outlined in our Student Wellbeing and Behaviour 
Management Policies, available in the student organiser.

9.1.2  Student Wellbeing and 
Behaviour Management 
Policies

The School’s Student Wellbeing Policy is based in the 
Christian Gospel and the call of John the Baptist, to 
conversion of self. Personal responsibility, respect, a genuine 
partnership between the student, the family and the School 
and a desire to restore relationships, are fundamental 
components of the School’s Student Wellbeing Policy.

Georges River Grammar has built a reputation around 
the ability to maintain discipline, to deal with disciplinary 
matters quickly, and effectively to ensure that a positive 
and productive learning environment is  maintained for all 
students. Students demonstrating inacceptable behavior 
may receive a demerit, detention, suspension or expulsion, 
depending on the severity of the act or an ongoing pattern 
of behavior. The School will respond according to the policy 
and procedure, underpinned by the principles of procedural 
fairness, which is a basic right of all when dealing with 
authorities. This is particularly the case with regard to any 
suspensions or expulsions that take place, whereby we ensure 
that parents are informed and involved throughout the 
disciplinary process and understand their right to procedural 
fairness.

Georges River Grammar does not use, 
nor support the use of any disciplinary 
action that demeans, humiliates or 
physically harms a student including 
Corporal Punishment and will not 
allow Corporal Punishment to be 
carried out by a third party as a 
response to a discipline issue.

9.2   Anti-Bullying
At GRG, we actively promote respect for and tolerance 
of individual differences. Staff, students and parents are 
expected to support a climate of respect for others as the 
Children of God, created in His image. Bullying in all forms 
– physical, emotional and verbal – is totally unacceptable. 
The School recognises that bullying can occur through 
various means – face-to-face, via social media, online, via text 
message and other mediums. It can also include exclusion. 

The School is committed to minimizing all forms of bullying 
and harassment and has systems of discipline, care and 
reporting which allow for immediate responses to allegations 
of bullying. The full text of this policy can be accessed by 
contacting the School. 

9.2.1  Policies for Complaints and 
Grievances

Georges River Grammar has both a desire and a responsibility 
to ensure that high standards of conduct are maintained 
by staff and students at all times. We aim to provide a 
harmonious, positive and productive school environment 
and to resolve grievances fairly, efficiently, promptly and in 
accordance with requirements. 

Complainants are encouraged to lodge formal grievances/
complaints in serious cases or when unwelcome behaviour 
persists despite advice to a respondent that his/her behaviour 
is causing problems and must cease. Formal grievances/
complaints should be lodged with the Principal, outlining 
the issue as accurately and in as much detail as possible. If 
the grievance is about the Principal then the documentation 
should be lodged with the Georges River Grammar School 
Board.

The rights of complainants and respondents will be upheld at 
all times, including the use of fair, confidential, impartial and 
dignified resolution procedures.

The Principal may choose to respond to a grievance/
complaint through an informal process of inquiry and conflict 
resolution in cases where the grievance/complaint is minor, 
the complainant wishes the matter to be dealt with informally 
or the grievance/complaint has arisen from lack of or unclear 
communication.

Formal processes will be used when informal processes have 
not been successful, a complainant seeks a formal process, 
or the Principal believes the grievance/complaint warrants 
formal investigation.

Most importantly, the School aims to carry out all aspects 
associated with complaints and grievances according to the 
principles of procedural fairness. The resolution of all alleged 
complaints and grievances associated with the School will be 
dealt with under this policy. The policy is available for viewing 
on the School’s website.
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Achievements of priorities identified in the School’s 2018 Annual Report to the School Community.

Priorities Achievements

Teaching and 
Learning

• Investigate a whole school  Teaching and 
Learning Framework for implementation at GRG

• Re-establish and resource a Secondary Library 

• Enhance cross curricular projects across the 
school in Science, Engineering and Technology

• Ensure the Teaching and Learning is at the 
center of the Strategic Plan

• Investigate upgrading IT devices and 
applications across the school.

• Use data on student’s achievement to 
strengthen pedagogical practice.

• Engaged AIS to partner with us in the New 
Pedagogies for Deep Learning Project.

• Train Executive staff in the delivery of NPDL

• Appointment of a Teacher Librarian. 

• Implementation of a K-12 STEM initiative

• Development of a Strategic Plan

• Review BYOD and LMS and upgrade teacher 
laptops.

• Analyse data and strategies to improve writing in 
secondary school students. Training provided to 
Primary teachers on phonics and reading strategies.

Leadership • Development of a Strategic Plan • Wide consultation to develop a Strategic Plan

• Two senior management and Board retreat to 
develop Strategic Plan

Staff and Student 
Wellbeing

• Provide professional learning to staff on 
strategies that build resilience in young people.

• Increase parent awareness about dealing with 
mental health in young people

• Three day training from the Positivity Institute in 
building resilience and mental toughness

• Parent information series on Positive Relationships, 
Mental Health and Technology and Teens.

Administration 
and 
communication

• Improve internal and external communication 
across the school

• Improve the professional look of the School

• Up-date the School App

• Preparation to launch a new website

• Reformat Parent Newsletter - smart phone and 
tablet compatible.

• Commence re-branding of all school 
documentation, letterheads, signage etc.

Facilities  
and resources

• Creation of a Master Plan

• Complete the disability access ramp for Stage 6

• Construct a new multipurpose court for student 
PDHPE lessons an sport

• Creating safe areas for play

• Creation of a Master Plan

• Ramp completed

• Multipurpose court and volleyball courts completed

• Relocation of the Basketball court roof from the old 
surface to the new one.

T heme Ten
School Determined  

Priority Areas  
for Improvement.
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Whole School Activities
The School supported many charities in 2018 beyond those involved in 
the House Weeks.  We participated in Anglicare’s Toys n’ Tucker appeal.

Primary School Activities  
and Programs    

Positive Behaviour Support
Our Positive Behaviour Support continues to provide a firm foundation 
for our School community in its teaching of kindness and care in all our 
interactions with one another.  The School’s expectations are valuable 
in teaching respect for one another and they enable staff to respond 
positively to students who may not always understand the need to be 
respectful.  The four expectations are:

• we are Respectful

• we are Caring

• we are Learners

• we are Safe.

Since the implementation of this framework we have witnessed an 
increase in the ability of students to empathise with one another and 
to understand the need to be respectful in all our dealings with one 
another.

The student encouragement and recognition system includes Peace 
Awards and NED awards.  The Peace Awards acknowledge students 
who are helping to make our school a happy place and the NED award is 
for those who Never give up, Encourage others and Do their best.

GRG's expectations:

We are

We are

We are

We are

Safe.

Caring.

Learners.

Respectful.

T heme Eleven
Initiatives Promoting  

Respect and 
Responsibility.
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INITIATIVES PROMOTING  
RESPECT AND RESPONSIBILITY

INITIATIVES PROMOTING  
RESPECT AND RESPONSIBILITY

The Weekly Memory Verse and Manner of the Week also 
encourage a climate of tolerance and respect.

The planned and age appropriate experiences in community 
service include:

• Child Support for a child in Kenya through ChildFund and 
six children in Lesotho through World Vision.

• Biggest Morning Tea fundraiser, Red Cross Bake Off and 
fundraising for communities affected by natural disasters.

• Anglicare’s Toys n’ Tucker collection in summer.

• •Operation Christmas Child is enthusiastically supported 
by our School community when we provide shoe-box size 
gifts of essentials for children in impoverished communities 
across the world.

• Anglicare’s ‘Take Love’ clothing collection in winter.

• Some families support those going through difficult 
times with offers of help and meals eg.   Deaths of family 
members and families where cancer treatment is ongoing.

Senior Leadership Program  
The student development program continues to deliver to 
students numerous opportunities to experience authentic 
leadership in the School and local community. The program 
focuses on developing confidence and competence as 
students learn the trials and triumphs that are associated with 
service and sacrifice. Students learn through experience and 
gain a deeper understanding of teamwork, leadership and 
commitment.

Each of the students involved in the program receive vital 
support from many GRG staff members who kindly volunteer 
time and expertise as supervisors and mentors. This support 
is crucial to the success of the program.

Our Captains and prefects have been outstanding 
representatives of the School at important events this year 
including the Year 7 Orientation Camp, World Vision Youth 
Summit, NSW Parliament House Youth Forum, Young 
Women’s Leadership Program (Parliament, NSW) and the 
Prefect Service at St Andrews Cathedral to name but a few. 

Remembrance Day and ANZAC 
Day Ceremonies 
Georges River Grammar’s recognition of these two occasions 
are significant, with special services organised and conducted 
by the students. Two of our Year 11 students, organised 
the ceremony and guest speakers, both ex-servicement 
to address the School community. It was a very moving 
service where we remembered Australian and New Zealand 
Service men and women who lost their lives in conflict 
since the Gallipoli Campaign. The Primary and Secondary 
School Captains also represented GRG at the Hyde Park 
Commemoration with numerous other Sydney Schools.

Secondary School Activities  
and Programs 

Tech Savvy Seniors
Once each term, students from Year 10 volunteered to assist 
senior citizens come to terms with their digital devices. The 
collaboration between GRG and the Canterbury-Bankstown 
City Council has afforded students at the School unique 
opportunities to work closely with senior members of our 
diverse local community. They work in small groups to help 
attendees at each session connect with family and friends, 
organise their calendars and enjoy working with their devices. 
The conversations are always enlightening for all involved and 
the students always come away feeling uplifted and valued.

Red Shield Appeal 
Each year in May, Chaplain Tony DeTommaso from the 
Salvation Army, calls on the students from GRG to serve their 
community. The Red Shield Appeal has become an annual 
event that sees the prefect team at GRG lead students from 
all years to door knock homes in the streets neighbouring 
the School campus. The feedback from the local residents 
is always extremely positive and we are blessed to be 
surrounded by such a generous and giving community. The 
door knock provides opportunities for students to interact 
with a wide cross section of the community and learn more 
about the local area.

SES Cadet Program 
The SES cadet program continues to provide the students of 
GRG with a unique opportunity to serve the local community. 
The program for 2018 was run as an extra-curricular activity 
for students in Year 10 exclusively. The Cadet program 
provides an insight into the world of community service and 
helps students appreciate the importance of teamwork and 
leadership. This year GRG had its largest ever contingent of 
SES Cadets in the history of the program, anywhere in the 
State. Thirty three Year 10 students volunteered for the 10 
weeks of training and a two-day assessment camp. This year 
GRG was also invited to compete in the Australian Fire Cadet 
Championships, which was held on the Central Coast.
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PARENT, STUDENT AND  
TEACHER SATISFACTION

In 2018 all stakeholder groups were surveyed as part of the strategic  
planning process. At the close of 2018 a new GRG 2019-2022 Strategic  
Plan had been formulated.
Here are some key findings of the surveys and focus groups:

Staff
What are GRG’s greatest strengths?

Comments made by staff when asked what we are doing well: 

“Currently, everything. GRG has great staff. Intelligent caring people. 
Senior Leadership Team members appear to be trying to steer in the 
right direction. Students are fantastic and I think this is a result of good 
leadership and competent staff.” 

Comments made by staff when asked what we are doing well: 

“From our interaction with children that have been to the school, you 
seem to be developing well-rounded individuals that are respectful, 
disciplined, responsible, good communicators with good moral principles 
that have been supported by the school to achieve their career goals”

Strong sense of community Focus on a caring environment 
and knowing students Dedicated and committed staff

Things our staff appreciate about working at 
Georges River Grammar:

• Collegial nature of staff (support and teamwork), a 
harmonious workplace

• Acknowledgement of effort – including feeling 
valued and respected

• Positive relationships between staff and students

What we do well:

• Student Wellbeing

• Supporting students who are differently abled or 
who require extra support

• Providing a holistic education and offering 
programs outside of the classroom

How can we improve:

• Increased consultation and 
transparency in decisions

• Greater focus on staff 
morale/satisfaction

• Improved communication

• Professional Learning

• Focus on buildings and 
facilities

• Keeping up with technology

Parents
What are GRG’s greatest strengths?

Dedicated and committed staff Strong sense of community Nurturing environment

Strong sense of discipline and high 
expectations of student behaviour

Dedication Community Nurturing

Discipline

What we do well:

• Quality teaching staff

• Student wellbeing and parent 
education programs

• Quality education

Things our parents appreciate about GRG:

• Communication – particularly the accessibility of staff to 
parents and positive parent/staff interactions

• Quality teaching staff

• Safe and nurturing environment

• Community

How can we improve:

• Better communication for 
events. Beginning of term 
calendar of events. Better 
spacing of school events.  
Notes via email/app. Review 
workability of app.

• Strong Bullying Policy and 
implementation.

• Traffic/crossing/parking/
security/pick up and drop off

• Facilities – landscaping, 
sporting, Science labs etc.

• Recruitment, retention 
and ongoing training of 
quality teachers (subject 
knowledgeable)

• After school study support

• Stability of leadership 

“From our interaction with children that 
have been to the school, you seem to be 
developing well-rounded individuals that 
are respectful, disciplined, responsible, good 
communicators with good moral principles 
that have been supported by the school to 
achieve their career goals”

T heme Twelve
Parent, Student 
and Teacher 
Satisfaction.

Community Environment Dedication

40 GEORGES RIVER GRAMMAR 41ANNUAL REPORT TO THE SCHOOL COMMUNITY 2018



Students
I am lucky at GRG because:

Freedom

Privileged in resources  
and opportunities

Supportive teachers  
who really care

An amazing leadership program

Broad range of subjects

Working with groups in the local 
community to support those in need

We have good people

What can we do better?

• Improved facilities

• Long term service projects and connections 
with communities in developing countries

• focus on the environment and sustainability

• Consider pants for girls in the uniform

• A Year 11 camp

Our students are most proud:

• Of GRG’s encouraging, fair environment

• Extracurricular activities

• Facilities

• Involvement in service opportunities in the community

PARENT, STUDENT AND  
TEACHER SATISFACTION

Freedom

Opportunity

Support

Leadership

Variety

Community

People
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   41%  Fees & Private Income

   6%  Other Income

   53%  State & Federal Grants

   75%   Salary Expenses, Allowances 
and Related Expenditure

   20%  Non-Salary Expenditure

   5%  Capital Expenditure

Recurrent/Capital 
Income 2018

Recurrent/Capital 
Expenditure 2018

As well as being available online, a 
hard copy of this report can be made 
available on request to the School. 

T heme T hirteen
Summary  

Financial 
Information.

T heme Fourteen
Publication 
Requirements.
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RCharet

This information on the 2018 school year is provided to comply 
with the NSW Education Standards Authority, Teaching and 
Educational Standards and State and Federal Government 
legislation and is accurate to the best of my knowledge.

Raquel Charet
Principal 

30 June 2019

In 2018, Georges River 
Grammar continued 
its proud history of 
providing high quality 
co-educational schooling 
to students in the 
Georges River Region 
and south western 
suburbs of Sydney. 
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53 Georges Crescent 
Georges Hall 2198  
Sydney NSW

T 02 9725 7566

F 02 9727 3707

E enquiries@grg.nsw.edu.au

W grg.nsw.edu.au


