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Acknowledgement of the Traditional Owners of the Land 

Georges River Grammar acknowledges the Bidjigal People of the Dharawal Nation, the traditional 
owners and custodians of the land on which the School is built, and we pay our respects to their 
Elders past, present and future, for they hold the memories, the traditions, the culture and hopes of 
Indigenous Australia. 

We acknowledge the Dharawal for the role they play in the education of their children in respecting 
and caring for this land. May we also walk gently upon this land and treasure its memories during 
our lifetime. 

Introduction 

Georges River Grammar School Limited (‘Georges River Grammar’) is an independent co-educational 
school in the Anglican Tradition from Kindergarten to Year 12 fostering our students to be inclusive, 
compassionate and just. The School was originally founded as St. Paul’s Choir School and Bankstown 
Grammar School. The Rector, Fr Anthony Wood and the Assistant Rector, Fr Arthur Rossiter, of the 
Anglican Parish of St. Paul’s Bankstown founded St. Paul’s Choir School in 1984. In 1986, they went 
into partnership with the Reverend Brian Chamberlain and Reverend Robert Jackson, ministers at 
Bankstown Uniting Church and formed Bankstown Grammar School for students who had graduated 
Year 6 from St. Paul’s Choir School. In 2008 both schools combined and in 2011 Bankstown Grammar 
School was renamed Georges River Grammar, a School in the Anglican Tradition. 

The total enrolment in 2016 was 888 students in both the Primary and Secondary Schools. The 
School is not academically selective. Its underlying philosophy is based on the following three values: 
inclusion, compassion and justice. 

The information contained in this report has been compiled for submission to the New South Wales 
Board of Studies, Teaching and Educational Standards to comply with legislative requirements for 
the continuing Registration and Accreditation of Georges River Grammar as a school in New South 
Wales. 

As well as its heritage, one of the greatest strengths of Georges River Grammar is its staff, a group of 
dedicated and hard-working teachers and support staff whose aim is to provide an excellent 
education and nurturing environment for our students. 

Philosophy 

As a School in the Anglican Tradition, our aim is to educate our students from Kindergarten through 
to Year 12 in more than the basic curriculum. There is an emphasis on spiritual and values 
development as well as other areas such as music, sport, drama and debating. We are committed to 
the development of leadership through service. It is our vision that Georges River Grammar offers a 
holistic education which liberates, empowers and motivates students to use their individual gifts 
with confidence, creativity and generosity in loving and responsible service. Our Secondary 
Leadership Portfolio Program encourages students interested in being Senior Leaders to develop a 
portfolio of volunteering that demonstrates them giving back to the School and wider communities. 
A spirited house system, vertically aligned, allows students from different year groups to mix and 
also promotes healthy competition. In all of the above we work in partnership with parents, the first 
educators of children.  

More information about the philosophy of the School can be gained by visiting the School website. 
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In assessing the value added by the School to the lives of students there are a number of reports we 
can generate. We can report on the immediate, quantifiable results gained from external testing 
such as NAPLAN and Higher School Certificate examinations. We can report on the many co-
curricular activities we offer which are designed to enrich children’s and adolescents’ quality of life. 
We can report on the leadership program which is an important aspect of our schooling and we can 
report on the personal development and spiritual aspects of our school. These important elements 
of a Georges River Grammar education are all intended to add value to students’ lives. We believe 
that the education we provide will have its maximum impact on our students when they are mature 
women and men, in many years to come. The value added will be most evident in the women and 
men they are in the future. Quantifiable results gained from external examinations and testing are 
reported in Themes 3 and 4. 

Governance 

Georges River Grammar, a registered Company under the Corporations Act, has a governing School 
Board of Directors, plus the Principal who is the Chief Executive Officer. Board members are also 
Members of the Company. Each Board Member is appointed for a period of 12 months and they are 
eligible for reelection at the Annual General Meeting. The Board has two sub-committees: a Finance 
Committee and a Building Committee. The Principal is appointed by the Board and attends all Board 
meetings. The Board meets once a month during term time as do the two sub committees.  
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THEME 1: Message from Key School Bodies 

1.1 School Board 

Dear Parents, Students and Friends of Georges River Grammar, 

The past year has been a year of consolidation for the School, with many achievements that will 
come to fruition in future years. 

During the year, we completed the School’s Registration and Accreditation with the Board of 
Studies, Teaching and Education Standards NSW. This was a significant undertaking where all aspects 
of the operations of the School are reviewed to ensure we meet or exceed all of the standards. We 
are very pleased to have come through the process with excellent results. On behalf of the Board, 
we would like to thank Mr McGing, Mr Lee, Mrs Heinecke and the entire staff of the School for all 
the effort they put into this very rigorous process, as well as their ongoing dedication and 
commitment to our School and students. 

The major focus of the Board during the year was the design of the new School Auditorium, 
regrettably one of the parties that needs to approve any developments undertaken by the School 
put a halt to approvals for a period. We seized this opportunity to finesse our plans, and the Building 
Committee has come up with a design that is a significant improvement upon the original concept. 
The new design will allow the School to provide a vast number of additional educational activities as 
well as allowing many social and other events to be held in the venue going forward. Our thanks go 
to the hard work put in by our builder, Mr Laurie Bulmer and his team for the fantastic work they 
have put into the planning for the hall, together with the work they do to ensure the School’s 
facilities operate as needed. 

Whilst we have not been physically constructing new buildings this year, other work has continued 
including the refurbishment of parts of the primary playground, and many other smaller projects, 
such as enlarging the music rooms.  

The school community is indebted to the Parents and Friends Association, led by the President Mr 
Kent Unwin, and all the volunteers, without whose help, we simply could not conduct the number of 
events that we do each year. 

Again our students took to school life with strength and fearlessness, across a variety of disciplines, 
from the sporting fields, to the stage and in academia. The talent on show across our many evenings 
is truly inspiring, and the effort put in by our students and the support given by their parents and 
teachers is commendable. 

Father Arthur Rossiter, one of the School’s founders, retired as a director in May this year. Fr Arthur 
was at the School’s inception in 1984. No other person has been with our School for the entirety of 
our journey. While we all appreciated and celebrated Fr Arthur’s commitment to our School, there 
was a huge sense of loss felt by all of us on the Board.  On behalf of the Board I would like to thank 
Fr Arthur for his service to the School, we are truly indebted to him, and the other founders, for the 
wonderful legacy they have left us.  

During the year we welcomed another director to the team, Mr Vern Falconer. We thank him for the 
time he has committed to assist the School, and look forward to the experience and skills he will 
bring. 
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To our long serving directors, Mrs Bernadette English – Deputy Chair, Mrs Margaret Young – 
Treasurer, Mr Laurie Bulmer – School Builder and Mr John Tindall, thank you for the guidance and 
assistance you have provided the School over the year. It has been a pleasure serving on the Board 
with you. I look forward to another successful year in 2017. 
Mr David McGregor 
Chair 
 
1.2 Parents and Friends Association 

With everything the hardworking P & F Committee do we always have both community and tradition 
at the forefront of our minds.  We aim to ensure families develop a deep connection to our School 
that continues to thrive beyond the schooling years so that families can proudly say they are a part 
of Georges River Grammar. 

The P & F Committee always look forward to the annual ‘Welcome to the School’ events and are 
honoured with the trust placed in us by the School to assist at these important events.  The 
Kindergarten Pizza Picnic and the Year 7 Dinner both provided a friendly, family atmosphere.  Open 
Day provided an opportunity to current and future families to discuss what they felt was important 
to them and how we, as the parents’ body of the School, could contribute to enriching our children’s 
experience. 

This year provided an opportunity to host Music Under the Stars, a collaborative effort with the 
Performing Arts Department showcasing the exceptional talents of the students in the School.  The 
performances from our amazing students were truly sensational, with those in attendance 
commenting on how professional the evening was.  

The Mother’s Day and Father’s Day Stalls were once again a highlight for the students in the Primary 
School.  Students continued to be excited with the responsibility of selecting a present by 
themselves for their loved ones and the volunteers helping at the stalls continued to feel a sense of 
pride in knowing that our efforts were welcomed by both the students and parents. 

Our family fun event, Trivia Night was again a successful evening providing a relaxed atmosphere for 
parents to come together to test their knowledge to the array of questions put together by Mr Lee.  
The evening was well supported by parents and staff.  In addition to providing an evening of light-
hearted entertainment, it was great to be able to incorporate the organisation of the event into the 
Year 12 Leadership program. 

This year the P & F Committee introduced a new event to our calendar with the aim of developing a 
new tradition for the School.  The K-12 Celebration celebrates the commitment and perseverance 
both students’ and parents’ have displayed throughout the students’ entire 13-year Primary and 
Secondary schooling journey at Georges River Grammar.  The event was a huge success with many 
compliments received from both students and parents. 

The annual Carols event in the Primary School was again a highlight of the calendar for the students 
in the Primary School, and a tradition the students eagerly look forward to.  The students thoroughly 
enjoyed the event creating lasting memories over the summer until they see each other again in the 
new school year. 

This year we were able to enrich the experience of the students through providing funds for new 
seating in the Secondary School playground, artificial turf in the Primary playground, new tables and 
chairs for the Secondary Learning Centre, helping the School to create an innovative learning 
environment, new tables and chairs to complete the fit-out of B Block (the new building in the 
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Secondary School), LED lights for the Performing Arts Department, pin-boards in B block, new 
marquees, as well as the deposit for Thermoplastic Playground Markings in the Primary School 
playground. 

On behalf of the Committee, I would like to thank the many families who have supported our efforts 
during the year.  We are very lucky to have so many volunteers give up their free time to help, and 
without their assistance we would not be able to deliver the experience we aim to achieve for the 
School.  We also thank Mr McGing, Mr Lee, Mrs Heinecke and all the staff for their continued 
support.   

Finally, I would like to express a sincere thank you to the Committee members, Debbie Green, Rae 
Crawford, Mim Stojanovska, Carolyn Emmas, Anna Edwards, Amanda Abouzeid, and Camilia 
Stelmaszak for their dedication to the School.  This year would not have been possible without their 
willingness to devote their time to enriching the students’ experiences. 
Kent Unwin 
President 
 

1.3 Primary School Leaders 

At the conclusion of the previous year, after careful thought and input from teachers and students, 
two captains, two vice captains and eight house leaders are chosen to represent the Primary School 
as ambassadors. These young people give willingly of their time to help whenever needed, as well as 
coordinate our Primary Sports Carnivals throughout the first semester.  

1.4  Secondary School Leaders 

Georges River Grammar is deeply committed to offering the best facilities and programs for students 
so that they flourish as they share and utilise their gifts. The learning environment combines 
academic support with wellbeing and spiritual nourishment, so that our students develop as people 
living out the values of inclusion, compassion and justice.  

After a 12 month program, Year 11 students who have successfully completed a Leadership 
Portfolio, and have been interviewed by the School’s Executive Staff, are invited to attend The 
Leadership Camp where the Captains, Vice Captains and House Captains positions are filled. These 
young women and men are then inducted at the end of Term 3 as the Secondary School Leadership 
Team. 
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THEME 2: Contextual Information about the School 
Georges River Grammar is a non-academically selective school. The majority of students live within a 
geographically accessible suburb to the school, largely in the south western suburbs of Sydney and 
the eastern Sutherland Shire. Many of our students are either first or second generation Australians 
with 52% of students coming from a Language background other than English. We have a small 
population of about 1% who identify as Aboriginal, Torres Strait Islander or both. Further 
information about the school can be found on the MySchool website: http://www.myschool.edu.au 

THEME 3: Student Outcomes in Standardised National Literacy and 
Numeracy Testing 

3.1 Georges River Grammar Primary School: Kindergarten to Year 6 

The National Assessment Program - Literacy and Numeracy (NAPLAN) tests the Numeracy and 
Literacy skills of all Australian students in Years 3, 5, 7, and 9. The performance of each student 
tested is reported in national achievement bands for each year level. The National scale of 
achievement across 10 bands makes it possible to see how much progress has been made by 
individual students across their years of schooling. All parents receive an individual report of their 
child’s test results.  

Literacy 

Literacy achievement is reported in the domains of Reading, Writing, Spelling and Grammar and 
Punctuation. The table below shows that the percentage of GRG students achieving in the top two 
bands across all Literacy domains, relative to students across the State, is greater in Years 3, 5 
(except spelling) 7 (except grammar & punctuation) and 9. 

Year 3 
 Band 1 Band 2 Band 3 Band 4 Band 5 Band 6 

2016 2015 2016 2015 2016 2015 2016 2015 2016 2015 2016 2015 
Reading 

State 3.1 4.3 8.9 5.7 17.1 19.0 19.0 24.0 23.7 19.5 21.8 30.5 
School 0.0 0.0 4.1 0.0 13.5 10.0 14.9 18.4 25.7 28.0 41.9 44.0 

Writing 
State 1.2 1.8 4.8 4.3 13.1 16.4 26.7 23.0 37.5 38.5 16.6 15.9 
School 0.0 0.0 0.0 2.0 6.8 2.0 23.0 26.0 37.8 56.0 28.4 14.0 

Spelling  
State 3.1 4.0 9.2 9.6 9.2 18.4 21.7 20.8 27.0 20.1 27.4 27.1 
School 1.4 0.0 1.4 2.0 8.1 18.0 20.3 20.0 37.8 26.0 31.1 34.0 

Grammar & Punctuation 
State 3.0 4.1 4.8 7.3 20.2 12.6 19.0 23.6 19.0 20.4 34.6 32.1 
School 2.7 0.0 2.7 2.0 13.5 14.0 18.9 26.0 23.0 18.0 39.2 40.0 

 
Year 5 
 Band 3 Band 4 Band 5 Band 6 Band 7 Band 8 

2016 2015 2016 2015 2016 2015 2016 2015 2016 2015 2016 2015 
Reading 

State 6.0 4.6 12.9 15.0 18.8 20.7 23.7 28.8 23.2 20.5 15.4 17.5 
School 0.0 1.7 4.1 5.2 8.2 24.1 36.7 36.2 32.7 19.0 18.4 13.8 

Writing 
State 5.3 5.8 11.1 8.7 33.7 32.6 31.3 31.5 13.5 15.2 5.2 6.2 
School 0.0 0.0 2.0 1.7 30.6 24.1 44.9 43.1 16.3 20.7 6.1 10.3 

http://www.myschool.edu.au/
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Spelling 
State 5.4 4.5 9.2 10.4 21.8 20.0 30.4 25.2 17.7 27.0 15.5 12.9 
School 0.0 0.0 2.0 3.4 16.3 19.0 49.0 22.4 16.3 39.7 16.3 15.5 

Grammar & Punctuation 
State 4.0 6.6 11.4 10.7 20.4 22.5 23.4 21.5 19.9 20.6 20.9 18.1 
School 0.0 3.4 6.1 1.7 14.3 17.2 18.4 24.1 28.6 29.3 32.7 24.1 

 

Numeracy 

The Overall Numeracy score incorporates results across the areas of Data, Measurement, Space and 
Geometry, Number and Patterns and Algebra. The table below shows the percentage of GRG 
students achieving in the top two bands for Numeracy, relative to other students across the State is 
greater in all years. 

Year 3 
 Band 1 Band 2 Band 3 Band 4 Band 5 Band 6 

2016 2015 2016 2015 2016 2015 2016 2015 2016 2015 2016 2015 
Numeracy 

State 3.1 4.4 11.4 12.6 24.5 21.1 22.3 23.8 19.0 19.3 19.7 18.8 
School 1.4 2.0 2.7 12.0 17.8 12.0 27.4 18.0 21.9 28.0 28.8 28.0 

 
Year 5 

 Band 3 Band 4 Band 5 Band 6 Band 7 Band 8 

2016 2015 2016 2015 2016 2015 2016 2015 2016 2015 2016 2015 
Numeracy 

State 4.3 3.0 12.9 15.3 25.8 25.3 26.6 25.6 15.0 16.6 15.5 14.1 
School 0.0 1.7 6.1 3.4 16.3 19.0 30.6 32.8 22.4 20.7 24.5 22.4 

 
 
International Competitions & Assessment for Schools (ICAS) organised by the 
University of New South Wales       

 

2016 Years 3 – 6 
 

No. of participants High Distinction Distinction Credit Merit 
English    -    88 2 14 27 12 
Maths     -    87 1 11 25 11 
Science   -    72  11 14 8 

 
 
3.2 Georges River Grammar Secondary School: Years 7 to 12 

Year 7  

 Band 4 Band 5 Band 6 Band 7 Band 8 Band 9 
2016 2015 2016 2015 2016 2015 2016 2015 2016 2015 2016 2015 

Reading 
State 4.8 2.6 14.9 13.5 27.1 26.3 23.1 25.8 18.0 19.9 12.0 11.9 
School 1.0 1.0 15.0 4.2 25.0 21.9 24.0 26.0 25.0 36.5 10.0 10.4 

Writing 
State  8.1 10.4 19.3 21.4 30.8 27.4 24.1 21.9 13.3 14.4 4.5 4.5 
School 3.0 4.2 17.0 12.5 35.0 28.1 27.0 25.0 15.0 25.0 3.0 5.2 
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Spelling 
State  5.4 6.4 11.8 8.3 20.6 18.3 28.1 27.0 21.8 28.3 12.3 11.6 
School 2.0 4.2 9.0 4.2 21.0 8.3 30.0 27.1 22.0 38.5 16.0 17.7 

Grammar & Punctuation 
State  5.2 7.4 17.7 10.8 19.9 24.9 26.4 22.6 15.6 18.4 15.2 15.9 
School 1.0 3.1 16.0 5.2 21.0 21.9 34.0 25.0 17.0 24.0 11.0 20.8 

 
 
Year 9 
 Band 5 Band 6 Band 7 Band 8 Band 9 Band 10 

2016 2015 2016 2015 2016 2015 2016 2015 2016 2015 2016 2015 
Reading 

State 5.6 6.3 16.8 19.0 26.7 24.3 26.2 25.2 16.9 17.0 7.9 8.1 
School 5.6 0.0 8.3 19.2 20.8 30.1 33.3 24.7 20.8 21.9 11.1 4.1 

Writing 
State 16.3 20.3 22.5 19.7 26.2 22.1 22.6 23.4 8.2 9.0 4.2 5.6 
School 11.1 9.5 22.2 24.3 29.2 25.7 18.1 23.0 13.9 12.2 5.6 5.4 

Spelling 
State 8.5 8.1 12.9 10.8 23.5 22.4 29.5 31.1 17.1 18.7 8.4 9.0 
School 5.6 2.7 11.1 6.8 16.7 23.0 37.5 28.4 18.1 20.3 11.1 18.9 

Grammar & Punctuation 
State 10.0 10.1 17.3 21.4 30.8 22.4 19.7 26.9 13.4 12.9 8.8 6.3 
School 6.9 1.4 15.3 24.3 30.6 24.3 22.2 29.7 8.3 18.9 16.7 1.4 

 
Numeracy 

Year 7 

 Band 4 Band 5 Band 6 Band 7 Band 8 Band 9 
2016 2015 2016 2015 2016 2015 2016 2015 2016 2015 2016 2015 

Numeracy 
State 3.0 1.9 12.9 15.9 23.4 27.1 29.3 26.1 17.7 15.8 13.7 13.3 
School 0.0 0.0 4.0 8.4 23.2 17.9 33.3 31.6 23.2 26.3 16.2 15.8 

 
 
Year 9 
 Band 5 Band 6 Band 7 Band 8 Band 9 Band 10 

2016 2015 2016 2015 2016 2015 2016 2015 2016 2015 2016 2015 
Numeracy 

State  2.3 2.1 16.3 15.1 28.6 28.3 25.9 26.0 15.4 15.5 11.5 13.1 
School 0.0 0.0 5.6 8.2 18.1 39.7 19.4 20.5 27.8 17.8 29.2 13.7 

 

The SMART data provided to schools offers comprehensive data which allows detailed analysis. It 
provides the School with information about how much students have progressed between Years 3, 
5, 7, and 9. The data indicates which questions our students got correct and those that they found 
difficult. NAPLAN results are an additional resource which informs teaching and learning. 

 

 

 



Georges River Grammar – Annual Report to the School Community 2016 

 

 pg. 10 

Validation of Assessment 4 Learning and Individual Development (VALID) Science 8 
Assessment 

The VALID Science 8 test is an interactive, multimedia test conducted by the NSW Department of 
Education and Training, and it is completed entirely on a computer.  

VALID Science 8 contains multiple choice, short response and extended response tasks that are 
grouped around real-world issues, including scientific investigations. This is a diagnostic test, with 
tasks framed on Stage 4 outcomes and essential content in the NSW Science Years K–10 Syllabus. 
Students are tested on their:  

• knowledge and understanding of science  

• understanding and skills in the process of scientific investigation 

• ability to evaluate evidence, make judgements and think critically  

• ability to access information and communicate scientific ideas.  

Students also complete a survey about their opinions, attitudes and values about science.  

Year 9 parents recently received their child’s VALID report from examinations completed in Term 4 
of Year 8.  

The following table outlines the School and State Means (%). In each of the areas, the results of our 
students were above the State Mean. 

 School State 

Extended Response Tasks 93.7 85.6 

Knowing and Understanding 97.4 87.0 

Problem Solving and Communicating 94.8 86.7 

Planning, Designing and Conducting Investigations 94.4 86.6 

Overall Science 95.2 86.1 

 

International Competitions & Assessment for Schools (ICAS) organised by the 
University of New South Wales       

Science Competition 2016 

Year 
 

Student 
Total 

High Distinction Distinction Credit Merit 

7 8   2 1 
8 8  1 4 1 
9 23 2 2 6 1 

10 23  1 4 6 
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English Competition 2016 

Year Student  
Total 

High Distinction Distinction Credit Merit 

 7 96   8 9 
8 24  2 9 1 
9 20 1 2 4 4 

10 21   3 3 
11 14  1 2 1 

 

Australian Mathematics Competition (AMC) 2016     

Year Students entered High Distinction Distinction Credit 

7 17  3 5 

8 18  1 7 

9 23 1 6 9 

10 16  0 7 

11 10  3 0 

 12 3  1 2 

 

Australian Geography Competition 2016 

Years 9 and 10 Australian Geography classes and Year 11 Senior Geography took part in the 
Australian Geography Competition this year.  

Year High Distinction Distinction Credit 
9 2 2 7 

10 1 4 9 
11 1 4 3 

 

Assessment of Language Competence – Japanese 2016 

Year Certificate No. of 
Students 

High 
Distinction 

Distinction Credit 

9 Certificate  1 
Listening 

17 2 3 9 

9 Certificate  1 
Reading 

17 1 4 10 

10 Certificate 2 
Listening 

5  1 4 

10 Certificate 2 
Reading 

5  2 3 
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THEME 4: Secondary School Outcomes 

4.1 Record of School Achievement Years 10 and 11    

In 2016 52 Year 11 students and 68 Year 10 students received a Record of School Achievement 
(RoSA). This was 100% of the cohort in both Year groups. 

4.2 Higher School Certificate 

Georges River Grammar extends its congratulations to all students who worked conscientiously and 
achieved their best during the recent Higher School Certificate Examinations.  The School is equally 
proud of those who achieved their best in cultural and sporting activities throughout the year. 

Top Achiever Travis Griffith  Mathematics General 2  
Distinguished Achievers Willem Booker Mathematic General 2, Music 1 

 Elena Bucinski Senior Science, Business Services VET 
 Adabella Chai Business Studies, Society & Culture 
 Michael Dyer  Business Studies VET 
 George El-Zakhem Mathematics 

 Anthony Evensen Chemistry, Mathematics Extension 1, 
Mathematics Extension 2, Physics 

 Tayla Forland  PDHPE, Mathematics General 2 
 Britney Ghannoum Society & Culture 
 Travis Griffith Business Studies, Mathematics General 2, 

PDHPE 
 Tasmyn Haynes  Design & Technology 

 Laura Henderson Biology, Business Studies, PDHPE, Business 
Services VET 

 Rachael Herger Mathematics General 2 
 Taylor Kassably Mathematics General 2 
 Tahlia Licastro Mathematics General 2, Society & Culture 
 Naomi Mansell English Advanced, Legal Studies, Japanese 

Continuers 
 Emma Richardson English Advanced, English Extension 1, 

Mathematics General 2, PDHPE 
 Ashleigh Rogers  Design & Technology 
 Aydan Sammut English Standard, Information Processes & 

Technology 
 Thomas Stecum Information Processes & Technology 
 Harrison Taranec Mathematics, Music 1 
 Corrina Upston  Mathematics General 2 
 Connor Wilkinson Mathematics General 2 

 Taylor Williams  Business Studies, PDHPE 
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Subject Results 

Students at the School also performed above the State average in Ancient History, Biology, Business 
Studies, Chemistry, Design & Technology, English Standard, English Advanced, English Extension 1, 
IPT, Legal Studies, General Mathematics 2, Mathematics 2 Unit, Mathematics Extension 1, 
Mathematics Extension 2, Modern History, Music 1, PDHPE, Physics, Senior Science, Society and 
Culture, Visual Arts, Business Services and Construction. 

The following subjects had a greater percentage of students achieving Band 6 (or E4 for extension 
courses) than the State.  

 
Subject School (%) State (%) 

Business Studies 16.66 8.81 

Chemistry 14.28 9.65 

Design and Technology   25.0 12.5 

English Standard 2.32 0.85 

IPT 15.38 6.86 

Japanese Continuers 50.0 23.24 

Mathematics General 2  19.56 5.31 

Mathematics Extension 2  33.3 32 

PDHPE  15.62 11.1 

Physics  10.0 8.32 

Society & Culture 75 13.71 

Business Services  20.0 12.68 
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THEME 5: Teacher Qualifications and Professional Learning 

5.1  Teacher Qualifications 
 

Category No. of Teachers 

Teachers who have teaching qualifications from a higher education institution 
within Australia or as recognised within the National Office of Overseas Skills 
Recognition (AEI-NOOSR) guidelines, or 

 
77 

Teachers who have qualifications as a graduate from a higher education 
institution within Australia or one recognised within the AEI-NOOSR guidelines 
but lack formal teacher education qualifications, or 

 
0 

Teachers who do not have qualifications as described in (a) but have relevant 
successful teaching experience or appropriate knowledge relevant to the 
teaching context. 

 
0 

 There were no staff members of indigenous background employed in 2016. For further information 
go to http://www.myschool.edu.au  

5.2 Teacher Professional Development  
 

The Professional Learning Policy and Management System continued to be implemented in 2016. A 
School focus was on Positive Psychology. A record of all formal professional learning activities was 
kept. This was divided into 7 areas: Administration; Curriculum; Information Technology; Pedagogy; 
Work Health and Safety; Pastoral Care and Leadership. The number of hours and days per staff 
member was recorded. All 77 teachers were involved in professional development activities. A 
summary is provided in the table below. 
 
In 2016 professional development in a whole school context was consistent with previous years.  
Whilst the greatest focus was again on curriculum and pedagogy due to the continued new NSW 
Syllabus implementation requirements, the hours were less than in 2015. Greater hours were 
dedicated to compliance issues such as Reportable Conduct, Law Sense, CPR, Asthma and 
Anaphylaxis training than previously. The average expenditure per teacher on professional learning 
in 2016 was $382.15, an increase from $311.58 in 2015.  This figure does not include the cost of 
whole school professional development days or the cost of relief for teachers attending professional 
learning courses run by the School. 
 
 

Area Description Days 
(1 day = 6hrs) 

Administration Activities relating to areas of school administration and 
compliance. 

104 

Curriculum Activities relating to subject matter in Board of Studies 
endorsed courses and other academic areas within the 
School. 

208 

Information     
Technology 

Activities related to the implementation of IT and learning 
technologies in the School. 

25 

Pedagogy Activities related to general teaching and learning and basic 
literacy and numeracy. 

160 

Work Health & 
Safety 

Activities relating to staff and student safety, including 
training in areas of mandatory fields such as Child Protection. 

26 

Pastoral Care Activities relating to student welfare and leadership. 35 

Leadership Activities relating to leadership development. 36 

http://wwwmyschool.edu.au/
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THEME 6: Workforce Composition  

Workforce composition can be found on the My School website. Georges River Grammar currently 
does not employ any indigenous staff. 

http://www.myschool.edu.au  

 

 

  

http://www.myschool.edu.au/
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THEME 7:  Student Attendance and Retention Rates and Post School 
Destinations in Secondary School 

7.1 Student Attendance Rates 

Management of non-attendance 

Attendance at Georges River Grammar is normally very high. Extended or repeated non-attendance 
by students was usually for illness. In the rare situation that a student had prolonged or repeated 
non-attendance not related to illness, the situation was first addressed by the Pastoral Care 
Coordinator and Head of School. If the situation persisted, the Principal requested an interview with 
the parents and follow up actions were determined. If the situation still persisted, then a 
Compulsory Attendance Conference with the Secretary of the Department of Education (NSW) was 
held. 

7.2  Student Retention Rates 

94.9% of students attended school on average each school day in 2016.  This was similar to the 
daily attendance in 2015.   

Attendance by Year Groups: 
(Department of Education and Training STAT calculation 2016) 

Kinder Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 
94.1 95.5 94.6 95.6 94.3 94.2 95.2 

 

Year 7 Year 8 Year 9 Year 10 Year 11 Year 12 
95.7 95.0 95.5 93.5 93.9 95.6 

 

94% of the 2014 Year 10 cohort completed Year 12 in 2016. A few students moved schools as their 
family relocated. A number of students also made the decision to leave school after work experience 
at the end of Year 10, and throughout the Preliminary year, to move into TAFE study or the work 
force to pursue an apprenticeship.  

7.3 Post-School Destinations 

The Year 12, 2016 cohort were made the following offers:   

 
 

62% University & Pathways 18% Unknown or unsure 7% Apprenticeships 
  5% TAFE   4% Private Colleges/Courses  4% Employment/Traineeships 

University & Pathways Unknown or unsure Apprenticeships
TAFE Private Colleges/Courses Employment/Traineeships
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THEME 8: Enrolment Policies 

8.1 Enrolment Policy 

All policies, protocols and procedures flow from the GRG School Mission Statement 

“Georges River Grammar is a caring, learning environment that actively strives to provide 
opportunities for every child to achieve their potential as well as experience success and enjoyment in 
their spiritual, academic, social and physical endeavours. The School’s mission is an expression of its 
Christian ethos in the Anglican Tradition. Our relationship with students, staff, parents and the wider 
community is governed by the values of tolerance, compassion and justice.” 

Rationale 

As a comprehensive school in the Anglican Tradition, Georges River Grammar seeks to enrol young 
people who: will gain maximum benefit from both the academic and co-curricular programs the 
School has to offer; are willing to contribute to the life of the School by participating as fully as 
possible in the range of activities available; and whose families both understand and are supportive 
of the Anglican Tradition of the School. It is crucial for a student’s successful participation in the life 
of the School that the values fostered and expressed by the School across all areas of endeavour 
closely match the values fostered and encouraged in their home.  

Policy 

Georges River Grammar is a caring and vibrant learning environment within a Christian framework.  
There is a great demand for positions at the School and those parents who wish for their children to 
attend the School will need to appreciate the following criteria for enrolment. 

The criteria below prioritises all enrolments: 

• Siblings of existing students and children of former students; 
• Children of members of the Clergy; 
• Children of members of the Anglican Church; 
• Children of members of other Christian denominations. 
 

A reference from your clergyman may be requested. 

Students of other religions may be considered when space is available and/or for pastoral reasons.  

The main intake years are Kindergarten and Year 7 but applications will also be accepted for other 
years if vacancies exist (still based on the above criteria).  For prospective Kindergarten students 
wishing to enrol at the School, priority will be given to children turning five years of age before the 
end of February in the year they commence school.   

Enrolment Interview 

The Principal will interview all Kindergarten and Year 7 enrolments prior to an offer of enrolment. 

Topics to be discussed at interview will include: 

• Student interests; 
• Specific activities in areas such as Music, Drama or Sport; 
• Social skills; 
• Emotional maturity; 
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• Parent expectations of the School; 
• How easy it will be to begin at the School; 
• Conditions of Enrolment as outlined on the “Enrolment Application” form. 
 

Parents will need to support the School in its endeavour to encourage children in their Christian 
lives.  This includes attendance at relevant School Church Services throughout the year. 

The School recognises children learn and develop in the best possible way when home and School 
work in unison.  Parents will need to be supportive of the School within an academic, social, sporting 
and spiritual context.   

Continuing Enrolment 

Continuing enrolment is subject to the student’s adherence to School Rules and the Conditions of 
Enrolment.  These are outlined on the Enrolment Application form. 

Enrolment Procedure 

• Download a Prospectus and an Enrolment Application Form from the School’s website. 
• Complete the Enrolment Application Form (with copies of Birth Certificate, Personal Reference 

and School Reports, NAPLAN etc. if applicable).  Return the completed, signed and witnessed 
paperwork to the School, addressed to the Director of Enrolments and Community Engagement.  

• For current enrolments, the School will contact you regarding an interview or placement on the 
School’s waiting list. 

• For future enrolments, you will receive a letter advising receipt of your application and its status. 
• Interviews occur the year prior to the student’s enrolment.  You will be contacted for 

arrangements regarding interviews.  

Conditions of Entry and Retention of a Place 

• Students must abide by the rules and guidelines involved in school life at the School. 
• The School reserves the right to discipline, suspend or expel any student whose attitude or 

behaviour does not meet the expectations of the School. 
• Parents will cooperate with the School in matters of discipline, attendance, completion of 

homework and assignments and the wearing of school uniform. 
• As is usual in an Independent School, full parental support is essential to the successful progress 

of students through the School. 
• Attendance at Chapel services is compulsory for all students. 
• Parents understand that the only religious adornments, symbolisation or practices that are 

allowed are those of the Christian faith. The sole arbiter of matters of this nature will be the 
School Principal. 

• Students’ performance with respect to behaviour, cooperation, and general citizenship, is 
reviewed at the end of Years 2, 6 and 10. Progression to Years 3, 7 and 11 occurs upon receiving 
an invitation from the School at the end of this review process. 

• One term’s notice of withdrawal is to be given, in writing to the Principal, if a student is to be 
withdrawn from the School at the end of this review process. 

• School fees are payable in advance of each billing stage (3 per year) by direct debit. A student’s 
enrolment may be forfeited if the fees have not been paid within 7 days of the due date, unless 
agreement has been reached with the Bursar regarding late payment. 
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• Parents understand that the Enrolment Fee is non-refundable and that the Enrolment Bond 
(where applicable) will only be refunded when all outstanding fees and charges have been paid 
in full, or at the discretion of the Principal. 

• Parents understand that at Georges River Grammar, students are expected to and are 
encouraged to maintain and protect our school community by: 

o Having consideration for others by not engaging in bullying or harassment of others 
o Not using mobile phones at school 
o Respecting the Christian foundations and purpose of the School 
o Accepting the determinations of the Principal with respect to all of the above 

• It is expected that all relevant information regarding your child and their education has been 
given to the School. Should the School become aware that all information has not been 
disclosed, then the enrolment may become void. 
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THEME 9: Other School Policies 

9.1  Student Welfare 

9.1.1 Positive Behaviour Policy Primary School 

We recognise that the School plays an important role in assisting children to become responsible 
citizens with a commitment to personal, peer and community wellbeing and the skills and 
confidence needed to make valuable social contributions. Consequently, our school rules, 
expectations and responsibilities reflect the themes of: 

Valuing self 
Valuing others 
Living in community 
Staying safe 
 

We consider the above to be essential life skills. 

Behaviour management in the Primary School is based on the understanding that, by reinforcing 
appropriate behaviour, we are modelling and teaching the standards of behavior expected as well as 
encouraging intrinsically motivated positive behaviours. It is the staff’s commitment to this 
understanding that facilitates the development of the caring, supportive environment within the 
School. 

This understanding is supported by our Merit system, which has been developed to encourage 
positive interactions and to acknowledge positive behavior. 

Award Criteria 

 Blue cards are awarded to students demonstrating positive behaviours in the classroom, 
playground or during school activities. 

 Blue cards may be awarded to any student by any member of staff at any time of the school 
day. 
• A Bronze certificate is awarded when 10 blue cards are redeemed 
• A Silver certificate is awarded when a further 20 blue cards are redeemed 
• A Gold certificate is awarded when a further 30 blue cards are redeemed 

 
It is the responsibility of each child to keep their blue cards and present them when they are entitled 
to a certificate. This system begins and ends with each academic year. 

Rules 

To ensure that our school is a safe and happy place and to encourage a sense of personal and 
communal responsibility, there are four basic School Expectations that are applicable to all school 
related situations: 

       We are respectful 

       We are learners 

       We are safe 

       We are caring 
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In an effort to encourage positive behaviour and to nurture resilience, our School Expectations are 
displayed in the playground supported by the following strategies to encourage problem solving:  

STOP  Ask the person to stop 

STATE  Tell the person what they are doing and how it makes you feel 

SUPPORT Seek the support of a teacher or School leader 

The staff in the Primary School are committed to assisting students as they work through this 
procedure in the process of developing resilience and positive problem solving strategies. 

In the Primary School, we recognise that when we value others we treat them fairly and with 
respect. This helps us to achieve all that we are capable of because we work, play and learn in a 
friendly, safe and supportive school. 

Consequences of unacceptable behavior 

Where an offence is deemed severe, the Head of Primary School and/or the Principal may issue an 
in-school suspension, a suspension or, in extreme cases, expulsion. 

                                                 Classrooms Playground Bathroom Verandahs 
We are 
Respectful 

Enter quietly 
Follow directions 
Speak in turn  
Honour the 
opinions and 
answers of others 

Speak politely 
Play fairly 
Put your rubbish 
in the bin 
 

Keep the 
bathroom clean 
Respect privacy 
Use quiet 
voices 

Walk quietly 
and lightly 
Touch only 
your property 
Line up 
sensibly and 
punctually on 
the bell  

We are Learners Do your best 
Ask for help 
Come prepared  

Know the 
boundaries 
Know ‘Stop, 
State, Support’ 

Use the 
bathroom at 
break times 
Be water-wise 
 

Allow others to 
learn 
 

We are Safe Keep hands, feet 
and objects to self 
Use equipment 
safely 

Be sun safe 
Be in the right 
place at the right 
time. 
 

Wash your 
hands 
Walk 

Keep walkways 
clear 
Hang bags & 
hats on hooks 
Use correct 
pathway to 
bathrooms 

We are  Caring Help others 
Use kind words 
Use ‘inside voices’ 
Care for property 

Share spaces &  
equipment 
Be a good sport 
Help and include 
others 

Wait your turn Stay away from 
verandah at 
playtime 
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9.1.2 Positive Behaviour Policy Secondary School 

Rationale 

It is publicly recognised that a desired trait of independent schools is their ability to maintain 
discipline and to deal with disciplinary matters quickly and effectively to ensure that a positive and 
productive learning environment is maintained for all students. 

The policy outlined below is underpinned by the principle of procedural fairness, which is a basic 
right of all when dealing with authorities. Procedural fairness refers to what is sometimes described 
as the ‘hearing rule’, and the ‘right to an unbiased decision’. The principles of procedural fairness are 
outlined in the following pages.  Merit Award Levels and Discipline Levels are on the following pages.  

Merit Award Levels 
Merit points will be recorded by Pastoral Care Coordinators (PCC), distributed by all staff and 

accumulate indefinitely. 

Level Description Recognition Staff 

Merit 
Level  4 

Platinum 
Equivalent 

to 
Medallion 

Students 
have 
earned 100 
Merit 
Points.  

Students are given a reward day (eg beach trip, special 
excursion etc) in Term 4. Recorded for student reference 
and profile. The nature of the reward will vary with the 
number of students achieving the level.  

Teachers 
PCC’s 
HOS 
Principal 

Merit 
Level 3 

Gold 

Students 
have 
earned 75 
Merit 
Points. 

Students receive a Gold Certificate. 
Letter sent to parents and a letter of recognition given to 
student to use in CV – special lunch or morning tea after 
Assembly. 

PCC’s 

Merit 
Level 2 
Silver 

Students 
have 
earned 50 
Merit 
Points. 

Students receive a Silver Merit Certificate. PCC’s 

 
Merit 

Level 1 
Bronze 

Students 
have 
earned 25 
Merit 
Points. 

Students receive a Bronze Merit Certificate. PCC’s 

0 

Students 
earn 
Academic 
& School 
Merit 
points for 
achieving a 
Personal 
Best (PB). 

Students enjoy all the rights and privileges the School 
offers. Praise. Recognition. Record in Organiser Entry. 
Special privileges. 

Teachers 
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Value Criteria for receiving Merit Points 
Academic PB’s (3 points) may be 
awarded for maintaining or 
improving standards in the 
following areas:  
 

 Class work, Homework,   
    Assessment Tasks, 
    Examinations.   

 
School PB’s (1 point) may be 
awarded for maintaining or 
improving standards in the 
following areas:  
 

 Conduct, School service, 
Grooming & Uniform. 

 Must be unsolicited, ie. Students cannot request one! 
 May be awarded for academic performance or improved 

academic performance, House spirit, manners, leadership, 
caring for others, effort, assisting staff ... any time a 
student exhibits positive behaviour that is not simply 
routine. 

 
Examples may include but are not confined to: 
 

 School or Community Service – volunteering, School spirit 
 Class work – outstanding or consistent academic 

performance 
 Conduct – exemplary conduct, politeness, punctuality, 

hospitality, etiquette 
 Homework and Assessment Tasks – effort and 

performance 
 Grooming and Uniform – personal presentation 

 

 

 

Positive Behaviour 
 

1. Show respect for God.  Living the lessons learnt in Christian Studies. 

2. Show respect for staff and other 
students. 

 Be polite to others. 
 Help those who need it. 
 Keep to the left in moving in corridors or 

steps. 
 Put up your hand in class if you wish to ask a 

question. 
 Never interfere in the learning process of 

others by being disruptive in class. 
 Avoid rough play, arguments, rumbling, 

fighting. 
 Respect confidential matters of others. 

3. Show respect for the School 
Community. 

 Bring all necessary equipment. 
 Attend school regularly. 
 Be punctual in class. 
 Set goals that you can achieve. 
 Be attentive in class. 
 Obey instructions. 
 Complete – work, homework, assignments. 
 Develop worthwhile relationships. 
 Refrain from public displays of intimate 

affection. 
 Store your belongings in your locker at all 

times. 
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4. Show respect for the wider 
environment. 

 Do not deface walls, desks, equipment. 
 No graffiti. 
 Avoid littering classrooms, playground, 

streets, buses in which you travel. 

5. Show respect for your School.  Wear the correct school uniform. 
 Behave in public. 
 Appreciate that rules are necessary and do 

your best to abide by them. 

6. Show respect for yourself.  Tell the truth. 
 Do your best at all times. 
 Be honest. 
 Behave responsibly at all times. 
 Be co-operative. 

 
Discipline Levels 

The Discipline level system at Georges River Grammar seeks to establish appropriate standards of 
behaviour and to reinforce the role of the student in taking responsibility for their own behaviour 
and actions. At times, this may require students to provide leadership to their peers by encouraging 
them to meet School behaviour expectations. 

Level Description Documented 2 weeks 
duration 

Consequence Staff 

Pre-
referral 

Inappropriate or 
unsuitable behaviour 
within the classroom 
context is managed by 
the classroom teacher 
through behaviour 
modification 
strategies. 

Behaviour of 
student and 
action taken by 
the teacher is 
documented in 
the Student 
Organiser. 

Time given 
for student 
to modify 
their 
behaviour 

Student spoken 
to; moved to 
different position; 
given detention or 
other suitable 
punishment.  
Parents informed 
via Student 
Organiser if initial 
poor behaviour 
does not change. 

Teachers 

1  
Yellow 

After management 
strategies exhausted. 
HOD issues Level 1 
Card and teacher and 
HOD monitor.  
Discipline Cards will 
describe problem 
behaviour/s and 
suggest strategies for 
the student to 
overcome their 
problem. 

- Classroom 
teacher 
monitors 
behaviour on 
Level 1 Card 
(Yellow) for the 
subject. 
- Record in 
Student 
Organiser. 
- HOD records. 

Unsat 
 

Sat - The student 
must follow all 
directions on the 
card and see 
teacher in their 
own time to 
discuss progress.  
- Teacher counsels 
student. 
- Failure to bring 
card results in 
Afternoon 
Detention. 

Teachers 

2  
Purple 

- Failure to modify 
behaviour on Level 1.  
- Student who was 
previously on this 

- HOD monitors 
behaviour on a 
Discipline Level 

  - Student is 
isolated in class.  
- Not permitted to 
represent School. 

HOD 
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level and has begun to 
repeat problem 
behaviours within 4 
weeks. 
- Serious 
misbehaviour such as 
challenging teachers 
or constant disruption 
of class. 

2 Card (Purple) 
for the subject. 
- Letter home.  
- HOD records. 

- Failure to adhere 
to agreed 
standards of 
behaviour results 
in immediate 
move to Level 3. 
- Student is 
counselled by 
Head Teacher. 
- Receive 
Afternoon 
Detention. 

3 
Orange 

 
 

- Failure to modify 
behaviour on Level 2.  
- Student who was 
previously on this 
level and has begun to 
repeat problem 
behaviours within 4 
weeks. 
- Serious 
misbehaviour such as 
extreme insolence, 
physical abuse, 
serious bullying. 

- HOS monitors 
behaviour on an 
Orange Card for 
all subjects. 
- Parental 
interview.  
- HOS records 

  - Student is 
withdrawn from 
class and placed 
into a HOD’s class.  
- Student 
counselled by 
selected member 
of the School 
community.  
- If applicable 
professional 
behaviour 
counselling may 
be offered. 
- Saturday 
Detention. 

HOS 

4  
Green 

 
 
 
 

- Failure to modify 
behaviour on Level 3.  
- Serious physical 
violence to another 
student. 
- Serious damage to 
school property. 

- Warning letter 
of expulsion if 
behaviour 
continues. 
- Parental 
Interview. 

  - Internal 
suspension for a 
week.  
- 1 week 
probation on 
return.  
- External 
suspension for 
one week.  
- Counselling a 
requirement for 
return to school. 

HOS 

 Continued failure to 
change behaviour. 

Parental 
interview. 

  Expulsion Principal 

Georges River Grammar reserves the right to circumvent some or all of the levels outlined above at the discretion 
of the Principal. 
 
Discipline Procedure 

1. Classroom Teacher 

The classroom teacher takes appropriate action.  This action is recorded as a note in the 
student’s Student Organiser and a note in the Behaviour Alert Folder.  A running record of 
strategies employed may also be recorded on the REFERRAL OF STUDENT TO HEAD TEACHER 
form.  Serious offences should be referred directly to the Head Teacher. Isolating a student 
outside of a classroom in an unsupervised situation should be avoided. 
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2. Referral to Head Teacher 

If the problem behaviour persists the student is to be referred to the Head Teacher with the 
REFERRAL OF STUDENT TO HEAD TEACHER form.  The Head Teacher will interview the student 
and mediate between the classroom teacher and the student to establish conditions of the 
student’s return to class.  At this stage, the Head Teacher may decide that placing the student on 
Discipline Level 1 or 2 is necessary.  If this takes place, the Head of Department must inform the 
Pastoral Care Coordinator.  If a student placed on Discipline Level 1 fails to show improvement in 
their behaviour, the Head Teacher may then place the student on Discipline Level 2.  

3. Referral to the Head of Secondary School 

Failure to meet behavioural standards on Discipline Level 2 will result in referral to the 
appropriate Head of School by the Head Teacher, together with all appropriate documentation 
of action taken as suggested in the REFERRAL OF STUDENT TO HEAD TEACHER form and 
recorded in the Behaviour Alert Folder.  At this stage, the Head of School may decide that 
placing the student on Discipline Level 3 or 4 is necessary.   Saturday detentions are authorised 
through these two positions or the Deputy Principal. 

4. Uniform/Playground/Sport Issues 

Uniform/Playground/Sport:  Student referred to Supervisor of Students, Head of Sport or Deputy 
Principal (PGD) and dealt with according to School Positive Behaviour Policy.  Playground issues 
dealt with by Deputy Principal. 

5. Referral from Sport 

A sporting group should be regarded in a similar manner to a classroom group, and is the 
allocated teacher’s responsibility until 3.30pm.  Problems should be treated as in Step 1.  
Recurring problems should be referred to the Head of Sport. 

6. At no time should any person not on the teaching staff of the School, or without explicit 
permission from the Principal, involve themselves in the discipline of any child.  This is 
particularly important in the case of external providers. 

7. It is important to note that throughout the whole disciplinary process maintained by the School, 
and its associated tutors and external providers, that under no circumstances may corporal 
punishment be administered. 

8. Moreover, the School does not explicitly or implicitly sanction the administering of corporal 
punishment by non-School persons, including parents, to enforce discipline at the School. 

All staff are to follow the steps as outlined in this Discipline Procedure. 

Principles of Procedural Fairness 

Procedural fairness is a basic right of all when dealing with authorities. Procedural fairness refers to 
what is sometimes described as the ‘hearing rule’ and the ‘right to an unbiased decision’. The 
‘hearing rule’ includes the right of the person against whom an allegation has been made to:  

• know the allegations related to a specific matter and any other information which will be taken 
into account in considering the matter; 

• know the process by which the matter will be considered; 
• respond to the allegations;      and 
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• know how to seek a review of the decision made in response to the allegations 

The ‘right to an unbiased decisions’ includes the right to: 

• impartiality in an investigation and decision making;    and 
• an absence of bias by a decision-maker. 

The review mechanism adds to the fairness of the process and offers a check in case there is a 
perception of a “conflict of interest”. 

Notes on Student Behaviour 

1. Students are required to abide by the School Rules and to follow the directions of 
teachers  and  other  people with  authority  delegated  by  the  School. 

2. Where a student disregards rules, disobeys instructions or otherwise engages in conduct 
which causes or may cause harm, inconvenience or embarrassment to the School, staff 
members or other students, the student may be subject to disciplinary action. 

3. The disciplinary procedures undertaken by the School will vary according to the seriousness of 
the alleged offence. When advised of the allegation the student and parents will be informed 
of the procedural steps to be followed in dealing with the matter. In relation to all matters 
to be investigated, the student will be informed of the nature of the allegation and given an 
opportunity to respond to the allegations. 

4. The penalties imposed will vary according to the behaviour and the prior record of the 
student. At the lower end of the scale, an admonition or detention may be appropriate. At 
the upper end of the scale, the behaviour could result in suspension or expulsion. Corporal 
punishment is not permitted. 

5. Where the offending behaviour is of such a nature that it may result in suspension or expulsion, 
the student also will be: 

• informed of the alleged infringement; 

• informed as who will make the decision on the penalty; 

• informed of the procedures to be followed which will include an opportunity to have a 
parent or guardian present when responding to the allegations;   and 

• afforded a right of review or appeal. 

6. The Principal will reach a preliminary decision in relation to the allegation and any penalty to be 
imposed and advise the student (and parent/s) of that view. The student (and parent/s) would 
be advised that if they wish this preliminary decision to be reviewed they may make application 
for a review to the Principal and submit any information they want to be considered during the 
review process. The Principal will then either confirm the preliminary decision as final or amend 
the preliminary decision based on the additional information provided. 

7. If an offence is of a serious nature, the Principal may decide for the incident to be dealt with 
independently of the discipline levels. Examples of this may include Bullying, Theft, Assault and 
Harassment. 

8. The committee appointed to the appeal to be heard is to be comprised of three staff not 
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directly associated with the discipline matter that led to the suspension/expulsion. They may 
include the Deputy Principal, Head of School, Pastoral Care Coordinator, Head of Department or 
assistant teacher. 

9. It is not the policy of Georges River Grammar to make submissions to other schools that 
recommends that a student who has been asked to leave the School or who has been expelled, 
be excluded from enrolling at another school. Where feasible, the Principal will actively seek to 
ensure the student is placed in another school. 

Detention 

Students who are placed on after school detention are directly supervised in a classroom by a 
teacher. No student is to be detained after school unless the parents have been given at least 24 
hours notice. This written notice must detail the nature of the infringement of School rules and the 
exact time of dismissal. No student shall be detained at the morning recess, or first half of lunch 
nor should they be detained in a classroom unless a teacher is present. 

When a student is given an afternoon detention, a “Detention Notification” form must be 
filled in. It must then be signed by the appropriate teacher and sent home with the student to be 
signed by a parent/caregiver prior to the student attending the detention. 

The Detention Notification is recorded on a Behaviour Alert sheet. Detentions will be conducted 
on a faculty basis with each faculty group organising and conducting the afternoon detention on 
behalf of its own staff members. Detentions for breach of the uniform policy will be conducted by 
the supervisor of students on a fortnightly basis. 

 
As a general rule, detentions may be issued for the following breaches: 

Afternoon Detention Saturday Detention Suspension 
• Uniform Breach 
• Non Submission 
    of Assessment Task 
• Regular lateness to 
    School (6 unexplained  
    late arrivals) 
• Playground  
    misdemeanour 
• Progressing to 

Discipline Level Two 

• Failure to present for  
Afternoon Detention without 
reasonable explanation 

•  Harassment 
• Truancy (including fractional 
     truancy) 
• Chewing gum 
• Misconduct on public transport 
• Smoking cigarettes 
• Defacing or wilful damage 
   to School property 
• Progressing to Discipline Level 

      Three 

• Failure to present for 
Saturday Detention 
without reasonable 
explanation 

• Serious violence toward 
another student 

• Public display of anti-school 
sentiment 

• Consumption of illicit 
substances 

• Serious damage to School 
property 

• Progressing to Discipline 
Level Four 

 

School Rules 

1. Students are expected to be punctual in their attendance at school and to attend all their 
timetabled classes. Truancy may result in the offender serving a Saturday Detention. 
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2. Students are expected to move between classes and activities quietly and quickly. Students not 
ready to begin work on time may be required to obtain a late note, and may be deemed to be 
truanting. 

3. Out of Bounds Areas must be observed as sign posted. 

4. Students must not enter a classroom without the permission of a member of staff. A class 
arriving at a classroom before the teacher must line up quietly outside the room until the 
teacher arrives. On entry students must stand until seated by the teacher. 

5. At all times students are to behave in an appropriate manner. Rooms are to be left in a tidy 
state, with furniture arranged according to the seating diagram displayed. Bags are to be stored 
in student lockers at all times. 

6. Unnecessary and expensive items such as hand-held electronic devices and games should not 
be brought to school. Valuables should be left with the Admin office for safekeeping during 
school hours. STEALING will not be tolerated. WILFUL DAMAGE to another student’s property 
will result in charges to the account of the student responsible. 

7. The School grounds are to be kept in a tidy condition. Students will be required to clean up their 
own litter at the end of each lunch time. 

8. Students must not leave the School grounds without the permission of the Heads of School. This 
rule applies from the moment you arrive at school.  Permission to leave school will generally 
only be given on presentation of a note from parents. The request note must be presented at 
the School Office before 8.25 am for those leaving early. An ‘Early Leaver’ pass will be issued to 
leave at the appropriate time.  This pass must be kept by the student until they arrive home 
that evening. 

9. Students must not bring dangerous implements or illicit substances to school. Students found in 
possession of such substances or implements can expect the authorities to be informed. 
Smoking or drinking of alcohol is prohibited. Punishment will be at the discretion of the 
Principal. Prescription drugs will be administered by the Admin staff.  Some secondary students 
will be given permission by the Admin staff to self-administer these medications once they have 
been authorised by parent and shown to admin staff.  

10. CHEWING GUM or BUBBLE GUM must not be consumed in school uniform or at school activities 
or a Saturday Detention will result.  

11. Aerosol sprays are not permitted at school, school activities or events. 

12. School Uniform and Grooming:  Refer to rules in Student Organiser. 

13. The use of mobile phones is discouraged at School and phones should be switched off and 
stored in student’s locker between the start and finish of the school day. In some circumstances 
staff will organise in advance for students to use their phones during lessons and remove from 
locker for the duration of the lesson only. The School will accept no responsibility for lost, 
stolen or damaged phones.  Improper use will result in the phone being confiscated.  See 
Mobile Phone Policy in Student Organiser.  

14. Willful damage to School property including the improper use of fire extinguisher or other 
safety equipment will result in disciplinary action and damage or service costs to the student’s 
family account. 
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At all times students are expected to behave with decorum and consideration.  When speaking to 
adults, proper forms of address must be used.  If travelling on public transport, the rules pertaining 
to such travel are to be strictly observed.  

 
9.1.3 Student Welfare Policy Primary School 

Rationale 

Pastoral Care in the Primary School involves every member of the School community. It values 
shared responsibility among staff, students, family and the wider community, recognising that each 
member of our community is responsible for, and to each other member. 

Pastoral Care involves both attitude and process and is built on a fundamental belief in the value of 
each individual. In the Primary School, Pastoral Care is expressed through: 

 Mutual respect, responsibility and concern for others. 
 Nurturing the spiritual and developmental growth of each individual. 
 The provision of relevant, interesting, inclusive learning experiences. 
 The establishment of an effective care network. 
 Our commitment to the Christian ethos of the School. 

Pastoral Care is experienced every time people within the School community interact with openness, 
honesty, awareness and compassion. The structures and processes of Pastoral Care should facilitate 
the development of positive self-esteem, self-discipline and reconciliation. 

Guidelines 

We believe that Jesus is central to our lives and strive to live out His commandment to love one 
another. 

We believe in the development and maintenance of a school climate that encourages positive 
relationships between staff, students and families. 

We believe in the importance of sharing a common vision for an education based on quality learning 
in a safe and supportive environment. 

We believe that all students should have a hope for the future and the resilience needed to deal 
with life. 

We believe in the importance of supporting and respecting the many facets of diversity that exist 
within our School community. 

We believe in overcoming difficulties through problem solving and conflict resolution. 



Georges River Grammar – Annual Report to the School Community 2016 

 

 pg. 31 

 

 

9.1.4 Student Welfare Policy Secondary School 

Rationale   

The aim of this policy is to delineate how the School seeks to create an environment where, for each 
individual student, there is opportunity for spiritual, social, academic, psychological and physical 
development. This is to be achieved by the development of programs and activities, which foster a 
spirit of tolerance and respect for others while acknowledging achievement and individual 
differences.  These programs and activities also ensure that all students are encouraged to develop 
to their full potential. All welfare programs and activities seek to help students become mature and 
stable citizens, exhibiting a healthy self-esteem with a love and knowledge of the Scriptures. 

In all areas the School aims for excellence, with a view to maximising the potential of each student.  
Student Achievements are acknowledged by the Merit system, at the Principal’s assembly, through 
regular Academic Reports to parents and in the School newsletter.   

 

 

Identify student in need and 
document relevant behaviours 

Assess the issue 

Work through the issue at a 
student/teacher conference 

Seek help from the Head 
of Primary School 

Parent interview. 
Does this issue need further 

assistance? Assess the degree of parental 
involvement required 

Conference with 
appropriate members of 

staff. Does this issue need 
further assistance? 

Further conferencing and 
development of IEP 

Arrange personal time with 
Head of Primary School or 

Christian Studies teacher for 
further discussion and 

assistance 

Contact appropriate agency 

Follow up evaluation 
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Programs and Activities 

House System 

To maximise opportunities for personal development and to ensure that each individual develops a 
sense of community; the School is divided into four Houses. The role of the House System is to foster 
development of student leadership, including active participation in the Student Representative 
Council. The Houses are managed by House Prefects under the supervision of House Coordinators. 
All House members worship together at their respective House Chapel Services, with student input 
being the primary focus. 

House Points 

Each student is awarded points for sporting and academic activities. These points are accumulated 
from the beginning of Term 4 in one year until the end of Term 3 the following year to determine the 
winning House for the year. 

Year Groups 

Each Year group is directly under the management of a Pastoral Care Coordinator, who is primarily 
responsible for both student welfare and academic progress. The Pastoral Care Coordinator deals 
with issues related to pastoral care and the monitoring of academic standards. 

The structure of the School Welfare Team is indicated below, but it is the over-riding policy of the 
School that students must feel free to approach the member(s) of staff with whom they feel most 
comfortable.  It is the responsibility of this person(s) to work with the student as if part of the 
Welfare Team, while at the same time encouraging the student to “open up” to the relevant 
members of the Welfare Team.  Of course there needs to be an open line of communication 
between the members of staff involved. 

9.1.5 The Welfare Team Structure 

School Chaplain 

 

 

 

 

 

 

Outdoor Education Programs   

The Outdoor Education Program is integral to the Welfare Program, with the involvement of the Roll 
Teachers and other staff participating on the relevant Camp. 

Year 7 - This camp concentrates on developing relationships and gives the students an opportunity 
to participate in a wide variety of outdoor recreational activities.  It occurs at the very beginning of 
the year, and serves mainly as an introduction/orientation to Secondary School. 

 Year 7 PCC  Year 10 PCC   
       HOMS Year 8 PCC  Year 11 PCC       HOSS 
 Year 9 PCC  Year 12 PCC   
      
      
      

Matters from 
Middle School 

Maters within 
particular Years 

 Matters within 
particular Years 

 Matters from 
Senior School 
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Year 8 - The students are encouraged to extend themselves. The students are taught cooking skills 
and are involved in group initiative activities, canoeing and fishing. 

Year 9 - The students are encouraged to push themselves a little further.  This camp involves 
abseiling and a high ropes course.  The students are taught cooking skills and are involved in group 
initiative activities. 

Years 10/11 - This camp aims to develop the leadership skills of our students.   

Extra-Curricular Activities: 

Georges River Grammar provides students with a variety of extra-curricular activities and staff are 
encouraged to participate.  In recent years students have participated in Open Day, Public Speaking, 
Debating, Australian Schools Science, Mathematics, Computing and English Competitions.  Students 
also participate in a range of Peripatetic music (vocal, drums, flute, piano, clarinet, trumpet and 
most Concert Band equipment). 

Students participate in the National Chemistry Quiz, the RACI Titration Competition and the 
preliminary examinations for the Science Olympiads in Biology, Chemistry and Physics.  A study skills 
and Personal Organisation and Learning and Literacy Skills (POLLS) program is offered to students. 
Students may also supplement their outdoor education skills by participation in the Duke of 
Edinburgh Scheme, and the School Ski Camp. 

9.2 Complaints and Grievance Resolution 

9.2.1  Complaints and Grievance Resolution Policy 

Rationale    

Georges River Grammar has both a desire and a responsibility to ensure that high standards of conduct 
are maintained by staff and students at all times. To provide a harmonious, positive and productive 
school environment that aims to resolve grievances fairly, efficiently, promptly and in accordance with 
requirements. Most importantly, the School aims to carry out all aspects associated with complaints 
and grievances according to the principles of procedural fairness. The resolution of all alleged 
complaints and grievances associated with the School will be dealt with under this policy. 

Procedures 

• Georges River Grammar seeks to provide a positive, harmonious and productive environment. 
• It is important that all formal complaints, grievances, ensuing procedures and outcomes are 

fully documented. All formal complaints and grievances that are reported to the Principal will 
be recorded on a Complaints and Grievance Incident Report Form. 

• Complainants are encouraged to lodge formal grievances/complaints in serious cases or when 
unwelcome behaviour persists despite advice to a respondent that his/her behaviour is causing 
problems and must cease. Formal grievances/complaints should be lodged with the Principal, 
using the appropriate form, which should be completed as accurately as possible. If the 
Principal is an inappropriate person then the documentation should be lodged with the Georges 
River Grammar Board. 

• The rights of complainants and respondents will be upheld at all times, including the use of fair, 
confidential, impartial and dignified resolution procedures. 
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• It is the Principal’s responsibility to provide a healthy and positive school environment that is 
free from discrimination and harassment. In doing so, the Principal must ensure that all staff are 
aware of their rights and responsibilities. 

• The Principal is required to use local grievances/complaints resolution procedures, where 
appropriate, for resolving grievances/complaints in relation to issues that fall within the 
School’s area of responsibility. All cases of serious misconduct – sexual offences, criminal 
charges, or other serious incidents – must be referred to the appropriate authority as well. 

• It is incumbent upon the Principal to act where unacceptable conduct is observed or brought to 
their attention. 

• A complainant may at any stage choose to take their grievance/complaint directly to an external 
agency such as the Equal Opportunity Commission, the Human Rights and Equal Opportunity 
Commission or the Ombudsman. 

• The Principal may choose to respond to a grievance/complaint through an informal process in 
cases where the grievance/complaint is minor, the complainant wishes the matter to be dealt 
with informally or the grievance/complaint has arisen from lack of or unclear communication. 

• Formal processes will be used when informal processes have not been successful, a 
complainant seeks a formal process, or the Principal believes the grievance/complaint warrants 
formal investigation. 

• The formal process involved:- 
1. Investigating the grievance/complaint including formal interviews, written statements, 

conveying the details of the complaint to the respondent in writing providing the 
opportunity for a written response. 

2. Dismissing or accepting the grievance/complaint. Acceptance may involve verbal or written 
warnings, conciliation, or counselling etc. 

3. Preparation of a detailed confidential report. 
4. Monitoring of the situation. 

• Parties dissatisfied with the process can appeal to the previously mentioned external agencies 
or the Georges River Grammar Board. 

• All matters must be treated with utmost confidentiality, and professional respect at all times. 
• Grievances/complaints occur when an employee complains that an action or decision has been 

taken (or not taken) that he/she believes to be a breach of a relevant Act, Regulation or Order, 
infringes upon the principles of merit and equity, or is otherwise unreasonable. 

• Undisclosed or unresolved grievances/complaints create distress and can be a violation of a 
person’s rights. 

• Resolution of grievances/complaints at a local level, where appropriate, is the desired outcome. 
• Employees may choose to resolve grievances/complaints personally by talking with, or writing 

to the person whose behaviour is of concern. 
• Employees may choose to seek assistance in resolving grievances/complaints, including 

assistance from the Principal. In such circumstances the Principal may use local 
grievances/complaints resolution procedures including private discussions, mediation, 
monitoring, training or counselling. 
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THEME 10: School Determined Priority Areas for Improvement 
Achievement of priorities identified in the School’s 2015 Annual Report to the School Community. 

Area Priorities Achievement 
Student Welfare • Trial “Positive 

Thinking” program in 
the Secondary School, 
including new diary 
system with explicit 
lessons in welfare and 
organisation 

• Commence Out of 
School Hours Care 
Service 

• New position of 
Director of Student 
Wellbeing advertised 
for 2017. New person 
to develop Positive 
Education across 
Kindergarten to Year 
12 

• Service commenced 
and running 

Teaching and Learning • Extend 
implementation of 
whole school learning 
model across 
academic years 

• Review learning 
management system 

• Offer and evaluate 
new Stage 5 electives 

• Increase the level of 
special needs support 
in Secondary  

• Making Thinking 
Visible mainstreamed 
across the school. 
Primary looking into 
inquiry learning 

• LMS review not 
undertaken 

• Stage 5 electives up 
and running 

• New position of Head 
of Special Needs and 
Learning Support 
advertised for 2017 

Student Achievement • Utilise new diary 
structure to explicitly 
teach study skills in all 
years 

• Make physical changes 
to secondary Library 
and redeploy staff to 
better suit modern e-
learning environment 

• Study skills now in 
Years 10, 11 and 12. 

• New rooms created 
and new furniture 
purchased for 
Secondary Learning 
Centre.  

• ICT Integrator position 
developed to help 
students and teachers 

Staff Development  • Continue to utilise 
Appretio staff 
appraisal system for all 
academic staff 

• Extend “Making 
Thinking Visible” by 
focusing on different 
domains 

• Appretio now 
commonplace among 
staff 

• Goals for 2016 based 
in the different 
domains of Making 
Thinking Visible 

Facilities and Resources  • Establish a 
maintenance schedule 
for upkeep of facilities 
and appropriate 

• Schedule is not in the 
development stages 

• Stage 6 building is 
occupied and 
operational 
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monitoring of WHS 
related issues 

• Complete Stage 6 
building 

• Upgrade Infants 
playground 

• Install more secure 
fencing in Georges 
Crescent end of school 
and upgrade security 
in whole school 

• Upgrade CCTV to 
increase security for 
school community 

• Infants playground has 
been updated with a 
new sensory garden 

• Fencing is delayed at 
present 

• Security and CCTV 
upgrade undertaken. 
New evacuation and 
lock down warning 
system now school 
wide 
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THEME 11: Initiatives Promoting Respect and Responsibility 

Whole School Activities   

Students, staff and parents continue to support this program and it is the focus of much of our social 
justice initiatives. Over 25 secondary students take on the role of Maphutseng Ambassadors with 
Year 6 students also organising activities in the primary school. This year the ambassador team have 
had opportunities to raise awareness of the plight of the Lesotho nation and develop their 
leadership skills through the project. This year, over $20,000 has been raised through various 
fundraising events. Our biggest project, the Maphutseng Valley footbridge is now completely funded 
and finished. The School also supports the immediate needs of food, shelter and clothing of orphans 
and vulnerable children. 

Maphutseng Ambassadors have been an integral component of all activities to do with the project. 
They have helped in fundraising events, participated in various leadership development seminars 
and workshops and served the School in diverse roles of leadership throughout the year. As a school 
community we would like to thank them for their service and sacrifice and hope they continue to 
demonstrate and develop their servant leadership ability through this wonderful project. 

Our association with the Maphutseng Valley has now come to an end. In line with World Vision 
ideals of teaching communities to be self sufficient, we have now withdrawn our assistance in order 
for them to flourish into the future. 

Primary School Activities and Programs  

Positive Behaviour Support 

Our Positive Behaviour Support continues to provide a firm foundation for our school community in 
its teaching of kindness and care in all our interactions with one another.  The School’s expectations 
are valuable in teaching respect for one another and they enable staff to respond positively to 
students who may not always understand the need to be respectful.  The four expectations are: 

   We are respectful 

  We are caring 

  We are learners 

  We are safe 

Since the implementation of this framework we have witnessed an increase in the ability of students 
to empathise with one another and to understand the need to be respectful in all our dealings with 
one another. 

The student encouragement and recognition system includes Peace Awards and NED awards.  The 
Peace Awards acknowledge students who are helping to make our school a happy place and the NED 
award is for those who Never give up, Encourage others and Do their best. 

The Weekly Memory Verse and Manner of the Week also encourage a climate of tolerance and 
respect. 

The planned and age appropriate experiences in community service include: 
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• Child Support for a child in Kenya through ChildFund and six children in Lesotho through 
World Vision. 

• Biggest Morning Tea fundraiser, Red Cross Bake Off and fundraising for communities 
affected by natural disasters. 

• Operation Christmas Child is enthusiastically supported by our school community when we 
provide shoe-box size gifts of essentials for children in impoverished communities across the 
world. 

• Some families support those going through difficult times with offers of help and meals eg.   
Deaths of family members and families where cancer treatment is ongoing. 

Senior Leadership Program   

The student development program continues to deliver students numerous opportunities to 
experience authentic leadership in the school and local community. Initiatives implemented by the 
School to aid student development include our  

• partnership with the SES, Rising Generations and World Vision. The prefect team of 2015-16 
have performed all their duties in accordance with their pledge to uphold the Christian ethos 
of Georges River Grammar and help to cultivate the caring learning environment that is the 
hallmark of our School. 

• Our Captains and prefects have been outstanding representatives of the School at important 
events this year including the Year 7 Orientation camp, NSW Parliament House Youth Forum, 
MISA Leadership Seminars and the Prefect Service at St Andrews Cathedral to name but a 
few. They also led a joint academic leadership challenge called Yes (based on the Youth Eco 
Summit) where they worked to improve an aspect of the School in the area of sustainability. 

Remembrance Day and ANZAC Day Ceremonies 

Georges River Grammar’s recognition of these two occasions are significant, with special services 
organised and conducted by the students and included the participation of students that are 
involved with organisations such as the Australian Air Force Cadets, the Australian Army Cadets, the 
Australian Air League and Scouts Australia. The result was two very moving and solemn services, 
particularly noted in the reverence and respect that the student body paid on such an important 
occasion. The student body also gained a greater understanding of the significance of these days and 
the sacrifices that have been made for them. 

Our guest speaker spoke on the value of mateship that was epitomised in Australia’s war 
involvement.  

Secondary School Activities and Programs  

Red Cross Blood Bank Program 

Georges River Grammar is to be commended for its commitment to perhaps one of the most 
important aspects of community service - one where you are able to help in the saving of lives. Each 
Wednesday 7 students give up their valuable time for this very worthy cause and donate at the 
Liverpool Blood Bank Collection Centre. Each donation has a significant impact on THREE lives. 
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SES Cadet Program 

The SES cadet program continues to provide the students of GRG with a unique opportunity to serve 
the local community. The program for 2016 was run as an extra-curricular activity for students in 
Year 10 exclusively. The Cadet program provides an insight into the world of community service and 
helps students appreciate the importance of teamwork. 

The program runs for 10 weeks and culminates in a camp fully funded and oranised by the SES. This 
year students have again been engaged in a range of off-site activities including a visit to tour the 
SES Bankstown HQ and the Air Ambulance helicopter facility. During the intense training experiences 
at the camp, cadets are put to the test in search and rescue simulations. These scenarios include 
urban rescue in a collapsed structure, vertical rescues and searches conducted on land and water. 
The camp has proven to be a very valuable experience and all cadets enjoy the challenge and 
excitement of employing their new skills in authentic environments and real rescue situations. 

All students in the program have been outstanding ambassadors for the School and grown as 
individuals and as members of a team working together to achieve common goals. 
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THEME 12: Parent, Student and Teacher Satisfaction 

Parent Satisfaction Statement 

The School is proud of its open door policy with parent involvement welcomed and encouraged. The 
School maintained its consultative approach to parent-school relations by offering formal 
opportunities for parents to ask questions about the programs run by the School. Information 
evenings relating to academic, social and emotional development were held to keep parents 
informed about critical aspects of their child’s progress. This was in addition to standard Parent 
Teacher evenings that are well attended. Parents are informed of academic progress via Semester 
Reports and Periodic reports, which are issued once a term.  

The P & F is the main representative body for parents. Attendance is strong and the level of support 
from those who do attend is very high. The P & F meets on the second Tuesday of every month 
representing the students K-12. The P & F supports and sponsor numerous school community days 
and donate significant amounts of money to provide for school projects such as the beautification of 
the primary playground and the refurbishment of the Secondary Learning Centre. This builds on the 
sense of community for parents and students alike.  

Parents commented most favourably on:  

•  The introduction of a Year 7 Enrichment class 

•  The completion of the Stage 6 Building project, which provides valuable resources to the 
education of students, particularly in the area of Visual Arts 

•  The use of several modes of communication including Parent Portal, SMS, email, electronic 
newsletters to keep the lines of communication open between the School and home  

•  The continued undertaking of the School to keep class sizes reasonably small  

•  Increased support for students with special needs through additional staffing 

•  The whole school approach to developing an inclusive environment of welcome to all new and 
returning students 

•  The professionalism and care of the staff appointed to the School and the contributions they 
make to the wellbeing of the students  

Communication between parents and the School continues to be a focus for Georges River 
Grammar. In order to achieve this, the Database Manager has achieved significant work on the 
Parent Portal so that there is a seamless continuum of communication between the School and the 
home. 

Student Satisfaction Statement 

Regular meetings between the Prefect body and the Leadership Coordinator and Deputy Principal 
continues to occur so that students can provide feedback from the general student body. The 
Principal was able to answer a range of questions related to several areas of the School through 
these meetings.  

The annual exit survey of departing Year 12 students was conducted late in 2016. The vast majority 
of students completed the survey, which provided the School with valuable information regarding 
various aspects of their education both in a qualitative and quantitative sense.  
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All available students were surveyed during class time. The students commented most favourably 
on:  

• The innovative and vibrantly coloured new learning spaces 
• Increased subject choices 
• Additional support and the quality of support for individuals with learning needs 
• The professionalism and care of their teachers 
• Teachers subject knowledge, experience, ability to teach effectively  
• Assistance provided from the Careers Adviser in relation to finding the most appropriate 

after school options for their individual circumstances 

The Year 12 cohort overwhelmingly affirmed that they would highly recommend the School as an 
excellent education facility. 

Teacher Satisfaction Statement 

Teachers enjoy working in a Christian environment and work collaboratively to achieve the School’s 
Strategic Plan. They acknowledged the School was operating in a dynamic environment with much 
growth and change.  

The staff commented most favourably on the following:  

• The opportunity to develop pedagogy by working with a mentor teacher through the Appretio 
process  

•  The availability of online Professional Learning opportunities such as Making Thinking Visible, 
to enhance the quality of teaching and learning 

•  The time and guidance provided in order to meet the implementation timelines for the NSW 
Syllabuses 

•  The Pastoral Care of students across K to 12  

The School continues to offer staff a number of opportunities for informal feedback. Regular Staff 
Meetings and Professional Learning Days are significant times for consultation and reflection. More 
formal feedback was gathered from staff on issues like staff and student well-being and school 
operations. This feedback and all school initiatives are evaluated formally and discussed by the 
Senior Leadership Team at their fortnightly meetings. 
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THEME 13: Summary Financial Information 
 

 

 

 

 

  

42%

11%

38%

6% 3%

Recurrent/Capital Income 2016

Fees and Private Income State Recurrent Grants Commonwealth Recurrent Grants

Capital Grants Other Income

27%

58%

15%

Recurrent/Capital Expenditure 2016

Non-Salary Expenses Salary Expenses, Allowances and Related Expenditure Capital Expenditure
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THEME 14: Publication Requirements 
As well as being available online, a hard copy of this report can be made available on request to the 
School.  

Conclusion 

In 2016, Georges River Grammar continued its proud history of providing high quality co-educational 
schooling to students in the Georges River Region and south western suburbs of Sydney.  

This information on the 2016 school year is provided to comply with the Board of Studies, Teaching 
and Educational Standards and State and Federal Government legislation and is accurate to the best 
of my knowledge. 

 

 

 

 
 

Mr Denis Lee 
Interim Principal 
 
30 June 2017 
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